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The General Social Care Council 
 

The General Social Care Council (GSCC) is the regulator of the social work 

profession and education in England. We protect the public by requiring high 
standards of education, conduct and practice of all social workers. Social 
workers work with some of the most vulnerable people in society, so it is vital 

that we ensure that only those who are properly trained and committed to 
high standards practise social work.  

 
We do this by maintaining a compulsory register of social workers and issuing 
and enforcing the codes of practice for the profession. The codes of practice 

set out the standards of professional conduct and practice required by social 

workers as they go about their daily work. They are intended to ensure that 
employers, colleagues, service users, carers and members of the public know 
what standards they can expect from registered social workers.  

 

Our conduct panels hear evidence against social workers alleged to have 
committed misconduct, and if someone is found to have breached the codes 
of practice, we can take action, the strongest penalty being removal from the 

register. Social workers who have been removed from the register are no 
longer able to practise social work legally in England. Panel members 

adjudicate independently of the GSCC and focus on the need for public 
protection, whilst preserving the social worker’s right to a fair hearing. We 

aim to achieve the confidence of the public through our openness and fair, 
evidence-based judgments made in the interests of public protection.  

 
We work with social work employers and educators on the development of 
the standards which they must meet. We promote high standards in social 

work education and training by inspecting and approving the quality of social 

work courses and qualifications. More than 80 universities and colleges in 
England offer the social work degree. All of these institutions have undergone 

rigorous checks by the GSCC to make sure that they meet the required 

standards, and we can refuse to approve courses which do not. In addition to 

the social work degree, social workers must maintain and extend their 
knowledge and skills in order to remain on the register.  

 

The GSCC is an arms-length government body funded by the Department of 
Health. We also work closely with the Department for Education and our 
sister organisations in Wales, Scotland and Northern Ireland. We have 

supportive relationships with fellow regulators to exchange best practice. 

 
It is our ambition to be a high performing regulator that protects the public 
through the effective, proportionate regulation of social workers and their 

training. We strive to provide users of social work services and the public with 
confidence in our work and in the social work profession. We are doing this by 

working towards higher quality educational standards for social workers and 
excellent registration and conduct arrangements that ensure that only suitable 
people join and remain in the profession. We endeavour to promote a better 
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understanding of our role and the benefits of professionalism amongst social 
workers. 
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Introduction  
 

This year the GSCC are producing two publications which report on the 

regulation of social work education. The first of these is entitled A Report on 
Social Work Education in England 2009-10: a summary. This provides a brief 
overview of the key trends and developments in social work education, and 

will be available in hard copy as well as on the GSCC’s website. A Report on 
Social Work Education in England 2009-10: a summary is designed to be user 

friendly and accessible to anyone with an interested in social work education.  
 
The second publication, entitled A Report on Social Work Education in 
England: Data Pack, of which this is the introduction, provides detailed data 

from across the GSCC’s regulation of social work education and is available 
only on the GSCC’s website. Whilst background information is provided, it is 
likely that A Report on Social Work Education in England: Data Pack, will 

primarily be of interest to those with a professional interest in social work 

education. 
 
The first half of this report focuses on data from the Social Work Degree 

(SWD). Data regarding how many GSCC approved SWD courses there are in 
England and the characteristics of these courses is presented. This is followed 

by data regarding the characteristics of students who enrol on the SWD. Two 
sections report on the data that the GSCC gathers from Higher Education 

Institutions (HEIs) as part of the annual monitoring of institutions that are 
providing the SWD. These sections provide an overview of the data that the 

HEIs provide to the GSCC as part of their self-assessment, as well as the 
response that the GSCC has given to each institution on the basis of this data. 
Detailed SWD results data is also provided, giving an overview of the 

characteristics of those passing and not passing. 

 
Following this, the remainder of this report presents data regarding post-

qualifying education. This covers the same topics as are covered for the SWD. 

 

The date in the year when students enrol on the SWD or PQ course, when 
results are available, when annual monitoring takes place and so forth all 

differ. In all cases data has been provided in this report from the most recent 

academic year possible. This means that the data in this report does not all 
relate to the same academic year. The alternative to this would have been to 
have presented a comprehensive picture of the most recent year where all 

data was available for. Whilst this may have been clearer, it would have 

meant not providing the most up to date data available. For each section the 
period that the data covers has been made clear. 
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Section 1: Social Work Degree courses 
 

Background 
 
In order to practise under the title ‘social worker’ in England it is a legal 
requirement for an individual to be registered with the GSCC. The register the 

GSCC operates is referred to as the ‘Social Care Register’ (SCR). The GSCC 
sets the minimum requirements that individuals must meet in order to enter 

the SCR. For individuals wanting to register as a social worker, these 
requirements include holding a ‘recognised qualification’. In 2003 the SWD 
was introduced. Since the introduction of the SWD, the ‘recognised 

qualification’ for those qualifying in the United Kingdom wanting to join the 

SCR is the SWD unless the individual: 
 

• qualified prior to 2003 and holds one of a number of qualifications 

specified in the GSCC’s Registration Rules; or  

• was studying on a Diploma in Social Work (DipSW) course when the 
degree was introduced. 

 

For those qualifying outside the United Kingdom their qualifications and 
experience will be assed to determine if it is equivalent to the SWD. 

 
In addition to operating the SCR, the GSCC also regulates social work 

education. This involves a range of different activities, including: 
 

• accrediting HEIs to deliver the SWD;  
• deciding whether to approve SWD courses;  
• undertaking annual monitoring of HEIs’ delivery of the SWD; 

• undertaking the reapproval of SWD courses; 

• undertaking similar activities with respect to post-qualifying (PQ) courses for 
social workers. 

 

Data on Social Work Degree courses 
 
As of June 2010 there were 278 GSCC approved SWD courses delivered by 83 

universities and associated HEIs.  

 
During the 2009-10 academic year, up until June 2010, seven new courses 
were approved. All these approved courses are full time; two are at 

undergraduate level whilst five are at postgraduate level; four of the courses 

are college based whilst three are employment based.i  
 
‘Employment Based’ courses are designed for individuals currently working in 

appropriate social care roles to study for the SWD. Such individuals are 
sponsored by their employer and many study for the SWD on a part-time 

basis whilst continuing to work for their employer. ‘College Based’ courses is 
the term used by the GSCC to refer to all courses that are not ‘Employment 
Based’. 
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Table 1: Characteristics of approved Social Work Degree courses 
June 2010 

Basis Academic level Full-time Part-time Total 

College Based Undergraduate 92 30 122 

 Postgraduate 73 8 81 

College Based Total  165 38 203 

Employment Based Undergraduate 19 29 48 

 Postgraduate 17 10 27 

Employment Based Total 36 39 75 

Total 201 77 278 

 

Overall, the majority of approved courses are full-time, some seventy two 
percent. However, amongst ‘employment based’ courses this pattern is 
reversed, with the majority, fifty two percent, being part-time. The majority of 

courses are college based, seventy three percent, with twenty seven percent 
being employment based. Finally, thirty nine percent of courses are at 

postgraduate level with sixty one percent being undergraduate.  
 

Table 2: Approved Social Work Degree courses by region, June 2010 

Region n Percentage of approved SWD courses 

North West  55 20% 

London  48 17% 

Yorkshire and the Humber 43 15% 

South East 35 13% 

East Of England 25 9% 

West Midlands  23 8% 

South West 20 7% 

East Midlands  15 5% 

North East 14 5% 

Total 278 100% 

 

The North West region has the most approved SWD courses, followed by 
London then Yorkshire and the Humber. In contrast the North East has the 
least number of approved SWD courses, followed by the East Midlands. 

 

Table 3: Approved Social Work Degree courses per million of regions 
populationii 

Region Courses per million 

Yorkshire and the Humber 9 

North West 8 

London 7 

North East 6 

East 5 

South East 4 

West Midlands 4 

South West 4 

East Midlands 4 
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In terms of the number of courses each region has in relation to their 
population, Yorkshire and the Humber has the highest ratio with nine 

approved SWD courses per million people living in the region. 
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Section 2: Enrolments to the Social Work Degree 
 

Background 
 
HEIs providing the SWD must meet the requirements set out in the GSCC’s 
Accreditation of universities to grant degrees in social work and the 

Department of Health’s (DH’s) Requirements for Social Work Training.iii  Both 
of these documents set requirements for HEIs in terms of recruitment of 

individuals to the SWD. These include requirements that institutions should 
select candidates through interview who: 
  

• have achieved at least Key Skills level two in English and mathematics 
(equivalent to grade C in the GCSE examination in English and 
mathematics);  

• express a commitment to the values of social work; and  

• have the capability to meet the required standards by the end of their 
training and that they possess appropriate personal and intellectual 
qualities to be social workers. 

 
In addition to these general requirements, each institution providing the SWD 

will also set its own specific requirements. In this section data is presented 
regarding enrolments to the SWD for 2009-10 along side comparative data 
from previous years. 

 

Enrolments to the Social Work Degree, 2009-10 
 
Table 4: Social Work Degree enrolments by academic year, 2003-04 

to 2009-10 

Academic Year  Enrolments Percentage change from previous year 

2003-04 2,582 n/a 

2004-05 4,765 85% 

2005-06 6,132 29% 

2006-07 6,036 -2% 

2007-08 5,538 -8% 

2008-09 5,795 5% 

2009-10 6,113 5% 

Total 36,961 n/a 

 
The first intake to the SWD was in September 2003. Up until 31 January 2010 

a total of 36,961 students had enrolled for the SWD. Enrolment for the SWD 
for the academic year 2009-10 is 6,113, constituting a five percent increase 
on enrolments in comparison to the 2008-09 academic year and making this 

the second largest intake since the new degree was introduced.  
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Table 5: Social Work Degree enrolments by course characteristics, 
2009-10  

Employment Academic level Full-time/part-time Total 

College Based Undergraduate Full Time 3,766 

   Part Time 142 

 Undergraduate Total 3,908 

 Postgraduate Full Time 1,610 

    Part Time 50 

  Postgraduate Total 1,660 

College Based Total     5,568 

Employment Based Undergraduate Distance Learning 198 

   Full Time 97 

   Part Time 173 

 Undergraduate Total 468 

 Postgraduate Full Time 58 

    Part Time 19 

  Postgraduate Total 77 

  Undergraduate Distance Learning 198 

    Full Time 97 

    Part Time 173 

Employment Based Total     545 

Grand total     6,113 

 

For the academic year 2009-10, ninety one percent of enrolments were on 

college based courses with nine percent being employment based. The 
majority of students enrol on undergraduate courses, seventy two percent, 

with twenty eight percent enrolling on postgraduate courses. Overall, the vast 

majority of students enrol on full-time courses, some ninety percent. 

However, for employment based courses this pattern is reversed, with 
seventy two percent of enrolments on employment based courses being part-

time.iv 

 
Table 6: Social Work Degree enrolments by college and employment 
based courses, 2003-04 to 2009-10 

Academic 

Year  

College 

Based 

% Employment  

Based 

% Other/ 

unknown 

% Total 

% 

n 

2003-04 2,331 90% 235 9% 16 1% 100% 2,582 

2004-05 4,273 90% 469 10% 23 <1% 100% 4,765 

2005-06 5,053 82% 1,056 17% 23 <1% 100% 6,132 

2006-07 5,323 88% 713 12% 0 0% 100% 6,036 

2007-08 4,988 90% 550 10% 0 0% 100% 5,538 

2008-09 5,247 91% 548 9% 0 0% 100% 5,795 

2009-10 5,568 91% 545 9% 0 0% 100% 6,113 

 
Since academic year 2005-06 there has been a relative and absolute decrease 
in the number of students enrolling on employment based courses, falling 
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from seventeen percent of 6,132 enrolments in 2005-06 to nine percent of 
6,113 enrolments in 2009-10.   

 

Table 7: Social Work Degree enrolments by region, 2003-04 to 2009-
10 

Region 2003-

04 

2004-

05 

2005-

06 

2006-

07 

2007-

08 

2008-

09 

2009-

10 

East Midlands 8% 8% 7% 6% 5% 6% 6% 

East of England 8% 8% 16% 13% 12% 12% 14% 

London 18% 16% 14% 15% 15% 14% 14% 

North East 8% 6% 6% 5% 5% 5% 5% 

North West 16% 17% 16% 17% 17% 19% 17% 

South East 8% 11% 10% 9% 11% 12% 11% 

South West 11% 9% 8% 8% 7% 8% 7% 

West Midlands 12% 11% 9% 10% 11% 10% 8% 

Yorkshire and the 
Humber 11% 14% 15% 16% 16% 15% 18% 

Total 100% 100% 100% 100% 100% 100% 100% 

n  2,582 4,765 6,132 6,036 5,538 5,795 6,113 

 

With respect to the geographical spread of enrolments and the most 
noticeable change from 2008-09 to 2009-10 was a marked increase in the 

number of enrolments in Yorkshire and Humberside. 

 
This increased resulted in Yorkshire and the Humber having the highest 
number of enrolments (1,099) for 2009-10 out of all regions, the first time it 

has been in this position since the SWD was introduced. 

 
Table 8: Regional changes in Social Work Degree enrolment, 2008-
09 to 2009-10 

Region Percentage change in enrolment 2008-09 to 
2009-10 

East Midlands 13% 

East of England 27% 

London 5% 

North East -6% 

North West -5% 

South East 1% 

South West -10% 

West Midlands -14% 

Yorkshire and the Humber 27% 
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Table 9: Social Work Degree enrolments per 100,000 of regions 
population, 2009-10v 

Region Enrolments per 100,000 population 

Yorkshire and the Humber 22 

East of England 16 

North West  15 

London  12 

North East 12 

East Midlands  9 

South East 9 

West Midlands  9 

South West 8 

England 12 

 
Table nine displays the number of enrolments per 100,000 of each region’s 

population. It should be noted that social workers do not, of course, 

necessarily practice in the region where they train whilst the demand for 
social workers in a region is not necessarily proportionate to a regions 
population. 

 
Table 10: Social Work Degree enrolments by age range, 2003-04 to 

2009-10vi 

Academic 

year 

Under 

20 

20 - 24 25 - 34 35 - 44 45 and 

over 

Total n 

2003-04 10% 20% 32% 29% 9% 100% 2,582 

2004-05 13% 21% 32% 26% 8% 100% 4,765 

2005-06 14% 20% 32% 25% 9% 100% 6,132 

2006-07 15% 23% 32% 23% 8% 100% 6,036 

2007-08 15% 24% 32% 22% 7% 100% 5,538 

2008-09 15% 24% 33% 22% 7% 100% 5,795 

2009-10 15% 23% 32% 20% 9% 100% 6,113 

 
The age distribution of social work students has remained broadly stable 
between 2008-09 and 2009-10. Mature students continue to feature 

prominently in enrolments to the SWD with eighty one percent of students 

being aged 21 years old or older, 21 being the age at which a student is 
generally classified as being a mature student in the United Kingdom.  
 

Table 11: Social Work Degree ethnicity by year of enrolment, 2003-
04 to 2009-10vii 

Ethnicity 2003-

04 

2004-

05 

2005-

06 

2006-

07 

2007-

08 

2008-

09 

2009-

10 

African 9% 11% 10% 11% 10% 9% 9% 

Other Ethnic 

Category <1% 

 

<1% 
 

<1% 
 

<1% 
 

<1% 1% <1% 

Asian <1% <1% <1% <1% 1% <1% <1% 
Bangladeshi 1% 1% 1% 1% 1% <1% 1% 
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British 4% 2% 2% 59% 47% 44% 43% 

Caribbean 7% 5% 5% 5% 3% 3% 3% 

Chinese <1% <1% <1% <1% <1% <1% <1% 
English 61% 63% 60% 3% <1% <1% <1% 
European British <1% <1% <1% <1% <1% <1% <1% 
Indian 2% 2% 2% 3% 1% 2% 1% 

Irish 2% 2% 1% 1% 1% 1% <1% 

Other Asian 

Background 

 

<1% 
 

<1% 
 

<1% 
 

<1% 
 

<1% 
 

<1% 1% 

Other Black 

Background 1% 

 

<1% 
 

<1% 
 

<1% 
 

<1% 
 

<1% 1% 

Other European 
Background 

 
<1% 

 
<1% 

 
<1% 

 
<1% 

 
<1% 

 
<1% 

 
<1% 

Other Mixed 

Background 1% 1% 1% 1% 

 

<1% 
 

<1% 1% 

Other White 
Background 3% 3% 3% 2% 1% 1% 13% 

Pakistani 1% 2% 2% 2% 1% 1% 1% 

Scottish 1% 1% 1% <1% 0% 0% <1% 

Welsh 1% 1% 1% <1% <1% <1% <1% 
White And Asian 1% 1% <1% <1% <1% <1% <1% 
White and Black 

African 1% 1% 1% 1% 

 

<1% 
 

<1% 1% 

White and Black 
Caribbean 2% 1% 1% 1% 1% 1% 1% 

Not Provided 2% 2% 9% 10% 31% 34% 21% 

Total 100% 100% 100% 100% 100% 100% 100% 

n 2,582 4,765 6,130 6,036 5,538 5,792 5,781 

 
The ethnic profile of enrolments remains broadly stable between 2008-09 and 

2009-10. The most notable areas of change were a marked decline in the 

percentage of those not providing responses, from thirty four percent to 
twenty one percent, and a marked rise in those in the category ‘other white 
background’ from one percent to thirteen percent. 

 

Table 12: Social Work Degree enrolments by broad ethnic category, 
comparison with census data, 2009-10viiiix 

Ethnic Group 2009-10 2009-10 

percentage 

2009-10 

percentage 
excluding 

no-

response 

2001 

Census 
percentage 

England 

White 3,319 57% 72% 91% 

Black 804 14% 18% 2% 

Asian 247 4% 5% 5% 

Mixed 194 3% 4% 1% 

Chinese or other ethnic group 23 0% 0% 1% 
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No response 1,194 21% n/a n/a 

Total 5,781 100% 100% 100% 

n 5,781 5,781 4,587 49,138,831 

 

Table 12 groups together the ethnicity data for 2009-10 into broader 
categories and compares these with data from the 2001 Census. These 
groupings should be treated with caution, due to both the high proportion of 

non-responses and the way in which this data is collected. However, it is clear 

that the proportion of enrolments to the SWD from non-white ethnic groups is 
considerably larger than the proportion of the UK population that are from 

non-white ethnic groups.    

 

Table 13: Social Work Degree enrolments sex by academic year, 
2003-04 to 2009-10x  

Academic Year Female percentage Male percentage Total n  

2003-04 83% 17% 100% 2,582 

2004-05 84% 16% 100% 4,765 

2005-06 84% 16% 100% 6,131 

2006-07 84% 16% 100% 6,036 

2007-08 87% 13% 100% 5,537 

2008-09 86% 14% 100% 5,795 

2009-10 85% 15% 100% 6,109 

 

The vast majority of students enrolling to the SWD in 2009-10 were women. 
However, there was a significant absolute and relative increase in the number 
of men enrolling on the SWD between 2008-09 and 2009-10. Thus, 2009-10 

saw 936 men enrolling compared with 795 in 2008-09, an eighteen percent 

increase. 
 
Table 14: Social Work Degree enrolments by disability, 2003-04 to 

2009-10xi  

Disability 2003-
04 

2004-
05 

2005-
06 

2006-
07 

2007-
08 

2008-
09 

2009-
10 

Blind/sight impaired 14 22 29 3  0 1 3 

Continence  0 0 0 1 0 0 0 

Deaf/hearing impaired 13 36 40 3 0 1 6 

Dyslexic 100 181 216 16 3 6 25 

In need of personal care 2 0 2 0 0 0 0 

Lift, carry or move object  0 0 1 27 5 9 1 

Manual Dexterity  0 0 0 6 7 0 0 

Memory, concentrate 

and learn  0 1 0 37 12 25 1 

Mental health difficulties 9 31 32 4 1 1 27 

Mobility  0 1 1 40 24 30 0 

Multiple disabilities 13 10 17 26 0 1 6 

Other 32 51 59 7 6 2 121 

Physical Coordination 1 0 0 2 4 2 0 
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Speech, hearing or 

eyesight  0 1 0 49 42 25 0 

Unseen disabilities 47 84 93 6 0 5 11 

Wheelchair user 22 27 41 3 0 1 5 

No disability 2,035 3,829 4,729 3,119 5,114 606 251 

No Impairment 64 72 47 1,827 110 2,617 4,614 

No response 230 419 825 860 210 2,463 1,042 

Total 2,582 4,765 6,132 6,036 5,538 5,795 6,113 

 
Table 14 presents self-defined disability data. The most notable development 

from 2008-09 to 2009-10 was a marked decrease in the number of ‘not 
provided’ responses, and a proportionate rise in the number of ‘no 

impairment’ responses. In 2009-10, eight percent of students self-defined 
themselves as disabled. Estimates as to the frequency of disability in the UK 

population vary considerably due to such factors as the definition of disability 
used and how the data is collected. However, most estimates are considerably 

higher than this figure. For instance one study reports that eighteen percent 

of men and women over the age of 16 state that they have one or more of 
five types of disabilities (locomotor, personal care, sight, hearing and 

communication) whilst five percent of adults were found to have a serious 

disability.xii  
 
Table 15: Social Work Degree enrolments by highest previous 

educational qualification, 2009-10 

Highest previous qualification 2009-10 % % excluding no response 
data  

Degree 1,443 24% 30% 

A' Levels or Equivalent 1,141 19% 24% 

Access To Higher Education 983 16% 21% 

Other Diploma/Certificate 420 7% 9% 

S/NVQ Level 3 231 4% 5% 

GCSE or Equivalent 133 2% 3% 

Higher Diploma 132 2% 3% 

Non Certified Learning 86 1% 2% 

S/NVQ Level 4 61 1% 1% 

Foundation Degree 50 1% 1% 

S/NVQ Level 2 44 1% 1% 

Masters 32 1% 1% 

None 16 0% 0% 

O' Levels or Equivalent 8 0% 0% 

No response 1,333 22% n/a 

Total 6,113 100% 100% 

n 6,113 6,113 4,780 

 

The most frequently occurring highest previous qualification for students 

enrolling on the SWD was a prior degree, reflecting in part the significant 
proportion of students who undertake social work training at post-graduate 
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level. Also notable is the volume of students who enrol for the degree after 
having undertaken the Access to Higher Education diploma. The Access to 

Higher Education diploma was introduced in the 1970s and was designed, 

initially, for access to teacher training for people who wanted to study in 
Higher Education but who left school without the usual qualifications.xiii  
 

It is not possible to provide comparative data on educational background for 
2007-08 or 2008-09 enrolments due to the high non-response rates for these 

years. 
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Section 3: Annual monitoring of institutions delivering the Social 
Work Degree   

 

Background 
 
The GSCC undertakes an annual monitoring programme of HEIs that are 

engaged in the delivery of the SWD. These institutions are required to provide 
an annual report to the GSCC which covers a wide range of different issues 

relating to the courses that they run, together with a number of other pieces 
of information. Based on an assessment of the data provided by the HEI, in 
conjunction with information gathered from other sources, the GSCC makes a 

judgement as to whether the HEI is continuing to meet the requirements 

necessary for GSCC approval. Most of these requirements can be found in two 
documents: the GSCC’s Accreditation of universities to grant degrees in social 
work and the Department of Health’s Requirements for Social Work Training. 

Both of these documents can be accessed from the GSCC’s website.xiv 

 
The GSCC makes one of three overall judgements for each reporting 
institution, namely either: 

 

• that the institution is continuing to meet all requirements; 

• that the institution is continuing to meet all requirements but that there 
are areas where the GSCC has requested the institution to take 

specified action(s); 

• that the institution is at risk of not meeting one or more requirements. 
 
It should be noted that this is not a ‘star rating’ system: the judgement being 

made is whether certain defined requirements are or are not being met, not 

whether a particular courses is ‘excellent’ or ‘poor’. 
 
The GSCC operates a risk-based approach to inspection, whereby further 

actions - such as undertaking an inspection of an institution - are undertaken 
by GSCC inspectors when a judgement has been reached that the institution 

is at risk of not meeting one or more requirements. 
 
For each reporting institution the annual report provided by the institution and 

the GSCC’s response document can be accessed from the GSCC’s website. 

The data reported in this section and the following section is based on an 
analysis of these reports and responses. The annual monitoring data reported 
on in these sections is for the 2008-09 academic year. 
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GSCC’s response to 2008-09 annual monitoring data 
 

Table 16: GSCC’s Overall Assessment of institutions providing the 

Social Work Degree, 2008-09 

2008-09    

n Percentage Percentage (no 

response data 
excluded) 

Continuing to meet all requirements 16 19% 20% 

Continuing to meet all requirements + 

taking some actions  

62 74% 78% 

At risk of not meeting requirements 2 2% 3% 

No GSCC response 4 5% n/a 

Total 84 100% 100% 

 

During the 2008-09 annual monitoring process, 16 institutions were assessed 

as continuing to meet requirements. Sixty-two institutions were assessed as 
continuing to meet requirements but with the GSCC asking the institution to 

take some actions in order to further develop the quality of areas of their 

courses. Two institutions were assessed as being at risk of not meeting 
requirements, namely Brunel University and Thames Valley University.  
 

Progress on areas for further development or improvement identified during 
2007-08 
 
As part of the 2008-09 annual monitoring process the GSCC examines 

whether institutions have successfully undertaken the actions requested of 
them during the previous years annual monitoring process. 

 
Across all institutions there were one-hundred and ninety-seven issues which 
the GSCC identified during the 2007-08 annual monitoring process. In other 

words these were situations where the GSCC asked institutions to take some 

actions in order to further develop the quality of areas of their courses during 
the 2007-08 annual monitoring process. 
 

 Table 17: Social Work Degree areas for further development, 2007-

08xv 
Requirement Brief explanation Number 

of issues  

A1 Develop course according with social work values 1 

A2 Consult with service users in designing courses 3 

A3 Create training opportunities across specific contexts 2 

A4 Teaching & learning strategies in line with best practice 3 

A5 Flexible access to the degree 1 

A6 Select candidates with requisite abilities and values  5 

A7 Recruitment policies ensure access from across community 5 
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A8 CRB checks and health checks undertaken 2 

A9 Graduates have completed a comprehensive degree  4 

A10 Effective procedures to remove unsuitable students 6 

A11 Audit practice learning opportunities 14 

A12 Opportunities for practice placement 1 

A13 Graduates fit for social work practice 2 

A14 Monitor quality of program 4 

A15 Assess curriculum 0 

A16 Take action to address problems 2 

A17 Gather student feedback on all aspects of course 10 

A18 Effective complaints & whistleblowing procedures 1 

A19 Respond quickly and effectively to concerns about courses 0 

B1 Appoint appropriate academic staff & practice assessors 18 

B2 Appoint appropriate external examiners 2 

B3 Student assessment by qualified social worker 2 

B4 Student final assessment by appropriate individuals 5 

B5 Involvement of social work employers in training 6 

B6 Involvement of stakeholders & service users in courses 7 

C1 Appropriate teaching and assessment resources available 14 

C2 Resources available to enable service user involvement 6 

C3 Practice learning opportunities are appropriate 12 

C4 Opportunities for learning with other professions 3 

C5 Inform GSCC of significant reduction in degree resources 5 

D1 Publish program specifications in line with best practice 0 

D2 Publish quality outcome reports 0 

D3 Inform GSCC of any significant course changes 2 

D4 Provide GSCC with External Examiners reports 3 

D5 Publish summaries of external examiners responses 0 

D6 Inform GSCC of the validation and review process 0 

D7 Provide GSCC with student enrolment and result data 1 

D8 Maintain reliable student progress data 6 

D9 Maintain reliable graduation data 0 

D10 Provide the GSCC with requested information 14 

DH A Entrants have capacity to meet standards 2 

DH B Entrants meet entry requirements 4 

DH C Entrants can understand and communicate in English 1 

DH D All candidates take part in a group or individual interview 1 

DH E Stakeholders and employers involved in selection process 4 

DH F Training is designed in line with national standards 0 

DH G Ensure theoretical knowledge is orientated to practice 0 

DH H Ensure students regular and accurate assessment 1 

DH I Diversity & Equality 1 

DH J Practice placement requirements (e.g. 200 days) are met 7 

DH K All students undergo assessed preparation for practice 3 

DH L Teaching, learning and assessment covers required areas 0 

DH M Duration of academic learning is sufficient (min 200 days)  0 

DH N Teaching and learning is constantly updated 1 

Total  197 
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Table 17 identifies which GSCC (A1 through D10) or DH (DH A through DH N) 
requirements such issues related to. Six GSCC requirements were identified as 

areas for improvement on more than ten occasions: A11 , A17, B1, C1, C3, 

D10; the DH requirement which was most frequently identified as an area for 
improvement was DH J. 
 

Each year the GSCC focuses during the annual monitoring process in more 
detail on specific area(s) requiring “course representatives to comment on 

one or more areas of interest relating to our criteria that we wish to monitor 
in more detail”.xvi During the 2007-08 annual monitoring, the focus was on 
practice learning and this may help to explain the high volume of areas for 

improvement and development identified under these headings (A11, A12, 

B1, C3, DH J). 
 
Of those areas that were identified for improvement in the 2007-08 annual 

monitoring process, 150 (seventy six percent) have subsequently been 

completed to the GSCC’s satisfaction; 14 are partially completed (seven 
percent) and 28 (fourteen percent) have not yet been completed. In 5 cases 
(three percent) the GSCC is waiting for further information. 

 
In 19 cases further actions were identified as being needed to be undertaken 

by institutions during the most recent annual monitoring process (2008-09) in 
relation to areas for further improvement identified during the 2007-08 annual 

monitoring process. An example of the type of action required by the GSCC: 
 

“There is a lack of clarity as to the ways in which the conditions and 
recommendations arising from the re-approval event have been addressed.   
The university is requested to report on these by 30 June 2010”. 

 

A small number of institutions had more than 10 areas where the GSCC 
requested further development or improvement during the 2007-08 annual 

monitoring cycle, these being: 

 

• London South Bank University (10 issues); 
• Royal Holloway, University of London (10); 

• Ruskin College (11); 

• the University of Warwick (10); 

• Ruskin College (11); 

• Liverpool Community College (13); 

• Thames Valley University (14). 
 
Requirements that are at risk of not being met 2008-09 
 

During the 2008-09 annual monitoring process only two institutions were 

identified as being at risk of not meeting requirements: Brunel University and 
Thames Valley University. Thames Valley University was identified as being at 
risk of not meeting two requirements. These were GSCC requirement B5 and 
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DH requirement DH E. Both of these requirements concern the same issue, as 
reported by the GSCC officer: 

 

“The university reports that employers are not involved in the recruitment 
process. This is a serious omission.  Also, other than practice learning, only 
three staff representing employers are involved in any other important 

aspects of provision. This does not seem adequate for a course of this size”. 
 

Brunel University was identified as being at risk of not meeting five 
requirements. These included the same two requirements that Thames Valley 
University was assessed as being at risk of not meeting, GSCC requirement B5 

and DH requirement DH E. In this respect it was noted by the GSCC officer 

that: 
 
“The university reports that currently no employers are involved in the 

student selection process, although it is acknowledged that Service Users and 

Carers are involved in the selection and recruitment process”. 
 
Additionally, Brunel was also identified as being at risk of not meeting GSCC 

requirement A10 (Develop effective procedures for ending a student’s 
involvement in the social work) due to the fact that: 

 
“The university reports that it removed two students from the course because 

of professional misconduct but states it did not hold any suitability hearings.  
Although the GSCC acknowledges that there may have been some confusion 

about the boundaries of reporting years there is still a need to confirm with 
the university that procedures to make sure that unsuitable people do not 
have the qualification to allow them into the social work profession are in 

place and accurately recorded”. 

 
Further, Brunel University was also identified as being at risk of not meeting 

GSCC requirements A11 (Allocate and audit practice learning opportunities) 

and A17 (Develop structured student feedback on all aspects of the course). 

In both cases this related to the same issue: 
 

“In the 2007-08 annual monitoring, the university was asked to take action to 

develop mechanisms for increasing the percentage of placements being 
evaluated and in particular the percentage of students providing feedback on 
the quality of their placement. 

 

The percentage of students providing feedback remains low at forty percent. 
The university reported in the 2008-2009 year’s annual monitoring report that 
it was considering making practice learning feedback compulsory. The GSCC 

will need to further explore with the university what actions it has actually 
taken to ensure that feedback from students is received and acted upon”. 

 
Areas for further development or improvement identified during 2008-09 
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Across all institutions one-hundred and seventy seven areas were identified 
for further development during the 2008-09 annual monitoring process. 

 

Table 18: Areas for further development, 2008-09  
Requirement Brief explanation Number 

A1 Develop course according with social work values 0 

A2 Consult with service users in designing courses 2 

A3 Create training opportunities across specific contexts 2 

A4 Teaching & learning strategies in line with best practice 1 

A5 Flexible access to the degree 0 

A6 Select candidates with requisite abilities and values  1 

A7 Recruitment policies ensure access from across community 2 

A8 CRB checks and health checks undertaken 1 

A9 Graduates have completed a comprehensive degree  7 

A10 Effective procedures to remove unsuitable students 1 

A11 Audit practice learning opportunities 32 

A12 Opportunities for practice placement 11 

A13 Graduates fit for social work practice 0 

A14 Monitor quality of program 4 

A15 Assess curriculum 0 

A16 Take action to address problems 1 

A17 Gather student feedback on all aspects of course 20 

A18 Effective complaints & whistleblowing procedures 1 

A19 Respond quickly and effectively to concerns about courses 0 

B1 Appoint appropriate academic staff & practice assessors 12 

B2 Appoint appropriate external examiners 3 

B3 Student assessment by qualified social worker 2 

B4 Student final assessment by appropriate individuals 0 

B5 Involvement of social work employers in training 2 

B6 Involvement of stakeholders & service users in courses 7 

C1 Appropriate teaching and assessment resources available 7 

C2 Resources available to enable service user involvement 0 

C3 Practice learning opportunities are appropriate 9 

C4 Opportunities for learning with other professions 1 

C5 Inform GSCC of significant reduction in degree resources 0 

D1 Publish program specifications in line with best practice 0 

D2 Publish quality outcome reports 0 

D3 Inform GSCC of any significant course changes 0 

D4 Provide GSCC with External Examiners reports 3 

D5 Publish summaries of external examiners responses 0 

D6 Inform GSCC of the validation and review process 0 

D7 Provide GSCC with student enrolment and result data 0 

D8 Maintain reliable student progress data 3 

D9 Maintain reliable graduation data 0 

D10 Provide the GSCC with requested information 11 

DH A Entrants have capacity to meet standards 0 

DH B Entrants meet entry requirements 0 

DH C Entrants can understand and communicate in English 3 

DH D All candidates take part in a group or individual interview 1 

DH E Stakeholders and employers involved in selection process 5 

DH F Training is designed in line with national standards 1 

DH G Ensure theoretical knowledge is orientated to practice 0 
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DH H Ensure students regular and accurate assessment 8 

DH I Diversity & Equality 0 

DH J Practice placement requirements (e.g. 200 days) are met 10 

DH K All students undergo assessed preparation for practice 0 

DH L Teaching, learning and assessment covers required areas 3 

DH M Duration of academic learning is sufficient (min 200 days)  0 

DH N Teaching and learning is constantly updated 0 

Total  177 

 

The requirements where most areas for further improvement were identified 
were: GSCC requirements A11, A12, A17, B1, D10 and DH requirement DHJ. 

Three of these frequently identified requirements relate to practice 
placements: A11, A12 and DHJ.  
 

The GSCC’s focus in 2008-09, for the second year running, was on practice 

learning and this may help to explain the high volume of areas for 
improvement and development identified under these headings. 
 

Nine institutions had five areas for further development identified during 

2008-09 annual monitoring:  
 

• Buckinghamshire New University; 

• Leeds Metropolitan University; 

• South East Essex College; 

• Thames Valley University; 

• the University of Bristol; 

• the University of Hertfordshire; 

• the University of Kent at Medway; 
• the University of Teesside; 

• Wiltshire College. 
 
Areas of Good Practice identified during 2008-09 
 

As well as identifying areas where the GSCC requires further improvement 

and development, and areas where there is a risk of an institution not 
meeting requirements, the annual monitoring process also provides an 
opportunity to identify areas of good practice. One hundred and ten areas of 

good practice were highlighted during the 2008-09 annual monitoring 
process. 

 
Table 19: Areas of good practice 2008-09 annual monitoring 
Requirement Brief explanation Number 

A1 Develop course according with social work values 3 

A2 Consult with service users in designing courses 14 

A3 Create training opportunities across specific contexts 0 

A4 Teaching & learning strategies in line with best practice 2 

A5 Flexible access to the degree 0 

A6 Select candidates with requisite abilities and values  1 

A7 Recruitment policies ensure access from across community 3 
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A8 CRB checks and health checks undertaken 0 

A9 Graduates have completed a comprehensive degree  0 

A10 Effective procedures to remove unsuitable students 1 

A11 Audit practice learning opportunities 5 

A12 Opportunities for practice placement 8 

A13 Graduates fit for social work practice 1 

A14 Monitor quality of program 4 

A15 Assess curriculum 1 

A16 Take action to address problems 0 

A17 Gather student feedback on all aspects of course 13 

A18 Effective complaints & whistleblowing procedures 0 

A19 Respond quickly and effectively to concerns about courses 0 

B1 Appoint appropriate academic staff & practice assessors 3 

B2 Appoint appropriate external examiners 0 

B3 Student assessment by qualified social worker 4 

B4 Student final assessment by appropriate individuals 2 

B5 Involvement of social work employers in training 11 

B6 Involvement of stakeholders & service users in courses 15 

C1 Appropriate teaching and assessment resources available 0 

C2 Resources available to enable service user involvement 2 

C3 Practice learning opportunities are appropriate 3 

C4 Opportunities for learning with other professions 0 

C5 Inform GSCC of significant reduction in degree resources 0 

D1 Publish program specifications in line with best practice 0 

D2 Publish quality outcome reports 0 

D3 Inform GSCC of any significant course changes 0 

D4 Provide GSCC with External Examiners reports 0 

D5 Publish summaries of external examiners responses 0 

D6 Inform GSCC of the validation and review process 0 

D7 Provide GSCC with student enrolment and result data 0 

D8 Maintain reliable student progress data 0 

D9 Maintain reliable graduation data 0 

D10 Provide the GSCC with requested information 1 

DH A Entrants have capacity to meet standards 0 

DH B Entrants meet entry requirements 0 

DH C Entrants can understand and communicate in English 0 

DH D All candidates take part in a group or individual interview 0 

DH E Stakeholders and employers involved in selection process 1 

DH F Training is designed in line with national standards 1 

DH G Ensure theoretical knowledge is orientated to practice 0 

DH H Ensure students regular and accurate assessment 0 

DH I Diversity & Equality 0 

DH J Practice placement requirements (e.g. 200 days) are met 10 

DH K All students undergo assessed preparation for practice 1 

DH L Teaching, learning and assessment covers required areas 0 

DH M Duration of academic learning is sufficient (min 200 days)  0 

DH N Teaching and learning is constantly updated 0 

Not specified Not applicable 0 

Total  110 

 

Areas where instances of good practice were most frequently highlighted 
across all institutions were: GSCC requirements A2, A12, A17, B5, B6 and DH 
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J. Three of these requirements, A2, B5 and B6, relate to service user and 
employer involvement in the degree.  

 

Institutions which had the most areas of good practice highlighted during the 
2008-09 annual monitoring process were:  
 

• Buckinghamshire New University (five); 

• Middlesex University (four); 

• Thames Valley University (four); 
• the University of East London (four); 

• the University of Huddersfield (four); 

• the University of Reading (four); 
• the University of Sheffield (four); 

• Wiltshire College (four). 
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Section 4: Detailed analysis of data from Social Work Degree Annual 
Monitoring Forms received by the GSCC 

 

This section presents the results of an analysis of the annual monitoring forms 
received from institutions. It should be noted that information in this section 
may not exactly match data presented in other sections of this report. An 

important factor in this respect is the different time in the year at which such 
data is gathered – at a later point more data is often available and the initial 

picture can be further clarified and refined. 
 
Admission and Progression  
 
A total of 45,849 applications for places on SWD courses were received during 
2008-09.xvii Of these, 22,203 applicants were shortlisted for a place. 
 

Twelve thousand nine hundred and seventy one individuals attended 

individual interviews. Five thousand eight hundred and forty-nine individuals 
attended group interviews. All institutions reported using either individual or 
group interview to select candidates for admission.  

 
The total number of SWD students in 2009-10 across all cohorts was 17,120. 

Of these, 2,555 did not progress/pass at the end of the academic year, some 
seven percent. It should be noted that if a student has not progressed or 

passed at the end of an academic year this does not mean that they have 
failed the degree. This category includes, for instance, students who have 

taken time out of their studies for personal reasons, students who have 
delayed submission of assignments and students who must retake 
assignments.  

 

On average fifteen percent of students did not progress or pass at the end of 
the 2008-09 academic year. Twenty-one institutions had more than twenty 

percent of students not progressing or passing at the end of the year. 

 

Table 20: Institutions with more than 20% of students not 
progressing/passing at the end of the year, 2008-09 

Institution 

Number of students 

(all cohorts) 

Students not 

progressing/passing  

 % of students not 

progressing/passing  

Brunel 
University 322 129 40% 

Liverpool 
Community 
College 145 57 39% 

London South 
Bank University 
Employment 
Based Courses 48 18 38% 

Havering 
College 330 121 37% 

Wiltshire 53 18 34% 
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College 

Kingston 
University 

Undergraduate 
Courses 246 82 33% 

Birmingham 
City University 414 138 33% 

University of 
Chichester 117 37 32% 

Ruskin College 125 38 30% 

Nottingham 
Trent 
University 260 72 28% 

University of 

Leicester 102 28 28% 

University of 
Hertfordshire 245 67 27% 

University of 
Derby 143 36 25% 

University of 

the West of 
England 193 48 25% 

University of 
Salford 825 202 25% 

University of 
Wolverhampton 262 63 24% 

Keele 
University 121 28 23% 

University of 
Kent at 

Medway 105 24 23% 

University of 
Warwick 104 23 22% 

Southampton 
Solent 

University 151 33 22% 

University of 
Southampton 209 45 22% 

 
At the end of the academic year 770 (five percent) students ‘deferred’ 

(delayed submission of assignments), 1,475 (nine percent) students ‘referred’ 
(must resubmit failed assignments or retake modules), 448 (three percent) 

students ‘intermitted’ (chose to take time out of study) whilst 929 (five 
percent) were withdrawn. 

 
More than two-thirds of institutions witnessed fewer than ten percent of 

students referring. However, nine institutions had more than twenty percent 
of students referring:  
 

• Wiltshire College (twenty one percent); 
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• University of Greenwich (twenty two percent); 

• Bournemouth University (twenty three percent); 

• Nottingham Trent University (twenty four percent); 

• London Metropolitan University (twenty five percent); 

• University of Birmingham (twenty five percent); 
• University of Leeds (twenty six percent); 

• University of Northampton (twenty nine percent); and  

• Thames Valley University (sixty six percent). 
 

More than half of institutions witnessed fewer than five percent of students 
withdrawing, whilst more than three-quarters had withdrawal rates of less 

than ten percent. However fourteen institutions had withdrawal rates higher 
than ten percent. It should be noted, though, that in most of these cases this 
involved a very small absolute number of students. 

 

Table 21: Institutions witnessing more than 10% of students 

withdrawing, 2008-09 

Institution 
Number of students 

(all cohorts) 
Students 

withdrawing 
% of students 

withdrawing 

Thames Valley 
University  94 17 18% 

Kingston University 

Undergraduate Courses 246 41 17% 

London Metropolitan 
University  101 17 17% 

Wiltshire College  53 9 17% 

Keele University  121 18 15% 

University of Kent at 
Medway 105 15 14% 

University of 
Gloucestershire  152 19 13% 

University Campus 
Suffolk 190 24 13% 

University of 
Manchester BA 93 12 13% 

Anglia Ruskin University  343 42 12% 

University of 

Hertfordshire  245 26 11% 

Southampton Solent 
University  151 17 11% 

Ruskin College  125 13 10% 

 
Of students withdrawing, 343 (thirty seven percent of withdrawals, two 

percent of all students) were removed from their course because of academic 
failure; 57 (six percent of withdrawals, less than one percent of all students) 

were removed from their course because of placement failure; 484 (fifty two 
percent of withdrawals, three percent of all students) withdrew from their 

course for personal reasons; 43 (five percent of withdrawals, less than one 
percent of all students) withdrew from their course for health reasons; 47 
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(five percent of withdrawals, less than one percent of all students) were 
removed from their course because of professional misconduct through 

suitability procedures.xviii 

 
The vast majority of institutions, more than four-fifths, removed fewer than 
five percent of students for reasons of academic failure. However, four 

universities removed more than ten percent of students for academic failure: 
University of Hertfordshire (ten percent); 

Havering College (ten percent); 
Buckinghamshire New University (ten percent); and  
Thames Valley University (eleven percent). 

 

Removal of students for reasons of placement failure was relative rare, with 
the majority of institutions removing no students for this reason. Only four 
institutions removed more than two percent of students for this reason: 

University of York (two percent or three students), University of East London 

(two percent or five), Liverpool Hope University (three percent or two) and 
the University of Bradford MA (three percent or two). Removal of students for 
reasons of professional misconduct was also relatively rare with the majority 

of institutions removing no students for this reason. Institutions with the 
highest rate of removal for professional misconduct were the University of 

Worchester (two percent or two), University of Kent & Medway (three percent 
or three) and Buckinghamshire New University (four percent of three).  

 
Complaints and whistleblowing  
 
Ninety students, half of one percent of all students, formally complained to 
their institution during 2008-09. Roughly half of institutions had no formal 

complaints from students, whilst of those that did receive complaints most 

received complaints from only one student. Only five institutions received 
more than three formal complaints: Sheffield Hallam University (four), the 

University of Plymouth (four), Birmingham City University (13), the University 

of Bath (four) and London Metropolitan University (six). 

 
Twelve students have complained to the Office of the Independent 

Adjudicator (OIA) an independent body set up to review student complaints in 

England and Wales during 2008-09.xix No institution had more than one OIA 
complaint. Ten adjudications were made by the OIA during 2008-09. 
 

All institutions delivering the SWD are required to have whistleblowing 

procedures in place. Eight students have formally-instituted their institution’s 
whistleblowing procedures. Three institutions reported two instances of 
student’s formally-instituting whistleblowing procedures: South East Essex 

College, the University of Central Lancashire and the University of 
Portsmouth. 
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Course resources for the social work degree 
 

It is not technically possible to calculate staff student ratios from the annual 

monitoring data as the data collected for staff is for ‘full-time equivalent staff’, 
whilst the data for students is for ‘the total number of social work degree 
students for all cohorts in 2008-09’. One full-time equivalent member of staff 

could, then, be constituted by a number of individual employees whilst the 
latter student figure includes both part-time and full-time students. Because 

of this the ratio given for any institution may give the impression of a lower 
ratio of staff to students than actually is the case, as part-time students are 
treated as equivalent to full-time students. In this section calculations are, 

though, made on the basis of this available data. However, for the reasons 

just set out, these figures should be treated with considerable caution.  
 
Across all institutions, the average ratio of students to full time members of 

staff is nineteen to one. However, there is marked variance between 

institutions regarding this ratio. At one end of the spectrum 12 institutions 
have staff student rations of less than 1:10, with Kingston University 
Postgraduate Courses having a ratio of 1:4, University of Hertfordshire - 

Nursing and Social Work also having a ratio of 1:4 and Edge Hill University 
1:5. In contrast, at the other end of the spectrum six universities have staff 

student ratios of greater than 1:30: 
 

• the University of Hertfordshire (1:31); 

• Liverpool Community College (1:32); 
• Birmingham City University (1:38); 

• the Open University (1:41); 

• City College Norwich (1:42); and  

• Coventry University (1:43). 
 
Twenty-seven institutions reported that the number of full-time equivalent 

staff for 2008-09 constituted an increase compared to 2007-08; forty-five 

institutions reported that this was the same as the previous year; fifteen 
reported this number constituted a decrease. 
 

Institutions are also asked to report on how many of their SWD teaching staff 

hold a recognised social work qualification. The figure this can most 
meaningfully be related to is the number of full-time equivalent teaching staff 
employed on the course. However, as noted above, this figure is not the 

actual number of staff working on the course – one full time equivalent 
member of staff may actually be constituted by a number of part-time staff. 

Because of this, it is not possible to say what proportion of staff working on 
the course hold a recognised social work qualification. What can be identified 

is the number of members of staff who hold a recognised social work 
qualification per full-time equivalent staff member employed.  

 
Thirty-nine institutions, slightly less than half, have one or more members of 
staff with recognised social work qualifications for each full-time equivalent 
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member of staff employed. The institutions with the lowest ratio in this 
respect are: 

 

• Bradford College; 

• the University of Gloucestershire; 
• the University of the West of England; 

• the University of Hertfordshire – Nursing and Social Work; and 

• London South-Bank University College Based Courses. 
 
Stakeholder involvement 
 
The annual monitoring process also requires HEIs to report on whether 
service users, carers or employers were involved in seven specific areas of 
SWD provision. 

 
Table 22: Service user, carer and employer participation in provision 

of the Social Work Degree, by area of provision, 2008-09 
 Institutions 

involving 

service 

users 

% of 
institutions 

Institutions 
involving 

carers 

% of 
institutions 

Institutions 
involving 

employers 

% of 
institutions 

Recruitment 

and 
selection of 

students 

81 92% 66 75% 78 89% 

Teaching of 
students 

86 97% 71 81% 83 94% 

Assessment 

of 
preparation 

for practice 

57 65% 41 47% 72 82% 

Formal 
assessment 

of practice 
competence 

64 73% 42 48% 85 97% 

Assessment 

of academic 
work 

47 53% 36 41% 48 55% 

Course 

design 

79 90% 58 66% 82 93% 

Quality 

assurance 

and 
development 

78 89% 53 60% 85 97% 

 

Broadly, stakeholder involvement was strong across most areas of degree 

provision. The areas of provision where stakeholder involvement was least 
strong were those relating to assessment. These figures are broadly 

comparable with data from 2007-08 annual monitoring. 

 
A total of 5,862 service users and carers were directly involved across all 
institutions in the provision of the social work degree. 
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A total of 10,992 staff from employers were directly involved across all 

institutions in the provision of the SWD. Seventy-seven institutions reported 

that their engagement with employers was better than it had been in the 
previous year whilst only four reported that it was worse. 
 

Practice learning and the benchmarks for QAPL 
 

A total of 14,257 ‘placements’ - periods of workplace learning and practice 
that social work students must undertake during their studies - were required 
for all students on all SWD courses during 2008-09. Of these 14,172 were 

delivered, more than ninety nine percent of those that were required. Eleven 

thousand four hundred and eighty nine of the places that were delivered were 
evaluated, eighty one percent. 
 

Only 115 placements were reported as not meeting quality standards: four 

fifths of one percent of all placements delivered, one percent of all those 
evaluated. Five hundred and fifty seven placements broke down, four percent. 
The institutions with the highest rates of placements breaking down were: 

Ruskin College (eleven percent, 15 placements), Birmingham City University 
(thirteen percent, 50) and Northumbria University (seventeen percent, 63).  

 
Eighty-seven students were reported as failing to present to the normal 

examination board as the ‘placement was extended to meet specific needs’. 
Two hundred and fourteen students were reported as failing to present to the 

normal examination board as ‘there was a delay in finishing the placement’. 
Two-hundred and eighty-seven students were reported as failing to present to 
the normal examination as ‘the placement started unduly late’. Two hundred 

and sixty-seven students were reported as failing to present to the normal 

examination board for ‘other’ reasons. 
 

Detailed focus on practice learning  
 

Each year the GSCC focuses on specific area(s) of interest. This year, for the 
second year running, the focus was on practice learning and Quality 

Assurance of Practice Learning (QAPL). This section presents the results of an 

analysis of the data regarding practice learning, whilst the following section 
reports on ‘QAPL’ Information about what QAPL is can also be found in this 
section.  

 

Eighty-three institutions (ninety four percent) reported that they had “a 
system that is always applied for auditing the suitability of any placement as a 
learning opportunity before using it”. Four institutions reported that they did 

not. 
 

Fifty institutions (fifty seven percent) reported that they had rejected potential 
placements due to their unsuitability, whilst thirty-seven reported that they 
had not. 
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The vast majority of institutions, seventy-six or eighty six percent, reported 
that they had not been compelled to use any placements this year that, 

barring shortages, would not have been used. A significant minority though, 

twelve institutions, reported that they had been compelled to use such 
placements. However, the actual number of such placements involved in this 
respect was very small: 32. 

 
All institutions that responded to this question, 87, reported that they had in 

place a system of evaluating a placement once it is completed. Eighty-six 
institutions reported that this includes written feedback from students (one 
‘no’, one non-response); eighty-three reported that this includes written 

feedback from practice educators (four ‘no’, one non-response); sixty-one 

reported that this includes written feedback from tutors (twenty-four ‘no’, 
three non-response); thirty-three institutions reported receiving written 
feedback from ‘others’, with this category including ‘workplace supervisors’, 

‘service users’ and ‘stakeholders’.  

 
The average overall percentage return of written feedback from students was 
seventy percent, whilst for practice educators it was fifty four percent.  

 
All 87 institutions that responded stated they adhered to the QAA code of 

practice regarding placements (one non-response). 
 

Forty-five institutions (fifty one percent) reported that an evaluated placement 
had been considered unfit for future usage, whilst forty-two institutions (forty 

eight percent) reported that this had not been the case (one non-response). 
 
Seventy-four institutions (eighty four percent) reported that they required 

their external examiners to comment on placement provision, whilst twelve 

(fourteen percent) reported that they did not. 
 

Across all institutions an average of ninety nine percent of final placement 

students were reported as being assessed (at least in part) by a qualified and 

experienced social worker. There was little variability in this respect, with the 
lowest reported percentage being from the University of Bradford BA (seventy 

eight percent). 

 
Similarly, across all institutions an average of eighty two percent of final 
placements were reported as involving statutory safeguarding assessments of 

risk and vulnerability. There was considerable variation, though, in the 

percentages reported by different institutions. At one end of the spectrum 
twenty-seven institutions reported that one hundred percent of final 
placements involved statutory safeguarding assessments of risk and 

vulnerability, whilst at the other end of the spectrum the University of 
Bedfordshire reported forty eight percent, Manchester Metropolitan University 

Including Stockport College forty seven percent, the University of Derby forty 
percent, University of Wolverhampton seven percent, and the University of 
Plymouth zero percent. 
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Institutions were asked how they would describe the supply of good quality 

statutory placements in respect of child care, adult services and mental 

health. 
 
Table 23: Institutions rating supply of statutory placements, 2008-

09xx 
Response Child 

care 

% Adult 

services 

% Mental 

Health 

% 

Insufficient for matching 
students’ learning and 
assessment needs 

22 25% 17 19% 27 32% 

Adequate for matching 
students’ learning and 
assessment needs 

53 61% 60 67% 48 57% 

More than sufficient for 

matching students’ learning 
and assessment needs  

12 14% 13 14% 9 11% 

Total 87 100% 90 100% 84 100% 

 

The majority of responses rated the supply of good quality statutory 
placements as either ‘adequate’ or ‘more than sufficient’ for matching 

students learning and assessment needs: seventy five percent of responses 

with respect to child care, eighty one percent with respect to adult services 

and sixty eight percent with respect to mental health. However, in all cases a 
significant minority of responses rated the supply of good quality statutory 

placements as ‘insufficient for matching students’ learning and assessment 

needs’: twenty five percent of responses with respect to child care, nineteen 
percent with respect to adult services and thirty two percent with respect to 
mental health. 

 
Thirteen institutions rated the supply of good quality of statutory placements 

as ‘insufficient’ across all three categories. The regions where such institutions 
were most frequently based were London (three), the North West (three) and 

Yorkshire and Humberside (three). 
 

As a point of comparison, in the most recent Raising Standards report it was 
noted that: 
 

“34% of HEIs reported that they had struggled to find sufficient statutory 

child care placements of the required type; 25% reported difficulty in finding 
adult services statutory type placements and 40% found it hard to find mental 
health statutory settings”.xxi 

 

This would indicate some improvement between 2007-08 and 2008-09  
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Table 24: Institutions rating the availability of qualified and 
experienced practice educators this year, 2008-09xxii  

 

The majority of responses rated the availability of qualified and experienced 
practice educators as either ‘adequate’ or ‘more than sufficient’ for matching 

students learning and assessment needs: eighty seven percent of responses 
with respect to child care, ninety percent with respect to adult services and 

eighty four percent with respect to mental health. However, in all cases a 
significant minority of responses rated the availability of qualified and 
experienced practice educators as ‘insufficient for matching students’ learning 

and assessment needs’: fourteen percent of responses with respect to child 

care, ten percent with respect to adult services and sixteen percent with 
respect to mental health. 

 

Seven institutions rated the availability of qualified and experienced practice 

educators as insufficient for students’ needs across all three categories, with 
three of these institutions being based in the West Midlands.  

 

As a point of comparison, the most recent Raising Standards report recorded 
that: 
 

“17% of HEIs found it hard to find suitable practice educator personnel for 

child care settings; for adult services it was 12% and for mental health 
settings it was 16%”.xxiii  
 

It is worth noting that with respect to both the supply of good quality 
statutory placements and the availability of qualified and experienced practice 

educators mental health appeared to be the area where most difficulties were 

occurring. 
 

Detailed focus on Quality Assurance of Practice Learning (QAPL) 
 

During the period covered by the annual monitoring forms, all institutions 
received a copy of the Quality Assurance for Practice Learning (QAPL) tool. 

The QAPL tool is a set of quality assurance standards for HEI’s to use when 

auditing their practice learning placements. Having one such set of standards 
helps to ensure consistency and provides assurance.xxiv 

 Child 
care 

% Adult 
services 

% Mental 
Health 

% 

Insufficient for matching 
students’ learning and 
assessment needs 

12 14% 9 10% 14 16% 

Adequate for matching 
students’ learning and 
assessment needs 

63 72% 66 75% 60 70% 

More than sufficient for 

matching students’ learning 
and assessment needs  

13 15% 13 15% 12 14% 

Total 88 100% 88 100% 86 100% 
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During the annual monitoring process institutions were first asked if they had 

used the QAPL standards in their quality assurance process. 

 
Table 25: Institutions reporting use of QAPL standards, 2008-09xxv 
Area Yes % No % Total 

A system for assured quality and suitability of the 
practice learning opportunity  

42 48% 45 51% 100% 

Allocation of the practice learning opportunity 35 40% 51 58% 100% 

Commencement of the practice learning opportunity 35 40% 52 59% 100% 

Support arrangements, accountability and role 
clarity 

36 41% 51 58% 100% 

The learning and assessment programme 35 40% 52 59% 100% 

Evaluation and feedback 40 45% 47 53% 100% 

 
Overall a slight majority of institutions had not used QAPL this year, although 
a significant minority had done so. 

 

Those institutions which had not used QAPL were asked whether their 
existing monitoring standards matched or exceeded those of QAPL 
 

Table 26: Institutions not using QAPL reporting how their existing 

monitoring standards compared to QAPL 
Area Do not 

match 
Match Exceed 

A system for assured quality and suitability of the 
practice learning opportunity  

2 49 4 

Allocation of the practice learning opportunity 2 51 5 

Commencement of the practice learning opportunity 1 55 4 

Support arrangements, accountability and role clarity 1 53 7 

The learning and assessment programme 1 56 3 

Evaluation and feedback 7 47 3 

 
The majority of institutions that did not use QAPL stated that their own 
monitoring standards matched those of QAPL. 
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Section 5: Practice Learning Opportunities on the Social Work 
Degree 

 

Background 
 
A number of DH and GSCC requirements for the SWD relate to ‘practice 

learning opportunities’ or ‘placements’ - periods of workplace learning and 
practice that social work students must undertake during their studies. The 

requirements stipulate that all students must: 
 
• undertake a minimum of 200 days of practice learning during their course; 

• have experience in at least two practice settings working with at least two 

different types of people who use services and carers; 
• have experience of statutory social work tasks involving legal interventions; 
• be assessed as competent and safe to practise by a qualified and 

experienced social worker; and 

• have their final assessment that they are qualified to practice undertaken by 
a qualified and experienced social worker.xxvi 
 

There is no requirement regarding how many practice learning opportunities 
the minimum of 200 days practice learning is spread over. 

 
In addition to these SWD specific requirements, the Quality Assurance Agency 

also provides general guidance to all HEIs, specifically section 9 of the code of 
practice for the assurance of academic quality and standards in higher 

education, entitled ‘Work-based and placement learning’. This code of practice 
applies to all types of work-based learning that students in higher education 
undertake.xxvii 

 

Social Work Degree practice placements, 2008-09 
 

Table 27: Social Work Degree placements by academic year, 2006-

07 to 2008-09 

 
In the academic year 2008-09, 13,753 practice learning opportunities took 

place, constituting more than 1 million days. This is broadly identical with 

2007-08. Of these 13,753, forty two percent were first placements (i.e. the 
first practice learning placement that a student had been on), thirty eight 

percent were second placements, eighteen percent were third placements and 

two percent were fourth placements. Just one percent of placements were 
either repeat or extended placements, the same proportion as the previous 
year. 

 

 Placement     

Academic Year First Second Third Fourth Total 

2006-07 5,774 4,632 2,247 45 12,698 

2007-08 5,733 5,431 2,378 255 13,797 

2008-09 5,817 5,195 2,500 241 13,753 
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Table 28: Social Work Degree placements by Agency Type, 2008-09 

Agency Type Number % of Total 2007-08  

Local Authority SSD/ Social Work Department 
   5,986 

 
44% 

 
47% 

Voluntary Agency 3,871 28% 24% 

Non-Statutory 1,576 11% 11% 

Private Agency 791 6% 6% 

Health 506 4% 3% 

Local Education Authority 418 3% 3% 

Statutory Unspecified 317 2% 3% 

Other 159 1% 1% 

Probation Service 53 0% 1% 

Unknown 76 1% 1% 

n  13,753 100% 13,797 

 

Table 28a: Year-on-year proportion of Local Authority placements  

Year Total in all 

settings 

Total in LA 

settings 

% in LA settings 

2006-07 12,698 6,147 48% 

2007-08 13,797 6,546 47% 

2008-09 13,753 5,986 44% 

 

Table 28 identifies the ‘types’ of agencies where the placement took place in 

2008-09. The agency type categories used here were determined by the 
‘practice learning taskforce’, a Department of Health initiative which operated 

in the period immediately following the introduction of the SWD with the 

purpose of ensuring first-class practice placement opportunities for students. 
The distribution of placements across these categories generally echoes that 
from 2007-08, the main differences being a decrease in the percentage of 

placements that took place in Local Authority SSD’s/Social Work Department 
(from forty seven percent to forty four percent) and a increase in the 

percentage of placements that took place in Voluntary Agencies (from twenty 
four to twenty eight percent).  

 
Table 29: Social Work Degree placements by Agency Sector, 2006-

07 to 2008-09xxviii 

 Lower Rate Higher Rate Total 

Academic Year n % n % n  

2006-07 7,418 59% 5,262 41% 12,680 100% 

2007-08 7,818 57% 5,955 43% 13,773 100% 

2008-09 7,250 53% 6,480 47% 13,730 100% 

 
The terms ‘higher rate’ and ‘lower rate’ are technical terms indicating the 

classification of placements for funding purposes. They do not indicate a 
value judgement concerning the quality of the placements but, rather, 

indicate in which sector the placement is taking place, with ‘lower’ rate 
placements taking place in local authorities.  
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There is currently no agreement with respect to what constitutes a ‘statutory 

placement’ in the sector and work is ongoing to reach such an agreement. 

However, it is more likely that lower rate placement will give students 
experience of statutory interventions. The academic year 2008-09 witnessed a 
decrease in the proportion of lower rate placements in relation to the previous 

academic year. Between the academic years 2006-07 and 2008-09, the 
proportion of lower placements has decreased from fifty nine percent to fifty 

three percent, entailing an increase in the proportion of higher rate 
placements from forty one percent to forty seven percent.  
 

Table 30: Social Work Degree placements by Agency Sector regional 

distribution, 2006-07 to 2008-09 

 2006-07 2007-08 2008-09 

Region Higher 

rate % 

Lower 

rate % 

Higher 

rate % 

Lower 

rate % 

Higher 

rate % 

Lower 

rate % 

East Midlands 33% 67% 37% 63% 40% 60% 

East Of 
England 32% 68% 29% 71% 34% 66% 

London 42% 58% 44% 56% 46% 54% 

North East 35% 65% 34% 66% 40% 60% 

North West 54% 46% 53% 47% 58% 42% 

South East 28% 72% 34% 66% 40% 60% 

South West 46% 54% 51% 49% 54% 46% 

West 
Midlands 41% 59% 45% 55% 47% 53% 

Yorkshire & 
the Humber 45% 55% 46% 54% 52% 48% 

 

The decrease in the proportion of low rate placements between 2006-07 and 
2008-09 was observable across all regions. The East of England had the 

highest proportion of lower rate placements in 2008-09 (sixty six percent) 

whilst the North West had the least (forty two percent). Over the three year 

period, 2006-07 to 2008-09 the South East had the most marked decline 
(seventy two percent to sixty percent) although this was from a relative high 

point. 

 
Table 31: Social Work Degree placements by Agency Context, 2008-
09 

Agency Context Percentage of placements 

Fieldwork 40% 

Community work 23% 

Multiple 12% 

Residential 9% 

Day Care 6% 

Other 5% 

Unknown 5% 
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Total  100% 

n 13,753 

 

In terms of agency context, field work is the most frequent location of 

placements by a considerable degree. The spread of placements by area 
context is broadly comparable with the previous year. 
 

Table 32: Social Work Degree placements by Agency Service User 

Focus, 2006-07 to 2008-09 

Agency Service User focus 2006-07 

percentage 

2007-08 

percentage 

2008-09 

percentage 

Adoption/Fostering 2% 2% 2% 

Adult Services 10% 11% 8% 

All 2% 1% 1% 

Asylum Seekers 1% 1% 1% 

Child Protection 2% 2% 2% 

Children & Families 27% 29% 28% 

Domestic Violence 1% 1% 2% 

Drug/Alcohol/Substance misuse 3% 3% 4% 

Education Social Work 2% 2% 2% 

Hospital Social Work 2% 1% 1% 

Housing Welfare 2% 2% 3% 

Learning Difficulties 1% 1% 1% 

Learning Disabilities 5% 5% 6% 

Mediation Work <1% <1% <1% 
Mental Health 10% 10% 10% 

Multiple 6% 7% 7% 

Offenders 1% 1% 1% 

Older People's Services 6% 6% 6% 

Other  3% 3% 5% 

Physical Disabilities 2% 2% 2% 

Sensory Impairment 1% 0% 0% 

Unknown 7% 4% 3% 

Work with Carers 1% 1% 1% 

Young Offenders 2% 2% 2% 

Total 100% 100% 100% 

n 12,698 13,797 13,753 

 

In 2008-09 children and families was the most frequent service user focus of 
agencies where placements occurred, some twenty eight percent of all 

placements for that year. This was a slight decline from 2007-08, when this 

figure was twenty nine percent. Broadly, though the distribution of 
placements by service user focus for 2008-09 echoed that for 2007-08.   
 

Table 33: Social Work Degree placements by Broad Service User 
Focus Categories, 2006-07 to 2008-09 

 2006-07 2007-08 2008-09 
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Adults 16% 17% 14% 

Children and Families 35% 37% 36% 

Mental Health 16% 17% 17% 

Other 33% 29% 33% 

Total 100% 100% 100% 

n 12,698 13,797 13,753 

 
Table 33 groups together the service user focus of agencies where 

placements are taking place into three broad headings, ‘adults’, ‘children and 

families’ and ‘mental health’.xxix Using these categories again produces a 
broadly stable picture of the service user focus of agencies over the three 
years under consideration. 

 

HEIs also report on whether placements have a ‘multi-disciplinary focus’ - 
whether the placement is in an agency where social workers work with other 
professionals such as doctors, police officers or teachers - and whether 

placements have an ‘ethnic focus’ - whether the agency where the placement 

is based works specifically with people from Black and Minority Ethnic groups.  
 
Table 34: Social Work Degree placements by multidisciplinary focus, 

2006-07 to 2008-09xxx 

Academic 
Year 

Multidisciplinary  Not 
multidisciplinary  

Total n 

2006-07 83% 17% 100% 9,573 

2007-08 84% 16% 100% 11,602 

2008-09 84% 16% 100% 12,138 

 
Table 34 summarises HEI’s reporting on the multi-disciplinary focus of the 

agencies where placements are based. The vast majority of placements are 

based in agencies with a multi-disciplinary focus. 
 

Table 35: Social Work Degree placements by ethnic focusxxxi 

Academic Year Ethnic focus 
yes 

Ethnic focus 
no 

Total n 

2006-07 6% 94% 100% 10,724 

2007-08 6% 94% 100% 11,627 

2008-09 7% 93% 100% 11,922 

 

Table 35 summarises HEI’s reporting on the ethnic focus of the agencies 

where placements are based. A significant minority of placements take place 
in agencies which work specifically with people from Black and Minority Ethnic 
groups. 
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Section 6: Social Work Degree results data 
 

It is possible for students to study the SWD either full-time or part-time and 

as an undergraduate degree, a postgraduate diploma or a master’s 
qualification. This means that the expected length of time from an individual 
enrolling on a SWD to graduation can range from between two to five years.  

 
Since the introduction of the SWD in 2003, 20,194 students have received a 

‘final result’, in other words they are no longer studying for the SWD because 
they have graduated, failed or have withdrawn from the degree. Of the 
20,194, 15,965 (seventy nine percent of those with final results/forty three 

percent of all students who have enrolled on the SWD since its introduction) 

have been awarded the SWD, 3,627 (eighteen percent/ ten percent) have 
withdrawn and 602 (three percent/ two percent) have failed.    
 

Full results data for the 2009-10 academic year are not yet available. 

However, to date (July 2010) 2,925 students have received final results 
during this academic year. Of these eighty one percent have passed, sixteen 
percent have withdrawn and three percent failed. 

 
Analysis of Social Work Degree graduate data, 2008-09 
 
In this section data regarding the characteristics of those who graduated from 

SWD courses in 2008-09, the most recent academic year for which full data is 
available, is presented. In this academic year 5,107 students graduated with 

the SWD. 
 
Table 36: Social Work Degree graduates by course type, 2008-09 

Academic level Full-time/part-time Basis Total 

Undergraduate Distance Learning N/A 21 

 Distance Learning Total 21 

 Full Time College Based 3,039 

   Employment Based 132 

 Full Time Total   3,171 

 Part Time College Based 94 

   Employment Based 555 

Undergraduate Total   3,841 

Postgraduate Full Time College Based 1,207 

    Employment Based 40 

  Full Time Total   1,247 

  Part Time College Based 1 

    Employment Based 18 

  Part Time Total   19 

Postgraduate Total   1,266 

Grand Total     5,107 
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Seventy-five percent of those who graduated from the SWD in 2008-09 had 
studied on undergraduate courses. The majority of graduates had studied full-

time, some eighty seven percent.  

 
Table 37: Social Work Degree graduates by college and employment 
based courses, 2008-09 

Basis n % 

College Based 4,341 85% 

Employment Based 745 15% 

Other/Unknown 21 <1% 

Total 5,107 100% 

 

A significant minority of graduates, fifteen percent, studied on employment 

based courses. 
 

Table 38: Social Work Degree graduates by region, 2008-09 

Region Number Percentage 

North West  912 18% 

London  802 16% 

Yorkshire and the Humber 751 15% 

East Of England 664 13% 

West Midlands  482 9% 

South East 478 9% 

South West 373 7% 

East Midlands  339 7% 

North East 306 6% 

Total 5,107 100% 

 
Table 39: Number of Social Work Degree graduates per 100,000 of 

region’s population, 2008-09xxxii 

Region Graduates per 100,000 population 

Yorkshire and the Humber 15 

North West  14 

East of England 12 

North East 12 

London  11 

West Midlands  9 

East Midlands  8 

South West 8 

South East 6 

England 10 

 

Table 39 displays the number of graduates per 100,000 of each region’s 

population. As noted in the section on SWD enrolments social workers do not, 
of course, necessarily practice in the region where they train whilst the 
demand for social workers in a region is not necessarily proportionate to a 

region’s population. 
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The North West region had the highest number of graduates of any English 
region, whilst Yorkshire & the Humber had the highest number of graduates 

per capita. In contrast the North East had the lowest number of graduates, 

whilst the South East had the lowest number of graduates pre-capita. 
 
Table 40: Social Work Degree graduates by ethnicity, 2008-09 

Ethnicity Number Percentage 

African 452 9% 

Any Other Ethnic Category 13 <1% 

Asian 3 <1% 

Bangladeshi 30 1% 

British 2,056 40% 

Caribbean 209 4% 

Chinese 7 0% 

English 1,126 22% 

European British 17 <1% 

Indian 121 2% 

Irish 74 1% 

Other Asian Background 17 <1% 
Other Black Background 12 <1% 
Other European Background 2 <1% 
Other Mixed Background 44 1% 

Other White Background 97 2% 

Pakistani 97 2% 

Scottish 33 1% 

Welsh 17 <1% 
White And Asian 24 <1% 
White and Black African 49 1% 

White and Black Caribbean 57 1% 

No response 550 11% 

Total 5,107 100% 

 
Table 41: Social Work Degree graduates by broad ethnic category, 

comparison with census data, 2008-09xxxiii,xxxiv 

Ethnic Group 2008-9 2008-9 
percentage 

2008-9 
percentage 

excluding 

no-
response 

2001 
Census 

percentage 

England 

White 3,422 67% 75% 91% 

Black 673 13% 15% 2% 

Asian 174 3% 6% 5% 

Mixed 268 5% 4% 1% 

Chinese or other ethnic group 20 <1% <1% <1% 

No response 550 11% n/a n/a 

Total 5,107 100% 100% 49,138,831 
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Table 41 groups together the ethnicity data for 2008-09 graduates into 
broader categories and compares these with data from the 2001 Census. As 

noted in the section on SWD enrolments these groupings should be treated 

with caution, due to both the high proportion of non-responses and to the 
way in which this data is collected. However, it is clear that the proportion of 
SWD graduates from non-white ethnic groups is considerably larger than the 

proportion of the UK population that are from non-white ethnic groups. This 
does not, though, give any insight into differential outcomes for those who 

enrol on the SWD, which will be considered below in the section focusing on 
outcomes for the cohort that enrolled onto the SWD in 2006-07.    
 

Table 42: Social Work Degree graduates by sex, 2008-09  

Sex Number Percentage 

Female 4,308 84% 

Male 799 16% 

Total 5,107 100% 

 
The majority of SWD graduates in 2008-09 were female, some eighty four 

percent of all graduates. 

 
Table 43: Social Work Degree graduates by age range, 2008-09 

Age Range Percentage 

20 to 24 23% 

25 to 34 36% 

35 to 44 26% 

45 and over 14% 

Missing Data <1% 

Total 100% 

n 5,107 

 

The age category that 2008-09 SWD graduates most frequently fell into was 

‘25 to 34’, some thirty six percent. Forty percent of SWD graduates are over 
35 years old. 

 

Table 44: Social Work Degree graduates by disability, 2008-09  

Disability Number Percentage 

Blind/sight impaired 12 <1% 

Deaf/hearing impaired 16 <1% 

Dyslexic 87 2% 

In need of personal care 1 <1% 

Lift, carry or move object 13 <1% 

Manual Dexterity 2 <1% 
Memory, concentrate and learn 16 <1% 
Mental health difficulties 8 <1% 
Mobility 21 <1% 
Multiple disabilities 13 <1% 
Other 23 <1% 
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Physical Coordination 2 <1% 
Speech, hearing or eyesight 17 <1% 
Unseen disabilities 28 1% 

Wheelchair user 13 <1% 

No disability 3,292 64% 

No Impairment 864 17% 

No response 679 13% 

Total 5,107 100% 

 
Of 2008-09 graduates, five percent defined themselves as disabled. When 

interpreting this statistic the thirteen percent non-response rate should be 

noted. 
 
Table 45: Social Work Degree graduates by highest previous 

educational qualification, 2008-09 

Highest previous qualification 2009-10 % % excluding no response 
data  

A' Levels or Equivalent 1,280 25% 30% 

Degree 1,121 22% 26% 

Other Diploma/Certificate 527 10% 12% 

Access To Higher Education 371 7% 9% 

S/NVQ Level 3 260 5% 6% 

Higher Diploma 257 5% 6% 

Masters 98 2% 2% 

S/NVQ Level 4 96 2% 2% 

O' Levels or Equivalent 88 2% 2% 

GCSE or Equivalent 62 1% 1% 

S/NVQ Level 2 42 1% 1% 

Foundation Degree 27 1% 1% 

Non Certified Learning 24 <1% 1% 

None 15 <1% <1% 

No response 839 16% n/a 

Total 5,107 100% 100% 

 

For individuals graduating from the SWD in 2008-09 the most frequent 
highest previous qualification they had obtained were A levels or equivalent, 
with some twenty five percent of graduates falling into this category. 

Reflecting in part the significant proportion of individuals who access the SWD 

at Masters level, the second most cited highest previous qualification was a 
degree. 

 

Focus on 2006-07 cohort 
 
In the remainder of this section the outcomes for those individuals who 

enrolled on the SWD in 2006-07 will be focused upon. Examining the 

outcomes for a specific cohort enables comparisons to be made for student 
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outcomes in relation to the different background characteristics of the 
students.  

 

Table 46: ‘Final’ results for 2006-07 Social Work Degree cohort  

Result n % % excluding 

‘no final result’ 

Passed 4,144 69% 83% 

Withdrawn 758 13% 15% 

Failed 125 2% 2% 

No final result 1,009 17% n/a 

Total 6,036 100% 100% 

 

For those who have reached a final result from the cohort who enrolled on 

the SWD in 2006-07, table 46 identifies this final result. It should be noted 
that it would not be expected that all members of this cohort would have 
received a final result by July 2010 due, for example, to the percentage of 

students who were studying for the degree on a part-time basis (ten percent 

of 2006-07 enrolments). 
 
Table 47: ‘Final’ result for 2006-07 Social Work Degree cohort by 

ethnicity 

Ethnicity Passed %  Withdrawn 
% 

Failed % No final 
result % 

Total n 

Asian 100% 0% 0% 0% 100% 1 

Other European 
Background 

100% 0% 0% 0% 100% 1 

Scottish 100% 0% 0% 0% 100% 1 

Any Other Ethnic 

Category 

91% 0% 0% 9% 100% 11 

Other Mixed 
Background 

73% 14% 6% 6% 100% 49 

British 71% 13% 1% 14% 100% 3,544 

Chinese 71% 6% 0% 24% 100% 17 

Other White 
Background 

70% 8% 3% 19% 100% 108 

Pakistani 68% 15% 5% 12% 100% 106 

Bangladeshi 68% 11% 3% 19% 100% 37 

Irish 67% 16% 4% 13% 100% 76 

Indian 67% 15% 3% 16% 100% 153 

Welsh 67% 33% 0% 0% 100% 6 

English 64% 10% 1% 26% 100% 168 

Other Asian 

Background 

61% 17% 4% 17% 100% 23 

White And Asian 59% 15% 7% 19% 100% 27 

Other Black 

Background 

59% 9% 5% 27% 100% 22 

White and Black 58% 8% 5% 29% 100% 65 
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Caribbean 

African 58% 13% 6% 23% 100% 668 

White and Black 

African 

56% 16% 3% 25% 100% 64 

Caribbean 53% 17% 5% 25% 100% 290 

European British 53% 11% 5% 32% 100% 19 

Not Provided 77% 5% 2% 16% 100% 580 

All 69% 13% 2% 17% 100% 6,036 

 
Table 47 displays the ‘final’ result for the 2006-07 cohort by ethnicity. In 

interpreting this table the high non-response rate (nine percent) and the 
absolute numbers involved (e.g. the one hundred percent pass rate for ‘other 

European Background’ being constituted by one individual) should be taken 
into consideration.  

 
Table 48: ‘Final’ result for 2006-07 Social Work Degree cohort by sex  

Sex Passed % Withdrawn % Failed % No final result 
yet % 

Total n 

Female 69% 12% 2% 17% 100% 5,959 

Male 66% 14% 3% 17% 100% 1,118 

 

The final outcome for the 2006-07 cohort differs only slightly by sex, with 
male students having a lower pass rate. This lower pass rate is the result of a 

higher withdrawal and failure rate. 
 

Table 49: ‘Final’ result for 2006-07 Social Work Degree cohort by 
disability 

Disability Passed Withdrawn Failed  No result yet Total n 

Yes 57% 15% 3% 25% 100% 231 

No 69% 13% 2% 16% 100% 4,946 

No response 72% 10% 2% 16% 100% 859 

 

Table 49 shows 2006-07 cohort outcomes by disability. In interpreting the 
disability data the high non-response rate should be noted. Within the 2006-

07 cohort, disabled students have a considerably lower pass rate than 

students without a disability.  

 
The primary explanatory factor in this respect is the longer time disabled 

students in this cohort are taking until receiving a final result. This difference 

is not explained by the proportion of disabled students studying part-time 
(seven percent) as this is actually lower than the proportion of students not-
disabled (ten percent) and ‘no responses’ (thirteen percent) who are studying 

part-time. Considering just those students who are studying full time on 
undergraduate degrees, this difference is still evident with twenty six percent 

of disabled students from the 2006-07 cohort in this category not having 
received a final result as against sixteen percent of students who are not 
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disabled and seventeen percent of students who did not declare their 
disability status. 

 

Table 50: ‘Final’ result for 2006-07 Social Work Degree cohort by 
highest previous educational qualification  

  Passed Withdrawn Failed No final result Total n 

Non Certified Learning 83% 0% 8% 8% 100% 12 

Degree 78% 10% 2% 10% 100% 1,585 

Foundation Degree 77% 8% 2% 13% 100% 48 

Masters 77% 12% 3% 8% 100% 172 

A' Levels or Equivalent 66% 18% 2% 14% 100% 1,238 

Access To Higher Education 63% 15% 2% 19% 100% 906 

Higher Diploma 63% 16% 3% 18% 100% 378 

Other Diploma/Certificate 63% 12% 2% 23% 100% 412 

S/NVQ Level 3 63% 11% 3% 24% 100% 301 

S/NVQ Level 4 59% 13% 0% 28% 100% 92 

GCSE or Equivalent 56% 13% 1% 31% 100% 160 

None 50% 21% 0% 29% 100% 14 

O' Levels or Equivalent 50% 17% 0% 33% 100% 6 

S/NVQ Level 2 49% 11% 0% 39% 100% 79 

No response 73% 5% 2% 20% 100% 633 

All 69% 13% 2% 17% 100% 6,036 

 

Table 50 presents the final results for the 2006-07 cohort in relation to 
students highest previous educational qualification. Students with ‘non-

certified learning’ as their highest previous qualification had the highest pass 

rate (83%) for the SWD. It should be noted, however, that only 12 students 
had this educational background. 
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Section 7: HEIs use of funding for service user and career 
involvement in the Social Work Degree 

 

For the 2008-09 academic year the Department of Health made a total of 
£900,000 available to HEIs as a contribution towards the costs of involving 
service users and carers in the degree. The GSCC distributes this funding to 

HEIs who are required to report back to the GSCC on how they have used 
these funds. Ninety HEIs were each given £10,000 each. It should be noted 

that some of this funding will have been allocated to HEIs that are in the 
process of developing SWD courses rather than those that are currently 
providing the degree. 

 

Table 51: Use of Department of Health Funding for Service User 
Involvement, 2008-09  

Categories of spending Percentage of 

spending 

Salaries for development/project workers for strategy 30% 

Fees for service user and carer participation 28% 

Expenses to support service user and carer involvement 13% 

Block payments to existing service user carer networks to 

provide a range of services to the course 

12% 

Infrastructure support, e.g. 

admin/IT/accommodation/meetings 

11% 

Training of service users and carers & others 3% 

Production/purchase of service user and carer led teaching 

materials 

2% 

Other 1% 

Total 100% 

n £863,158 

 
The highest single use of this funding was for salaries for dedicated 

development and project workers (thirty percent), followed by fees for 

participation (twenty eight percent). In total HEIs reported spending 

£863,158. Whilst this is less than the allocated budget, ten percent of HEIs 
hadn’t reported their spending to the GSCC to date. Of those that had 

reported to the GSCC (81 out of 90 HEIs) the average spend per HEI was 

£10,656. This means that on average HEIs had supplemented the funding 
they had received from DH for service user and carer involvement with £656. 
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Section 8: Movement into the workforce 
 

Since the introduction of the SWD in 2003, 15,965 students have graduated 

with the degree. Of these 14,216 (eighty nine percent) have registered with 
the GSCC at some point. 
 

Table 52: 2008-09 Social Work Degree graduates registered with the 
GSCCxxxv 

Type Of Employment Number Percentage 

Employed in Social Care/Services Work 2,538 54% 

Unemployed 1,069 23% 

Employed in Social Care/Services Work by an Agency 371 8% 

Employed Outside of Social Care/Services 312 7% 

Gap in Employment 264 6% 

Unknown 31 1% 

Other 19 <1% 

On Secondment in Social Care/Services 18 <1% 

Self-Employed outside Social Care 16 <1% 

Self-Employed in Social Care/Services 15 <1% 

Employed by Agency Outside Social Care 5 <1% 

Studying - Not in employment 2 <1% 

Career Break 1 <1% 

Employer Not Known        0 0% 

On secondment outside SC 0 0% 

Retired 0 0% 

Total 4,662 100% 

 
Table 52 reports the self-declared employment status of 2008-09 SWD 
graduates who are registered with the GSCC. A majority of these are working 

in Social Care. The second most frequent declared status was unemployed 

(twenty three percent). It should be noted, though, that with past graduation 
cohorts this figure had tended to decline rapidly. 
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Section 9: Post-Qualifying courses 
 

Background 

 
The GSCC is responsible for regulating post-qualifying courses for social 
workers. These are courses that qualified social workers can access in order 

to develop their skills, knowledge and understanding in specific areas. In 2006 
a new framework for such courses was introduced by the GSCC, this 

framework being known as the ‘Post-Qualifying framework’ (PQ framework). 
The PQ framework is the structure through which the GSCC sets the 
standards and requirements for post-qualification training for social workers, 

approves those courses that meet the GSCC’s requirements, and regulates 

HEIs’ delivery of these courses. This framework consists of three academic 
levels: 
 

• the Post-Qualifying Award in Specialist Social Work;  

• the Post-Qualifying Award in Higher Specialist Social Work;  
• the Post-Qualifying Award in Advanced Social Work. 
 

Courses are in five different areas of practice or ‘specialisms’. These are: 
 

• children and young people, their families and carers;  
• leadership and management;  

• practice education;  
• social work in mental health services; and  

• social work with adults. 
 
The process through which the GSCC quality assures courses under the PQ 

framework broadly replicates the process that the GSCC operates for the 

SWD. Further information regarding the PQ framework is available from the 
GSCC’s website.xxxvi 

 

 Data on PQ courses 
 
As of June 2010 there were 322 GSCC approved Post Qualifying (PQ) courses 

delivered by a total of 59 universities and associated HEIs. During the 2009-

10 academic year, up until June 2010, 30 new courses have been approved. 
 
Table 53: Approved PQ courses by specialism and level, June 2010 

 PQ Level    

PQ specialism Specialist 
Level 

Higher 
Specialist 

Level 

Advanced 
Level 

Total 

Children, Young People, their 

Families and Carers 

74 16 15 105 

Combined Pathway 0 6 7 13 

Leadership And Management 2 21 16 39 

Mental Health 30 27 12 69 
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Practice Education 0 18 11 29 

Social Work with Adults 58 11 8 77 

Total 164 99 69 332 

 

A combined pathway is a course which combines two or more specialisms. 
 
The specialism with the highest single number of courses approved is 

‘Children, Young People, their Families and Carers’. These courses constitutes 

just under a third of all approved courses. This overall frequency is primarily 
due to the number of such courses as specialist level. 

 

At Higher specialist level, Mental Health specialist courses are the most 

frequent, in part reflecting the fact that Approved Mental Health Professional 
(AMHP) training is placed within this course at this level.xxxvii Twenty two of 
the twenty seven Mental Health Courses at Higher Specialist Level provide 

AMHP training. Finally at advanced level Leadership and Management is the 
most frequent course. 

 
Table 54: PQ courses by region, comparison with SWD 2008-09 

Region Number Percentage of 

approved courses 

Percentage of 

approved SWD 
courses in region 

London 94 28% 17% 

East Of England 42 13% 9% 

South East 42 13% 13% 

South West 35 11% 7% 

Yorkshire and the 

Humber 

33 10% 15% 

North West 29 9% 20% 

West Midlands 31 9% 8% 

North East 15 5% 5% 

East Midlands 11 3% 5% 

Total 332 100% 100% 

 
Of all regions, London has the most approved PQ courses by a considerable 

extent. The East Midlands has the least number of approved PQ courses. 
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Section 10: Enrolment on Post-Qualifying courses  
 

Table 55: Enrolment on PQ course by academic year, 2006-07 to 

2009-10 

Academic year n 

2006-07 300 

2007-08 2,903 

2008-09 3,550 

2009-10 2,650 

Total 9,403 

 
The first intake to PQ courses was in academic year 2006-07. In the academic 

year 2009-10 to date 2,650 individuals had enrolled on PQ courses. This 

figure is likely to increase as more data becomes available and, therefore, the 
final figure for 2009-10 is likely to be closer to that from 2008-09. A total of 
9,405 individuals have enrolled on PQ courses since the new PQ framework 

was introduced, which equates to roughly eleven percent of Qualified Social 

Workers on the Social Care Register. 
 
Table 56: PQ enrolments 2009-10 by course type 

  Full-time Part-time All 

Total 5 2,645 2,650 

 
Almost all PQ enrolments are part-time (over ninety nine percent). 
 

Table 57: PQ enrolment by specialism, 2006-07 to 2009-10 

Specialism 2006-07 
% 

2007-08 
% 

2008-09 
% 

2009-10 
% 

Children, Young People, their 

Families and Carers 90% 52% 48% 55% 

Combined Pathway 0% <1% <1% 0% 

Leadership & Management 0% 3% 4% 5% 

Mental Health <1% 20% 22% 16% 

Practice Education 8% 4% 3% 4% 

Social Work with Adults 1% 21% 23% 20% 

Total 100% 100% 100% 100% 

n 300 2,903 3,550 2,650 

 
The PQ specialism ‘Children, Young People, their Families and Carers’ 

witnessed the most enrolments of any PQ specialism in 2009-10, fifty five 

percent of all enrolments. Comparing 2009-10 to 2008-09, there have been 

noticeable declines in the proportions of enrolments to the Mental Health PQ 
specialism (twenty two percent to sixteen percent) and the Social Work with 

Adults PQ specialism (twenty three percent to twenty percent). 
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Table 58: PQ enrolments by level, 2006-07 to 2009-10 

Level 2006-07 % 2007-08 % 2008-09 % 2009-10 % 

Specialist Level 85% 88% 77% 74% 

Higher Specialist Level 15% 9% 19% 21% 

Advanced Level <1% 4% 4% 6% 

Total 100% 100% 100% 100% 

n 300 2,903 3,550 2,650 

 

The vast majority of PQ enrolments in 2009-10 were at specialist level, as 

they have been since the introduction of the PQ framework. However, since 
2006-07 there has been a clear increase in the proportion of enrolments that 
are at Higher Specialist and Advanced level. 

 

Table 59: PQ enrolments by region 2006-07 to 2009-10 

Region 2006-07 2007-08 2008-09 2009-10 

North East 1% 7% 6% 18% 

West Midlands  5% 10% 13% 15% 

London  8% 13% 19% 14% 

Yorkshire and the Humber 43% 2% 5% 11% 

South West 11% 28% 20% 10% 

South East 15% 12% 7% 9% 

East Midlands  0% 8% 8% 8% 

North West  0% 10% 10% 8% 

East of England 17% 10% 13% 6% 

Total 100% 100% 100% 100% 

n 300 2,903 3,550 2,650 

 

In 2009-10 the North East (eighteen percent) has the highest number of 
enrolments on PQ courses whilst the East of England (six percent) has the 

least. 
 

Table 60: PQ enrolments by age range, comparison with age range 
of registered social workers 2006-07 to 2009-10xxxviii 

Academic 

year 

Under 

20 

20 - 24 25 - 34 35 - 44 45 and 

over 

Total n 

2006-07 0% 3% 29% 37% 31% 100% 299 

2007-08 0% 2% 30% 36% 32% 100% 2,897 

2008-09 0% 2% 27% 35% 36% 100% 3,542 

2009-10 0% 3% 29% 35% 33% 100% 2,642 

Qualified 
Social 
Workers 

on GSCC 

register 2% 16% 25% 57% 83,935 100% 

 

Unsurprisingly, there are few social workers under the age of 24 studying on 
PQ courses. Those in the age range 25-44 are over represented in enrolments 
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to PQ courses (sixty four percent) in relation to the makeup of qualified Social 
Workers on the Social Care Register (thirty seven percent). In contrast, those 

over 45 are under represented (thirty three percent to sixty percent).  

 
Table 61: PQ enrolment by ethnicity, 2003-04 to 2009-10 

Ethnicity 2006-07 2007-08 2008-09 2009-10 

African 2% 5% 7% 6% 

Any Other Ethnic Category 2% 2% 2% 1% 

Asian 0% 0% 0% 0% 

Bangladeshi 2% 1% 1% 0% 

British 13% 18% 29% 17% 

Caribbean 4% 4% 6% 4% 

Chinese 0% 0% 0% 0% 

English 34% 30% 24% 32% 

European British 26% 22% 13% 13% 

Indian 2% 2% 3% 3% 

Irish 0% 2% 1% 1% 

Other Asian Background 0% 0% 1% 0% 

Other Black Background 0% 1% 0% 1% 

Other European Background 1% 1% 1% 0% 

Other Mixed Background 1% 1% 1% 0% 

Other White Background 6% 6% 4% 10% 

Pakistani 0% 1% 1% 1% 

Scottish 1% 1% 1% 0% 

Welsh 0% 0% 0% 1% 

White And Asian 0% 0% 0% 0% 

White and Black African 0% 0% 1% 1% 

White and Black Caribbean 0% 1% 1% 1% 

Not Provided 4% 2% 5% 6% 

Total 100% 100% 100% 100% 

n  300 2,903 3,550 2,638 

 
The main differences between 2008-09 and 2009-10 are a decrease in those 

defining themselves as British (twenty nine percent to seventeen percent) and 

an increase in those defining themselves as English (twenty four percent to 
thirty two percent). There was also a noticeable increase in those who 
defined themselves as ‘Other White Background’ (four percent to ten 

percent). 

 
Table 62: PQ enrolments by sex, 2006-07 to 2009-10  

Academic Year Female Male Total n 

2006-07 81% 19% 100% 300 

2007-08 80% 20% 100% 2,903 

2008-09 80% 20% 100% 3,548 

2009-10 81% 19% 100% 2,648 

Qualified Social Workers on GSCC registerxxxix 77% 23% 100% 83,988 
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The proportion of individuals enrolling on PQ courses who are female and 
male has remained broadly stable since the introduction of the PQ framework. 

In contrast to the makeup of UK qualified social workers on the Social Care 

Register, men are slightly underrepresented (nineteen percent to twenty 
three percent) with respect to enrolments to PQ courses. 
 

Table 63: PQ enrolments by disability, 2003-04 to 2009-10  

Disability 2006-07 2007-08 2008-09 2009-10 

Blind/sight impaired  0 5 8 11 

Continence 1 0 2 0 

Deaf/hearing impaired 1 29 25 20 

Dyslexic 3 79 74 59 

In need of personal care  0 1 0 2 

Lift, carry or move object  0 0 4 1 

Manual Dexterity  0 0 2 0 

Memory, concentrate and learn  0 4 7 3 

Mental health difficulties 4 3 9 10 

Mobility  0 2 9 3 

Multiple disabilities 1 5 8 3 

No disability 219 2,128 2,026 1,594 

No Impairment 17 224 808 668 

Other 5 14 27 28 

Physical Coordination  0 0 1 0 

Speech, hearing or eyesight  0 5 5 1 

Unseen disabilities 3 29 30 15 

Wheelchair user 4 18 14 10 

No response 42 355 479 182 

Total 300 2,901 3,538 2,610 

 
Six percent of those enrolling on PQ courses defined themselves as disabled. 

This contrasts with the two percent of Qualified Social Workers on the SCR 

who define themselves as disabled. It should be noted, though, that this 
question with respect to the SCR has a relatively high non-response rate and, 
because of this, it is likely to be an underestimation of the percentage of 

individuals on the SCR who are disabled. 
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Section 11: Annual monitoring of institutions delivering Post-
Qualifying courses   

 

Background 
 
The GSCC undertakes an annual monitoring programme of HEIs that are 

engaged in the delivery of Post-Qualifying courses. Such institutions are 
required to provide an annual report to the GSCC which covers a wide range 

of different issues relating to the courses that they deliver, together with a 
number of other items of information. Based on an assessment of the data 
provided by the HEI, in conjunction with information gathered from other 

sources, the GSCC makes a judgement as to whether the HEI is continuing to 

meet the requirements necessary for GSCC approval. These requirements are 
constituted by generic requirements which apply to all Post-Qualifying 
Courses in addition to requirements that are specific to particular Specialisms. 

All such requirements can be accessed from the GSCC’s website.xl 

 
The GSCC makes one of three overall judgements for each reporting 
institution, namely either: 

 

• that the institution is continuing to meet all requirements; 

• that the institution is continuing to meet all requirements but that there 
are areas where the GSCC has requested the institution to take 

specified action(s); 

• that the institution is at risk of not meeting one or more requirements. 
 
It should be noted that this is not a ‘star rating’ system: the judgement being 

made is whether certain defined requirements are or are not being met, not 

whether a particular courses is ‘excellent’ or ‘poor’. 
 
The GSCC operates a risk-based approach to inspection, whereby further 

actions are undertaken by GSCC inspectors when a judgement has been 
reached that the institution is at risk of not meeting one or more 

requirements. 
 
The annual monitoring data reported on in these sections is for the 2008-09 

academic year. 

 
A further point to note is that in this section and the following section a 
‘reporting institution’ is defined in terms of each specialism that a HEI is 

delivering, and there may be a number of courses being run under each 

specialism within the same HEI. This means that the term ‘institution’ in this 
section needs to be understood as shorthand for ‘a specialism at a particular 

university’.  
  
To clarify, a university may deliver courses in one of five specialisms: 
 

• children and young people, their families and carers;  
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• leadership and management;  
• practice education;  

• social work in mental health services; and  

• social work with adults. 
  
During the 2008-09 annual monitoring of PQ courses the GSCC has gathered 

data and responded to each specialism within an HEI, so an institution 
running a number of different specialisms will consist of as many "reporting 
institutions" as it has specialisms. To give an example, Birmingham City 

University runs courses under the ‘children and young people, their families 

and carers’ and the ‘social work in mental health services’ specialisms, so the 
GSCC has given a separate overall grade for each of these two specialisms, 

regardless of the number of courses delivering a specialism.  
 

GSCC’s response to Post-Qualifying course annual monitoring data, 2008-09 
 
The GSCC response data for this annual monitoring year has not yet been 

finalised. During the annual monitoring process the GSCC makes an initial 
judgement based on the annual monitoring form provided by the institution 
together with any other data that the GSCC has available. This is the data 

that is provided in this section. However, after receiving the GSCC’s initial 
judgement the institution has the opportunity to provide further information 

for the GSCC to take into account before the GSCC reaches its final verdict. 
This latter process has not yet taken place. However, the initial results will 

give the broad picture of how institutions are performing in delivering Post-
Qualifying courses in the 2008-09 academic year. 

 
Table 64: GSCC’s Initial Overall Assessment of institutions providing 
Post Qualifying Courses, 2008-09 

2008-09    

n % 

Continuing to meet all requirements 40 37% 

Continuing to meet all requirements 
and taking some actions  

67 63% 

At risk of not meeting requirements 0 0% 

Total 107 100% 

 
During the 2008-09 annual monitoring process, 40 institutions were assessed 

as continuing to meet requirements. 67 institutions were assessed as 

continuing to meet requirements but with the GSCC asking the institution to 
take some actions in order to further develop the quality of areas of their 
courses. No institutions were assessed as being at risk of not meeting 

requirements.  
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Progress on areas for further development or improvement identified during 
2007-08 annual monitoring 
 

As part of the 2008-09 annual monitoring process the GSCC examines 
whether institutions have successfully undertaken the actions requested of 
them during the previous years annual monitoring process. 

 
Across all institutions there were 44 issues which the GSCC identified during 

the 2007-08 annual monitoring process. In other words these were situations 
where the GSCC asked institutions to take some actions in order to further 
develop the quality of areas of their courses during the 2007-08 annual 

monitoring process. 

 
Table 65: Areas for further development, 2007-08 
Requirement Brief explanation Total 

Adults 4 
Courses must embed and assess the specific values of 
people who use services. 1 

AMHP 62 
People who use services and carers must be actively 
involved in all aspects of training. 2 

Approval of PQ 
course rules 
requirement 40 

Notify the council promptly of any proposed changes to 
the course. 

1 

Generic 14 

Courses should be modular, flexible, with staged awards 

and allow individuals to progress at their own rate. 1 

Generic 29 
Courses should ensure an adequate supply of qualified 
social workers skilled in assessing practice competence. 2 

Generic 46 

Consolidation of competence at specialist level should be 

a first stage single module. 1 

Generic 51 
Higher Specialist level courses must satisfy requirements 
para 51, criteria i to ix. 4 

Generic 61 

People who use services and carers should be involved in 

course design and delivery. 11 

Generic 62 

Courses must support and enable people who use 
services and carers to make an effective contribution to 

course design and delivery. 2 

Generic 63 
Course modules should be open to other appropriately 
qualified individuals. 3 

Generic 79 

Practice competence must be systematically and 
comprehensively assessed to an appropriate standard and 
level. 1 

Generic 81 

Specialist level courses must demonstrate the domains of 
practice identified in guidance on the assessment of 
practice in the workplace. 1 

Generic 84 
Courses must draw on a range of direct evidence of 
practice competence. 1 

Generic 85 

Courses must have arrangements for workplace learning 
and assessment. 1 

Generic 87 

University accreditation is monitored in relation to: quality 
assurance; key personnel and involvement; resources; 
and information. 1 



A Report on Social Work Education in England: Data Pack 

 
 

 61 

Generic 90 
The University's commitment to key personnel and 
involvement must satisfy requirements in para 90. 2 

Generic 94 

Universities should work in partnership with employers 
and regional and local planning networks. 3 

Generic 96 

Courses must appoint at least one external examiner who 
has a GSCC recognised social work qualification and 

provide copies of their reports together with the 
university's response. 4 

Generic 97 

Courses should supply copies of annual internal 
evaluations and make stakeholder views on course quality 
available to the GSCC if asked. 2 

Total  44 

 

Table 65 identifies which requirements such issues related to. One 

requirement which was identified more frequently than any other as an area 
where institutions needed to make improvements to the provision of courses 

was generic requirement 61. This requirement concerns the involvement of 
service users and careers in course provision and constituted 11 (twenty five 
percent) of all of the areas identified for improvement across all courses. 

 

Of those areas that were identified for improvement in the 2007-08 annual 
monitoring process, 23 (fifty two percent) have subsequently been completed 

to the GSCC’s satisfaction; seven are partially completed (seventeen percent) 

and 13 (thirty percent) have not yet been completed.  

 
In 18 cases further action were identified as being needed to be undertaken 

by institutions during the most recent annual monitoring process (2008-09) in 

relation to areas for further improvement identified during the 2007-08 annual 
monitoring process. An example of the type of action required by the GSCC: 
 

“The university report a reduction in the engagement of people who use 
services and carers. The university is asked to provide a plan by 30 

September 2010 with details of how the numbers of people who use services 
and carers will be increased and assurance that they will be involved in all 

course activities.” 
 

One institution had more areas for improvement than any others, this being 
'University of Hertfordshire – Leadership and Management with six areas 
identified for further improvement. 
 
Requirements that are at risk of not being met 2008-09 
 
No institutions were identified as being at risk of not meeting requirements 

during the 2008-09 annual monitoring process. 

 
Areas for further development or improvement identified during 2008-09 
 

Across all institutions one-hundred and thirty four areas were identified for 
further development during the 2008-09 annual monitoring process. 
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Table 66: Areas for further development, 2008-09  
Requirement Brief explanation Total 

Adults 2 Courses must meet core and specific sector skill council 
requirements of the adult services workforce. 

1 

Adults 4 Courses must embed and assess the specific values of people 
who use services. 

8 

Adults 5 Courses must satisfy requirement 5, criteria 5.1 to 5.5 1 

Adults 30 Courses should be sustainable and flexible, reflecting a 
partnership between employers and higher education 

institutions. 

3 

AMHP 54 Eligibility for entry to AMHP training. 2 

AMHP 61 Candidates must present evidence (paragraph 61, criteria a to 

d) to the assessment board. 

1 

AMHP 62 People who use services and carers must be actively involved 

in all aspects of training. 

7 

Approval of PQ 
course rules 

requirement 40 

Notify the council promptly of any proposed changes to the 
course. 

1 

CYPFC 13 Universities and employers must design courses that attract 
students from a wide range of backgrounds and experience, 

including people who use services and carers and other 
professionals. 

2 

CYPFC 4 Courses must evidence that requirement 4, criteria i to x are 

assessed in practice. 

1 

CYPFC 6 Courses must demonstrate how they embed values at 

requirement 5. 

1 

Generic 23 At specialist level, courses should ensure knowledge and skills 
needed for direct practice, self-management, use of 

supervision, the mentoring of colleague and the teaching and 
assessment of student social workers. 

1 

Generic 26 Courses should be modular and flexible to allow those working 

full and part-time to undertake study. 

2 

Generic 27 Courses should be relevant to employer needs, reflecting local 
and regional development. 

4 

Generic 29 Courses should ensure an adequate supply of qualified social 

workers skilled in assessing practice competence. 

1 

Generic 30 Courses should ensure award titles reflect the terminology of 

the revised framework and the particular areas of specialist 
practice. 

2 

Generic 31 Specialist level courses can be either part of a final year 

honours degree, or a freestanding graduate diploma. 

1 

Generic 32 Specialist level courses are for qualified social workers to 
enable consolidation and extension of initial competence in a 

specialist context. 

1 

Generic 36 Advanced level courses should develop capacity to evaluate 

and undertake research. 

1 

Generic 46 Consolidation of competence at specialist level should be a 
first stage single module. 

4 

Generic 47 Consolidation modules should demonstrate all the units of the 

National Occupational Standards for Social Work. 

1 

Generic 49 Specialist level courses must satisfy requirements para 49, 

criteria i to xi. 

3 

Generic 51 Higher Specialist level courses must satisfy requirements para 
51, criteria i to ix. 

3 

Generic 52 Advanced level courses must satisfy requirements para 52, 

criteria i to x. 

1 
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Generic 61 People who use services and carers should be involved in 

course design and delivery, including involvement in teaching, 

assessment and course planning. 

37 

Generic 62 Courses must support and enable people who use services 

and carers to make an effective contribution to course design 
and delivery. 

2 

Generic 79 Practice competence must be systematically and 

comprehensively assessed. 

3 

Generic 81 Specialist level courses must demonstrate the domains of 
practice identified in guidance 

1 

Generic 84 Courses must draw on a range of direct evidence of practice 

competence. 

3 

Generic 85 Courses must have arrangements for workplace learning and 

assessment. 

4 

Generic 86 Course module learning outcomes must be assessed in 
relation to relevant requirements and standards. 

1 

Generic 87 University accreditation is monitored in relation to: quality 

assurance; key personnel and involvement; resources; and 
information. 

6 

Generic 89 The University's commitment to quality assurance must satisfy 
requirements in para 89. 

3 

Generic 90 The University's commitment to key personnel and 

involvement must satisfy requirements in  para 90. 

2 

Generic 94 Universities should work in partnership with employers and 
regional and local planning networks. 

3 

Generic 96 Courses must appoint at least one external examiner who has 
a GSCC recognised social work qualification and provide copies 

of their reports together with the university's response 

7 

Generic 97 Courses should supply copies of annual internal evaluations 
and make stakeholder views on course quality available to the 

GSCC if asked 

8 

MH D Courses must satisfy requirement D, criteria i to xii. 1 

Total  134 

 
The requirements where most areas for further improvement were identified 
were: Adults requirement 4 (eight times); AMHP requirement 62 (seven); 

Generic requirement 61 (37), 87 (six), 96 (seven) and 97 (eight). 

 
Five institutions had five areas or more for further development identified 
during 2008-09 annual monitoring: Middlesex University (five); University of 

East London (five); London Metropolitan University (six); University of 
Westminster (six); University of Hertfordshire (seven). 

 
Areas of Good Practice identified during 2008-09 
 

As well as identifying areas where the GSCC requires further improvement 

and development, and areas where there is a risk of an institution not 
meeting requirements, the annual monitoring process also provides an 
opportunity to identify areas of good practice in institutions delivery of PQ 

training. One hundred and five areas of good practice were highlighted during 

the 2008-09 annual monitoring process. 
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Table 67: Areas of good practice 2008-09 annual monitoring 
Requirement Brief description Total 

Adults 4 
Courses must embed and assess the specific values of people 
who use services 1 

Adults 5 Courses must satisfy requirement 5, criteria 5.1 to 5.5. 1 

AMHP 54 Eligibility for entry to AMHP training 1 

AMHP  61 

Candidates must present evidence (paragraph 61, criteria a to 
d) to the assessment board. 1 

AMHP 62 

People who use services and carers must be actively involved 

in all aspects of training. 3 

CYPFC 13 

Universities and employers must design courses that attract 

students from a wide range of backgrounds and experience, 

including people who use services and carers and other 
professionals. 2 

CYPFC 4 

Courses must evidence that requirement 4, criteria i to x are 
assessed in practice. 2 

Generic 14 

Courses should be modular, flexible, with staged awards and 

allow individuals to progress at their own rate.   8 

Generic 45 

Specialist level courses should develop confident and 
competent practitioners. 1 

Generic 46 

Consolidation of competence at specialist level should be a 
first stage single module 18 

Generic 48 

Specialist courses should raise the standard of social work by 

increasing the numbers of qualified social workers who have 
consolidated and extended their competence. 2 

Generic 49 

Specialist level courses must satisfy requirements para 49, 

criteria i to xi. 1 

Generic 61 

People who use services and carers should be involved in 

course design and delivery, including involvement in teaching, 

assessment and course planning. 22 

Generic 62 

Courses must support and enable people who use services 

and carers to make an effective contribution to course design 

and delivery. 3 

Generic 63 

Course modules should be open to other appropriately 

qualified individuals, i.e. other professionals, people who use 

services and carers. 2 

Generic 81 

Specialist level courses must demonstrate the domains of 

practice identified in Guidance on the assessment of practice 
in the workplace. 1 

Generic 85 

Courses must have arrangements for workplace learning and 

assessment. 8 

Generic 87 

University accreditation is monitored  in relation to: quality 
assurance; key personnel and involvement; resources; and 

information. 1 

Generic 89 

The University's commitment to quality assurance must satisfy 

requirements  in para 89. 1 

Generic 90 

The University's commitment to key personnel and 
involvement must satisfy requirements in  para 90. 9 

Generic 94 

'Universities should work in partnership with employers and 

regional and local planning networks. 2 

Generic 96 

Courses must appoint at least one external examiner who has 

a GSCC recognised social work qualification and provide 

copies of their reports together with the university's response. 1 

Generic 97 

Courses should supply copies of annual internal evaluations 

and make stakeholder views on course quality available to the 
GSCC if asked. 5 
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MH A 

Courses should embed specialist standards and requirements 

as well as generic PQ requirements. 1 

MH D Courses must satisfy requirement D, criteria i to xii. 6 

Practice Education 32 

At all levels courses must have assessment strategies which 

are outcome focused. 1 

Practice Education 37 

Higher Specialist and Advanced Practice Education courses 

must address all criteria in para 37. 1 

Total  105 

 

Areas where instances of good practice were most frequently highlighted 

across all institutions were: Generic requirement 46 (18 times); Generic 61 
(22); Generic 85 (eight) and Generic 90 (nine). 
 

A number of intuitions had four areas of good practice highlighted during the 

2008-09 annual monitoring process:  
 

• Bournemouth University – Social Work with Adults;  

• Kingston University - Children, Young People, their Families and Carers; 
London South Bank University – Practice Education;  

• University of Bedfordshire - Children, Young People, their Families and 
Carers; University of Lincoln - Children, Young People, their Families 

and Carers; University of Northampton - Children, Young People, their 

Families and Carers; and 
• University of Sheffield- Children, Young People, their Families and 

Carers. 
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Section 12: Detailed analysis of data from Post-Qualifying Annual 
Monitoring Forms received by the GSCC 

 

This section presents the results of an analysis of the annual monitoring forms 
received from institutions. It should be noted that information in this section 
may not exactly match data presented in other sections of this report. An 

important factor in this respect is the different time in the year at which such 
data is gathered – at a later point more data is often available and the initial 

picture can be further clarified and refined. 
 
As in the previous section a ‘reporting institution’ is defined in terms of each 

specialism that a HEI is delivering, and there may be a number of courses 

being run under each specialism within the same HEI. This means that the 
term ‘institution’ in this section needs to be understood as shorthand for ‘a 
specialism at a particular university’.  
  
To clarify, a university may deliver courses in one of five specialisms: 

 
• children and young people, their families and carers;  
• leadership and management;  

• practice education;  
• social work in mental health services; and  

• social work with adults. 
  
During the 2008-09 annual monitoring of PQ courses the GSCC has gathered 
data and responded to each specialism within an HEI, so an institution 
running a number of different specialisms will consist of as many "reporting 

institutions" as it has specialisms. To give an example, Birmingham City 

University runs courses under the ‘children and young people, their families 
and carers’ and the ‘social work in mental health services’ specialisms, so the 

GSCC has given a separate overall grade for each of these two specialisms, 

regardless of the number of courses delivering a specialism.  
 
Admission and Progression 
 

Institutions reported that a total of 4,820 students were enrolled on PQ 
courses in 2008-09. Of these 3,533 (seventy three percent) were enrolled at 
Specialist level, 1,168 (twenty four percent) were enrolled at Higher Specialist 

level and 119 (two percent) at Advanced level courses.  
 

Of the 4,820 enrolled on all PQ courses, eighty eight percent (4,231) were 
social workers. Social workers constituted ninety one percent (3,228) of 

enrolments at Specialist level, seventy seven percent (903) of enrolments at 
Higher Specialist level and eighty four percent (100) of enrolments at 

Advanced level.    
 
With respect to social workers enrolled at Specialist level, thirty nine percent 

(1,245) were enrolled for the full award; of those enrolled at Higher Specialist 
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level eighty three percent (753) were enrolled for the full award; and of those 
enrolled at Advanced level ninety five percent (95) were enrolled for the full 

award. 

 
A majority of those social workers enrolled at Specialist level, fifty two percent 
(1,665), were enrolled for the consolidation module only; this was the case 

for two percent (18) of those at Higher Specialist level and zero percent (0) of 
those at Advanced level. 

 
Two-hundred and eighty seven social workers studying at Specialist level 
‘deferred’, delayed submission of assignments, eight percent of social workers 

studying at this level.  

   
Table 68: Institutions with twenty five percent or more of Post-
Qualifying Social Work Students at Specialist level deferring 

Institution and specialism n 

enrolled 

n 

deferred 

% 

deferred 

University of Huddersfield – Social Work 
with Adults 

4 4 100% 

University of Hertfordshire – Mental Health 7 7 100% 

'Bournemouth University – Social Work with 

Adults 

33 27 82% 

University of Chichester – Social Work with 
Adults 

14 5 36% 

Kingston University - Children, Young 

People, their Families and Carers 

144 50 35% 

University of Central Lancashire – Social 
Work with Adults 

3 1 33% 

Goldsmiths College, University of London – 

Social Work with Adults 

3 1 33% 

London South Bank University – Practice 

Education 

10 3 30% 

Canterbury Christ Church University - 

Children, Young People, their Families and 

Carers 

146 42 29% 

London Metropolitan University - Children, 
Young People, their Families and Carers 

11 3 27% 

University of Huddersfield – Mental Health 4 1 25% 
 
In interpreting the data relating to Post-Qualifying courses in the section the 

absolute number of individuals involved should always be borne in mind: for 

instance the thirty three percent deferral rate for social work students at the 
University of Central Lancashire - Social Work with Adults was constituted by 
one person. 

 
Eighty-seven social workers studying at Higher Specialist level deferred, ten 

percent of social workers studying at this level. 
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Table 69: Institutions with fifteen percent or more Post-Qualifying 

Social Work Students at Higher Specialist level deferring 

Institution and specialism n 
enrolled 

n 
deferred 

% 
deferred 

Leeds Metropolitan University – Mental 

Health 

22 22 100% 

University of Durham - Children, Young 
People, their Families and Carers 

9 8 89% 

University of Derby – Practice Education 9 8 89% 

Goldsmiths College, University of London – 

Practice Education 

16 12 75% 

Kingston University - Children, Young 
People, their Families and Carers 

4 3 75% 

'University of Brighton - Leadership And 
Management 

7 2 29% 

Middlesex University – Mental Health 11 2 18% 

Birmingham City University – Mental 
Health 

12 2 17% 

University of Reading – Leadership and 
Management 

6 1 17% 

University of Brighton – Social Work with 

Adults 

6 1 17% 

 
Eleven social workers studying at Advanced level deferred, eleven percent of 

social workers studying at this level. One specialism at one institution, 
University of East London - Children, Young People, their Families and Carers, 
accounted for eight off these deferrals. This was thirty eight percent of the 

students enrolled on this course. 

 
Two hundred and thirty three social work students studying at Specialist level 

‘referred’ - must resubmit failed assignments or retake modules – seven 

percent of students studying at this level. 

 
Table 70: Institutions with twenty one percent or more Post-

Qualifying Social Work Students at Specialist level referring 

Institution and specialism n 
enrolled 

n 
referred 

% 
referred 

University of Hertfordshire - Children, Young 

People, their Families and Carers  

8 8 100% 

University of Manchester – Mental Health 19 17 89% 

Goldsmiths College, University of London – 
Social Work with Adults 

3 2 67% 

University of Teesside - Children, Young 

People, their Families and Carers 

17 8 47% 

University of Teesside – Social Work with 

Adults 

20 9 45% 
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Kingston University – Social Work with Adults 8 3 38% 

University of Greenwich – Social Work with 

Adults 

3 1 33% 

University of Chichester – Social Work with 

Adults 

14 3 21% 

Bournemouth University – Social Work with 

Adults 

33 7 21% 

Kingston University - Children, Young People, 
their Families and Carers 

144 30 21% 

 
Seventeen social workers studying at Higher Specialist level referred, two 
percent of students studying at this level. Only four specialisms at four 

institutions witnessed students referring at Higher Specialist level:  

 

• Bournemouth University – Mental Health (10 students);  
• University of Hertfordshire – Mental Health (five);  

• University of Huddersfield - Children, Young People, their Families and 
Carers (one); and  

• Canterbury Christ Church University - Mental Health (one). 
 
No social workers studying at Advanced level were referred. 

 

A total of 67 social workers were withdrawn from Post-Qualifying study due to 
academic failure, two percent of all social work enrolled on Post-Qualifying 
study. The institutions who failed the most students at Specialist level were:  
 

• Bournemouth University - Social Work with Adults (eight students or 
twenty four percent of social work students enrolled);  

• Bournemouth University - Children, Young People, their Families and 
Carers (six or four percent); 

• Northumbria University - Children, Young People, their Families and 
Carers (six or six percent); and  

• Kingston University – Social Work with Adults (four or fifty percent).  
 
At Higher Specialist level only one institution failed more than one student 

(University of Birmingham – Leadership and management: two or three 

percent). At Advanced level only two institutions failed students: London 
Metropolitan University – Leadership and Management (two or twenty two 
percent) and King’s College London – Mental Health (one or eight percent). 

 

Two-hundred and twenty four social workers were withdrawn from Post-
Qualifying study due to personal or health reasons, five percent of social 

workers enrolled on Post-Qualifying study. 
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Table 71: Institutions with fifteen percent or more Social Workers 
studying at Specialist level withdrawing for personal or health 

reasons. 

Institution and specialism n 
enrolled 

n 
withdrawn 

% 
referred 

Bournemouth University - Social Work 

With Adults 

33 18 55% 

Goldsmiths College, University of London - 
Children, Young People, their Families and 

Carers 

6 3 50% 

University of Hertfordshire - Children, 

Young People, their Families and Carers 

8 3 38% 

University of Central Lancashire - Social 
Work With Adults 

3 1 33% 

University of Huddersfield - Social Work 

With Adults 

4 1 25% 

University of Birmingham - Social Work 
With Adults 

50 10 20% 

University of Teesside - Children, Young 

People, their Families and Carers 

17 3 18% 

Bournemouth University - Children, Young 
People, their Families and Carers 

154 23 15% 

Liverpool John Moores University - 

Children, Young People, their Families and 
Carers 

27 4 15% 

 

Only four institutions had more than two social workers studying at Higher 
Specialist level withdrawn due to health or personal reasons:  

 

• University of East Anglia - Children, Young People, their Families and 
Carers (seven or nineteen percent of all social workers enrolled); 

• University of Birmingham - Leadership And Management (six or ten 
percent);  

• Goldsmiths College, University of London - Practice Education (four or 

twenty five percent); and 
• University of Reading - Children, Young People, their Families and 

Carers (three or fourteen percent). 

 

Just three institutions at Advanced level had any social workers withdrawing 
from courses due to health or personal reasons: University of East London - 
Combined Pathway (two or six percent of all social workers enrolled); London 

Metropolitan University - Leadership and Management (two or twenty two 

percent); University of East London - Children, Young People, their Families 
and Carers (one or five percent). 

 

A total of three (less than one percent) social workers studying at Post-

Qualifying level were referred to the GSCC conduct team for possible action: 
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one studying at each of the three levels - Specialist, Higher Specialist and 
Advanced. 

 

The average progression rate for consolidation modules was eighty four 
percent. Twenty institutions reported a progression rate of one hundred 
percent. The lowest progression rate, twenty two percent, was reported by 

the University of Bedfordshire - Children, Young People, their Families and 
Carers. In their annual monitoring form, however, the University of 

Bedfordshire commented that: 
 
“The Consolidation module has a 100 pass rate but as some employers will 
only permit their staff to register for Consolidation which therefore skews the 
progression figures.  This year only 22% of those completing Consolidation 
progressed to other modules.  The progression rate reported here does not 
therefore reflect the overall success rate”. 
 

Eleven institutions reported that they had identified differential progression 

rates in their programmes, whilst one-hundred and six reported that they had 
not. 
 

Complaints 
 

Two students enrolled on Post-Qualifying courses formally complained to the 
university at which they were studying in 2008-09. One student complained 

regarding an academic grade they had received – an issue that fell outwith 
the remit of the University’s complaints procedure so could not be progressed.  

 
One student complained after not being awarded an ordinary following 
removal from a Post-Qualifying course for academic dishonesty. The 

compliant was rejected. 

 
The latter student had their complaint referred to the Office of the 
Independent Adjudicator (OIA).xli 

 

Course resources for Post-Qualifying courses 
 
On average of 5.9 Whole Time Equivalent university staff were employed by 

institutions to deliver their Post-Qualifying courses in 2008-09. This total was 
supplemented by an average of 6.7 Whole Time Equivalent non-university 

staff. 
 

One average 7.7 (or sixty one percent) Whole Time Equivalent teaching staff 
at each institution were qualified social workers. 

 
Changes to course curriculum 
 

Twenty-six institutions (twenty-three percent of those that responded to this 

question) reported that there had been significant changes to course content, 
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design, structure or assessment of work-based learning arrangements in 
2008-09. Eighty-nine institutions (seventy-seven percent) reported that there 

had not been such changes. 

 
Sixty-two institutions (fifty-four percent of those that responded to this 
question) reported that there were plans in place to change/add modules to 

the course. Fifty-two institutions (forty-six percent) reported that no such 
plans were in place. 

 
Stakeholder involvement 
 

It is a requirement that users of services, carers and employers are involved 

in social work course provision. As part of the annual monitoring process 
institutions are obliged to report on whether service users, carers or 
employers were involved in seven specific areas of Post-Qualifying course 

provision. 

 
Table 72: Service user and carer participation in provision of Post-
Qualifying Courses, by area of provision, 2008-09 

 Institutions 
involving service 
users 

% Institutions 
involving carers 

% 

Recruitment and 

selection of candidates 

29 27% 18 16% 

Teaching of students 96 85% 62 55% 

Formal assessment of 
practice competence 

52 46% 37 33% 

Assessment of written 

work 

33 29% 20 18% 

Course design 87 77% 62 55% 

Quality assurance and 
development 

84 74% 60 53% 

 

Broadly, involvement of service users and carers is strong in the areas of 
teaching of students, course design and quality assurance and development. 
Areas where involvement of service users and carers is less strong are the 

recruitment and selection of candidates, the formal assessment of practice 

competence and the assessment of written work. 
 

Thirty-eight institutions had service user and/or carer involvement in five 

areas of Post-Qualifying course provision. Seven institutions had service user 

involvement in all areas of Post-Qualifying course provision: 
 

• University of Brighton - Mental Health; University of Brighton – Social 
Work with Adults;  

• University of Lincoln - Children, Young People, their Families and 
Carers;  

• University of Salford - Children, Young People, their Families and 
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Carers;  

• University of Warwick - Children, Young People, their Families and 
Carers;  

• University of Wolverhampton - Children, Young People, their Families 
and Carers; and 

• University of Wolverhampton - Social Work with Adults. 
 

Table 73: Institution without service user or carer involvement in 
five or more areas of Post-Qualifying course provision, 2008-09 

Institution and specialism Number of areas without 

involvement (range 0-6) 

Canterbury Christ Church University - Social 
Work with Adults 

5 

London Metropolitan University - Practice 
Education 

5 

Northumbria University - Children, Young 

People, their Families and Carers 

5 

Sheffield Hallam University - Leadership and 

Management 

5 

University of Gloucestershire - Children, Young 

People, their Families and Carers 

5 

University of Gloucestershire - Social Work with 
Adults 

5 

University of Westminster - Leadership and 

Management 

5 

Canterbury Christ Church University - Children, 
Young People, their Families and Carers 

6 

London Metropolitan University - Leadership 
and Management 

6 

Middlesex University - Children, Young People, 

their Families and Carers 

6 

 
A total of 947 service users (720) and carers (247) were directly involved in 

areas of Post-Qualifying course provision across all institutions. This is an 
average seven service users and three carers directly involved in areas of 
Post-Qualifying course provision per institution. 

 

Employer Engagement 
 
Table 74: Employer participation in provision of Post-Qualifying 

Courses, by area of provision, 2008-09 

Institutions involving employers 
 

Area of provision 

n % 

Academic teaching of students 79 69% 

Formal assessment of practice competence 90 79% 

Assessment of written work 64 56% 
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Course design 99 87% 

Quality assurance and development 103 90% 

 

Employer engagement was relatively strong across all areas of Post-Qualifying 

course provision. The two strongest areas were quality assurance and 
development and course design, whilst the least strong was assessment of 
written work. 

 

Fifty-two intuitions had employer engagement in every area of Post-Qualifying 
course provision. At the other end of the spectrum three institutions had no-
employer engagement in any area of Post-Qualifying course provision: 

Middlesex University - Children, Young People, their Families and Carers; 
University of East Anglia - Practice Education; University of Southampton - 

Practice Education. 
 
Forty-two (thirty-seven percent) institutions reported that their engagement 

with employers was better than the previous year; sixty-nine (sixty per cent) 

reported that there had been no change and two (two percent) reported that 

engagement with employers had got worse. 
 

Institutions were asked how many social work candidates they had recruited 

who were not sponsored by employers. Nineteen students (less than one 
percent) were reported as falling into this category at Specialist level; sixteen 
(two percent) at higher specialist level and twenty (twenty percent) at 

advanced level.  
 

Work based learning and assessment 
 
Table 75: Availability of qualified and experienced work-based 
educators and assessorsxlii 

Specialist Higher Specialist  Advanced  

n % n % n % 

Insufficient for 
student’s needs 

3 4% 4 8% 1 7% 

Adequate for 
student’s needs 

60 85% 37 76% 12 80% 

More than 

sufficient for 
student’s needs 

8 11% 8 16% 2 13% 

Total 71 100% 49 100% 15 100% 

 

The majority of institutions reported that the availability of qualified and 

experienced work-based educators and assessors was either adequate or 
more than sufficient for student needs: ninety six percent at Specialist level; 
ninety two percent at Higher Specialist level and ninety three percent at 

Advanced level. 
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Ninety-five institutions (ninety-six percent of those that responded to this 
question) reported that students are allocated a work based assessor and/or 

mentor in accordance with current requirements and timescales. Just four 

institutions reported a figure lower than seventy five percent, with the lowest 
in this respect being seventy five percent - 'University of East London - 
Children, Young People, their Families and Carers. 

 
Specialism Specific Questions  
 
As part of the annual monitoring of Post-Qualifying courses institutions are 
required to provide answers to ‘specialism specific questions’ – questions 

relating to the specific specialism that they are providing.  

 
Best Interest Assessor Training 
 

The role of ‘Best Interest Assessor’ was introduced under the Deprivation of 

Liberty Safeguards which came into force in April 2009 through the 2007 
Mental Health Act. The role is restricted to certain professionals - including 
approved mental health professionals, social workers, nurses, occupational 

therapists and psychologists - who have undergone specific approved training. 
These professionals are empowered to undertake a ‘best interest assessment’. 

 
A best interest assessment is undertaken to establish, firstly, whether 

deprivation of liberty is occurring or is going to occur and, if so, whether:  
  

• it is the best interests of the relevant person (the relevant person is 
them person who may be deprived of liberty);   

• it is necessary for them to be deprived of liberty in order to prevent 
harm to themselves;  

• deprivation of liberty is a proportionate response to the likelihood of 
the relevant person suffering harm and the seriousness of that harm.  

 
The provision of best interest assessor training is restricted to institutions that 

are approved by the GSCC to provide the Post-Qualifying Social Work with 
Adults or Mental Health specialisms. 
 

Thirty institutions provide the Social Work with Adults specialism. Of these 15 

(fifty percent) provide Best Interest Assessor training. Twelve of the 
institutions which provide best interest assessor training provide it as a 
separate module.  

 

Twenty-three institutions provide the Mental Health specialism. Eighty-six 
percent of those who answered this question stated that they offer Best 

Interest Assessor training whilst fourteen percent stated that they did not. 

Seventy-nine percent stated that they offered Best Interest Assessor training 

as a separate module whilst twenty-one percent stated that they did not.  
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Approved Social Worker Training 
 
Under the Mental Health Act 2007, the role of Approved Social Worker has 

now been abolished and replaced by that of Approved Mental Health 
Professional in England and Wales. 
 

Approved Social Workers were mental health social workers trained to enact 
elements of the Mental Health Act 1983. They received specific training 

relating to the Mental Health Act 1983, usually lasting one year, and 
performed a central role in the assessment and detention process of mentally 
ill people. 

 

Individuals with Approved Social Worker qualifications can undertake 
conversion courses to qualify for the Approved Mental Health Professional 
role.  

 

Some Post-Qualifying Courses in Approved Social Worker Training were still 
running during the 2008-09 annual monitoring period. During this period 125 
social workers successfully completed Approved Social Worker training. 

 
Approved Mental Health Professional Training 

 
The Approved Mental Health Professional role was introduced by a 2007 

amendment to the Mental Health Act 1983. Broadly the Approved Mental 
Health Professional role takes over the Approved Social Worker role: that is 

having the responsibility of assessing whether people require to be detained 
in hospital under the Mental Health Act, and for making the necessary 
application if this is appropriate. The move from Approved Social Worker to 

Approved Mental Health Professional opened this role up to psychiatric 

nurses, occupational therapists and chartered psychologists in addition to 
social workers. The GSCC is responsible for overseeing Approved Mental 

Health Professional Training. 

 

Table 76: Successful completion of Approved Mental Health 
Professional training by professional group 

Successful Candidates Professional group 

n % 

Social Workers 235 87% 

Occupational Therapists 1 <1% 

Nurses 34 13% 

Chartered Psychologists 0 0% 

Total 270 100% 

 

Table 76 sets out the professional group to which successful Approved Mental 

Health Professional students in the 2008-09 academic year belonged to. 
 

Leadership and Management 
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Leadership and Management is one of the five Specialisms at Post-Qualifying 
level. Institutions providing the Leadership and Management specialism were 

asked how many social work candidates accessing specific Leadership and 

Management modules are enrolled on other PQ courses. This was a total of 
15 candidates. 
 

Table 77: Students on Leadership and Management Post-Qualifying 
Specialism by Profession, 2008-09 

Professional Group Percentage of candidates across all 

institutions 

Social Work 77% 

Health 22% 

Education 0% 

Other Professional Background 1% 

 

Table 77 identifies the professional group that students undertaking 
Leadership and Management training during 2008-09 belonged to. 
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Section 13: Post-Qualifying courses results data  
 

Since the introduction of the PQ framework in 2006, 2,904 students have 

received a ‘final result’. In other words they are no longer studying for the 
SWD because they have graduated, failed or have withdrawn from the 
degree. Of these 2,418 have passed (eighty three percent), 342 have 

withdrawn (twelve percent) and 144 (five percent) have failed. 
 

Full results data for the 2009-10 academic year are not yet available. 
However to date (July 2010) 898 students have received final results during 
this academic year. Of these seventy four percent have passed, twenty 

percent have withdrawn and six percent failed. 

 
Analysis of 2008-09 Post-Qualifying course graduates 
 

In 2008-09 1,178 students graduated from PQ courses. 

 
 Table 78: Post-Qualifying graduates by region, 2008-09xliii 

Region n Percentage of 

2008-09 graduates 

Qualified social workers 

registered with the GSCC  

South West 285 24% 10% 

London 213 18% 14% 

North West 202 17% 14% 

East Midlands 143 12% 6% 

Yorkshire and the 

Humber 

119 10% 11% 

East of England 83 7% 10% 

South East 67 6% 14% 

West Midlands 59 5% 10% 

North East 7 1% 5% 

Unknown n/a n/a 4% 

Total 1,178 100% 100% 

n 1,178 1,178 83,830 

 

The South West region witnessed the highest number of PQ graduates in 
2008-09 (285 or twenty four percent) whilst the North East witnessed the 
least (seven or one percent). The number of qualified social workers 

registered with the GSCC in each region is included in this table. This allows 
the proportion of PQ graduates per region to be compared to the proportion 

that would be expected if this was a direct reflection of the proportion of the 
registrant population in that region. 

 
Table 79: Post-Qualifying graduates by ethnicity, 2008-09 

Ethnicity n % Qualified social workers 

registered with the GSCC % 

African 58 5% 4% 

Any Other Ethnic Category 14 1% 1% 
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Asian 3 <1% 3% 

Bangladeshi 9 1% <1% 

British 355 30% 63% 

Caribbean 39 3% 5% 

Chinese 1 <1% <1% 

English 311 26% n/a 

European British 187 16% <1% 
Indian 25 2% <1% 
Irish 9 1% 2% 

Other Asian Background 5 <1% <1% 

Other Black Background 5 <1% 1% 

Other European 

Background 

7 1% <1% 

Other Mixed Background 11 1% <1% 
Other White Background 52 4% 5% 

Pakistani 12 1% 1% 

Scottish 6 1% n/a 

Welsh 4 <1% <1% 
White And Asian 3 <1% <1% 
White and Black African 6 1% <1% 
White and Black Caribbean 7 1% 1% 

No response 49 4% 13% 

Total 1,178 100% 100% 

 

Table 79 displays the ethnicity of 2008-09 PQ graduates. This is displayed 

alongside ethnicity data for the GSCC’s registrant population. The latter data 

is stored in categories that differ slightly from those used for storing the data 
relating to PQ graduates and, therefore, direct comparisons along rows should 

be treated with caution. For example, when considering the ‘Asian’ category 

other potentially relevant categories, such as ‘Bangladeshi’ and ‘Indian’, 
should also be taken into account. Further, the high no-response for qualified 
social workers on the GSCC’s register rate should also be noted. 

 
Table 80: Post-Qualifying graduates by sex, 2008-09 

Sex n % Qualified social workers registered with 

the GSCC % 

Female 966 82% 77% 

Male 211 18% 23% 

Unknown 1 <1% n/a 

Total 1,178 100% 100% 

n 1,178 n/a 83,988 

 

Woman are over-represented amongst 2008-09 gradates from Post-Qualifying 

courses in relation to the proportion of registrants that they constitute (82% 
to 77%). 
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Table 81: Post-Qualifying graduates by age range, 2008-09 

Age range n % Qualified social workers registered with 

the GSCC % 

24 and under 14 1% 2% 

25 - 34 368 31% 16% 

35  - 44 415 35% 25% 

45 and over 381 32% 57% 

Total 1,178 100% 100% 

n 1,178 n/a 83,988 

 

Compared to qualified social workers registered with the GSCC, younger age 
groups are over represented amongst 2008-09 graduates from Post-

Qualifying courses. In contrast, those over 45 are considerably under-
represented (thirty two percent to fifty seven percent). 

 
Table 82: Post-Qualifying graduates by disability, 2008-09 

Disabled n % Qualified social workers 
registered with the GSCC % 

Yes 78 7% 2% 

No 949 81% 88% 

No response 151 13% 10% 

Total 1,178 100% 100% 

 

Compared to qualified social workers registered with the GSCC, 2008-09 
graduates who self-declare as disabled would appear to be considerably over-
represented on PQ courses. For both data sets, however, it should be noted 

that there was a high non-response rate to this question. 

 
Table 83: Post-Qualifying graduates by highest previous educational 

qualification, 2008-09 

Highest previous qualification n % 

A' Levels or Equivalent 169 14% 

Degree 427 36% 

Higher Diploma 80 7% 

Masters 52 4% 

Non Certified Learning 3 0% 

None 3 0% 

O' Levels or Equivalent 60 5% 

Other Diploma/Certificate 199 17% 

S/NVQ Level 2 4 0% 

S/NVQ Level 3 25 2% 

S/NVQ Level 4 12 1% 

Not Provided 144 12% 

Total 1,178 100% 

 
Table 83 displays the highest previous educational qualification for 2008-09 

PQ gradates.  
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Focus on 2007-08 Post-Qualifying course cohort 
 
Having analysed the characteristics of those graduating from PQ courses 

during 2008-09, the progress of a particular cohort is now focused upon – 
those who enrolled on PQ courses in 2007-08. 
 

Examining the outcomes for a specific cohort enables comparisons to be 
made for student outcomes in relation to the different background 

characteristics of the students.  
 
Table 84: ‘Final’ results for 2007-08 Post-Qualifying course cohort 
Result n % No final result 

excluded 

Passed 1,398 48% 82% 

Withdrawn 237 8% 14% 

Failed 73 3% 4% 

No final result 1,195 41% n/a 

Total 2,903 100% 100% 

 
To date, 1,708 of those students who enrolled on PQ courses during 2007-08 

have received a final result. Of those with a final result eighty two percent 
have passed, fourteen percent have withdrawn and four percent have failed. 

 
Table 85: ‘Final’ results for 2007-08 Post-Qualifying course cohort 
by ethnicity 

Ethnicity Passed Withdrawn Failed No 
result 

% n 

Asian 80% 0% 0% 20% 100% 5 

Chinese 71% 0% 0% 29% 100% 7 

White and Black 

Caribbean 

65% 10% 5% 20% 100% 20 

White and Black 

African 

60% 30% 0% 10% 100% 10 

British 60% 10% 3% 28% 100% 536 

Other Mixed 

Background 

56% 11% 11% 22% 100% 18 

Welsh 55% 0% 0% 45% 100% 11 

Indian 54% 6% 3% 37% 100% 70 

White And Asian 50% 25% 0% 25% 100% 8 

Other White 
Background 

48% 8% 3% 42% 100% 172 

English 48% 7% 2% 44% 100% 875 

African 47% 9% 5% 40% 100% 151 

Other Black 

Background 

47% 13% 7% 33% 100% 15 

Other European 
Background 

44% 6% 0% 50% 100% 18 
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Pakistani 44% 0% 0% 56% 100% 18 

Bangladeshi 44% 13% 0% 44% 100% 16 

Irish 43% 6% 6% 45% 100% 47 

European British 41% 10% 1% 48% 100% 643 

Other Asian 

Background 

36% 9% 9% 45% 

 

100% 11 

Caribbean 35% 6% 6% 54% 100% 127 

Scottish 32% 5% 5% 58% 100% 19 

Any Other Ethnic 
Category 

30% 9% 2% 59% 100% 44 

No response 69% 6% 2% 23% 100% 62 

Total 48% 8% 3% 41% 100% 2,903 

 

Table 85 displays the ‘final’ result for the 2007-08 cohort by ethnicity. In 
interpreting this table the absolute numbers of individuals involved (e.g. the 
80% pass rate for ‘Asian’ being constituted by four individuals) should be 

taken into consideration.  

 
Table 86: ‘Final’ results for 2007-08 Post-Qualifying course cohort 
by sex 

 Passed Withdrawn Failed No Result Total n 

Female 49% 7% 3% 42% 100% 2,321 

Male 47% 12% 2% 39% 100% 582 

 
For the 2007-08 cohort, women have higher pass rate than men (forty nine 

percent to forty seven percent). The most marked difference, though, 

between men and women in the 2007-08 cohort is the higher withdrawal rate 
amongst men (twelve percent to seven percent).  

 

Table 87: ‘Final’ results for 2007-08 Post-Qualifying course cohort 

by disability 

Disabled Passed Withdrawn Failed No final result n 

Yes 44% 7% 3% 46% 194 

No 49% 8% 2% 41% 2,352 

No response 47% 9% 3% 41% 357 

 

Amongst the 2007-08 cohort individuals who have self-declared as disabled 
have a notably lower pass rate compared to those who self-declare as not 
disabled (forty four percent to forty nine percent). This difference is mainly 

due to higher proportion of individuals who self-declare as disabled who have 
not yet received a final result. In other words, echoing the findings from the 

2006-07 SWD cohort, individuals who are disabled are taking longer to 
receive a final result than other students. This difference cannot be explained 

by the fact that a higher proportion of individuals who self-declare as disabled 
study part-time as almost all PQ courses are taken on a part-time basis. 
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Table 88: ‘Final’ results for 2007-08 Post-Qualifying course cohort 
by highest previous educational qualification 

  Passed Withdrawn Failed No Result % n 

Access to Higher Education 100% 0% 0% 0% 100% 1 

GCSE or Equivalent 100% 0% 0% 0% 100% 1 

Degree 54% 7% 2% 37% 100% 946 

Higher Diploma 51% 5% 3% 41% 100% 164 

O' Levels or Equivalent 48% 6% 4% 43% 100% 141 

Other Diploma/Certificate 46% 7% 4% 43% 100% 487 

A' Levels or Equivalent 45% 10% 2% 44% 100% 487 

Masters 44% 16% 1% 38% 100% 79 

S/NVQ Level 2 43% 14% 0% 43% 100% 7 

S/NVQ Level 3 42% 14% 1% 43% 100% 84 

S/NVQ Level 4 38% 3% 3% 56% 100% 39 

Non Certified Learning 37% 11% 0% 53% 100% 19 

None 27% 23% 9% 41% 100% 22 

Foundation Degree 0% 0% 100% 0% 100% 1 

No response 46% 8% 2% 44% 100% 425 

Total 48% 8% 3% 41% 100% 2,903 

 
Table 88 displays PQ outcomes for the 2007-08 cohort in relation to highest 

previous educational qualification. When interpreting this table the absolute 

numbers of individuals involved (e.g. the one hundred percent pass rate for 

‘Access to Higher Education’ being constituted by one individual) should be 
taken into consideration. 
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Section 14: HEIs using of funding for service user and career 
involvement in Post-Qualifying courses 

 

For the 2008-09 academic year DH made a total of £628,090 allocated across 
59 HEIs as a contribution towards the costs of involving service users and 
carers in the PQ framework.   

 
Table 89: Use of Department of Health Funding for Service User 

Involvement, 2008-09  

Categories of spending Percentage of spending 

Salaries for dedicated development/project workers 
to co-ordinate and support the strategy. 

42% 

Fees for service user and carer participation 14% 

Block payments through contracts to existing service 

user carer networks to provide a range of services 
to the course 

10% 

Infrastructure support, e.g. 

admin/IT/accommodation/meetings 

10% 

Production/purchase of service user and carer led 
teaching materials 

8% 

Other 6% 

Training of service users and carers & others 5% 

Expenses to support service user and carer 
involvement 

4% 

Total 100% 

n = £623,423 

 
The highest single use of this funding was for salaries for dedicated 
development and project workers (forty two percent of funding), followed by 

fees for participation (fourteen percent). In total HEIs reported spending 

£623,423. Whilst this is slightly less than the allocated budget, seventeen 
percent of HEIs hadn’t reported their spending to the GSCC to date (49 out of 

59 institutions).  



A Report on Social Work Education in England: Data Pack 

 
 

 85 

Section 15: Concerns received by the GSCC regarding Social Work 
Education 

 

From 1st August 2009 to date (June 2010) the GSCC received 78 expressions 
of concern regarding Social Work Education. Of these 58, or seventy four 
percent, were received from students. Twenty of these complaints are still 

active.  
 

Table 90: concerns received by GSCC by outcome, (2009-10) 

Outcome of concern n % 

No Information received 2 3% 

Refer to Office of the Independent Adjudicator 0 0% 

Refer to NHS Business Services Authority 0 0% 

Refer to HEI complaints process 20 34% 

Refer to GSCC Conduct 2 3% 

Refer to GSCC Registrations 1 2% 

No evidence of concern 3 5% 

Await outcome of HEI complaints process 3 5% 

Cannot overturn HEI decision 0 0% 

HEI meeting requirements 9 16% 

Preliminary Investigation concluded - HEI meeting 

requirements 

0 0% 

Preliminary Investigation concluded - satisfactory 

completion of HEI action plan 

2 3% 

Inspection concluded - HEI meeting requirements 0 0% 

Inspection concluded - satisfactory completion of HEI 

action 

0 0% 

Not in the GSCC’s remit 11 19% 

Other 5 9% 

Total 58 100% 

 
The GSCC receive a number of concerns each academic year relating to 

different aspects of Social Work Education. The concerns that the GSCC 

receive are often related to issues that either should be initially progressed 
through a different route or that do not fall under the GSCC’s remit. In the 
2009-10 academic year 20 concerns (thirty four percent of all concerns) were 

referred to the HEI’s complaints process whilst 11 concerns (nineteen 

percent) were not issues that were within the GSCC’s remit to investigate. 
Table 90 lists the outcomes for the range of concerns that the GSCC received 
during 2009-10. 
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Section 16: Involvement of service users and carers in the 
regulation of Social Work Education 

 

The GSCC endeavours to ensure that service users and carers are at the heart 
of its work, and this includes within the regulation of social work education. 
The GSCC has recruited a network of ‘visitors’, people who use services and 

carers, who are involved in GSCC regulatory activities such as inspections of 
HEIs. Currently the GSCC has recruited a network of 15 service users and 

carers who are involved in this work.  
 
To date during the 2009-10 academic year there have been seven approvals 

of SWD courses. Four of these involved visits to institutions by GSCC 

inspectors and in three of these the inspector was accompanied by a visitor. 
The other three approvals were undertaken without visits. 
 

There were also five SWD reapprovals. One involved a visit and a visitor 

attended. The others did not involve visits.  
 
To date the GSCC has not involved visitors in PQ approvals, although this is 

intended in future. 
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i Individuals can study for the SWD as an undergraduate degree, or as a Masters degree if 
they already have a degree level qualification. 
ii Census data taken from www.ons.gov.uk/census/index.html, accessed on 9th July 2010. 
iii Percentages relate to all responses - row percentage may not sum to one hundred percent 
due to non-responses. 
iii The Department of Health’s Requirements for Social Work Training and the GSCC’s 

Accreditation of universities to grant degrees in social work can both be accessed from the 
GSCC’s website at www.gscc.org.uk/For+course+providers/Degree+resources/ 
iv For this analysis ‘distance learning’ has been counted as part-time. 
v Population data taken from 2001 census. 
vi Non response data excluded from this table. Percentages may not sum to one hundred 

percent due to rounding. 
vii Missing data has been excluded from this table, with this accounting for the disparity 

between the numbers here and the enrolment numbers for these years earlier in this section.. 
viii ‘White’ groups together ‘British’, ‘English’, ‘European British’, ‘Irish’, ‘Other European 

Background’, ‘Other White background’, ‘Scottish’ and ‘Welsh’. ‘Black’ groups ‘African’, 
‘Caribbean’, ‘Other Black Background’. ‘Mixed’ groups ‘Other Mixed Background’, ‘White and 

Asian’,  ‘White and Black African’, ‘White and Black Caribbean’. ‘Asian’ groups ‘Asian’,  

‘Bangladeshi’, ‘Indian’, ‘Other Asian Background’ and ‘Pakistani’. These groupings are likely to 
underestimate the non-white population and are used to illustrate the diversity of the 

population enrolling on the SWD. 
ix Census data taken from www.ons.gov.uk/census/index.html, accessed on 9th July 2010. 
x Missing data has been excluded from this table, with this accounting for the disparity 

between the numbers here and the enrolment numbers for these years earlier in this section. 
xi Missing data has been excluded from this table, with this accounting for the disparity 

between the numbers here and the enrolment numbers for these years earlier in this section. 
xii Data taken from Health Survey for England 2001, available from www.archive2.official-

documents.co.uk/document/deps/doh/survey01/hse01.htm accessed on 9th July 2010.  
xiii For further information see: www.accesstohe.ac.uk/   
xiv See http://www.gscc.org.uk/For+course+providers/Degree+resources/  
xv Requirements A1 through D10 are set by the GSCC and more information regarding these 
can be found in the document Accreditation of universities to grant degrees in social work. 

Requirements DH A through DH N are set by the Department of Health and more information 
regarding them can be found in the document Requirements for Social Work Training. Both 

documents are available from the GSCC’s website: 

www.gscc.org.uk/For+course+providers/Degree+resources/ 
xvi Quotation taken from the form the GSCC requires institutions to complete as part of the 

annual monitoring process. 
xvii It is likely that any individual student would have applied to a number of different 

universities, so this figure is not the total number of individual students applying to study on 

the Social Work Degree: each student is likely to have been counted a number of times in this 
figure. This is the case for all figures relating to students in this and the following paragraph. 
xviii Please note that the figures relating to the different reasons for withdrawal will not sum to 
one hundred percent or match the 929 figure given previously in this section. This is because 

these reasons for withdrawal are not mutually exclusive, and in a small number of cases 
institutions have placed students in more than one category. 
xix The Office of the Independent Adjudicator’s website can be accessed at: 

www.oiahe.org.uk/   
xx Some institutions ticked more than one box per column, whilst a small number of 

institutions did not reply to all questions. This means that the column totals do not 
necessarily match the number of ‘institutions’ (annual monitoring forms received – 88). The 

percentages given relate to the column totals, not to the number of institutions. 
xxi Raising Standards: Social Work Education in England 2008-09 (page 39). 
xxii As with the previous table, some institutions ticked more than one box per column, whilst 

a small number of institutions did not reply to all questions. This means that the column 
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totals do not necessarily match the number of ‘institutions’ (annual monitoring forms received 

– 88). The percentages given relate to the column totals, not to the number of institutions. 

Due to rounding the percentage totals may not sum to one hundred percent. 
xxiii Raising Standards: Social Work Education in England 2008-09 (page 39). 
xxiv QAPL can be downloaded from the GSCC’s website at: 
www.gscc.org.uk/For+course+providers/Degree+resources/  
xxv Percentages relate to all responses - Row percentage may not sum to one hundred 
percent due to non-responses, which have been excluded from the table. 
xxvi The Department of Health’s Requirements for Social Work Training and the GSCC’s 

Accreditation of universities to grant degrees in social work can both be accessed from the 
GSCC’s website at www.gscc.org.uk/For+course+providers/Degree+resources/  
xxvii The code of practice can be accessed from the Quality Assurance Agency’s website at: 
www.qaa.ac.uk/academicinfrastructure/codeOfPractice/default.asp  
xxviii Non-responses and other category excluded.  
xxix Children and families’ includes the categories adoption & fostering, child protection, 
children & 

families, education social work and young offenders; adults’ includes the categories adult 
services and 

older people services; mental health includes the categories learning difficulties, learning 

disabilities 
and mental health.  
xxx Non-responses excluded from table. 
xxxi Non-responses excluded from table. 
xxxii Population data taken from 2001 census. 
xxxiii ‘White’ groups together ‘British’, ‘English’, ‘European British’, ‘Irish’, ‘Other European 

Background’, ‘Other White background’, ‘Scottish’ and ‘Welsh’. ‘Black’ groups ‘African’, 

‘Caribbean’, ‘Other Black Background’. ‘Mixed’ groups ‘Other Mixed Background’, ‘White and 
Asian’,  ‘White and Black African’, ‘White and Black Caribbean’. ‘Asian’ groups ‘Asian’,  

‘Bangladeshi’, ‘Indian’, ‘Other Asian Background’ and ‘Pakistani’. These groupings are likely to 
underestimate the non-white population and are used to illustrate the diversity of the 

population enrolling on the SWD. 
xxxiv Census data taken from www.ons.gov.uk/census/index.html, accessed on 9th July 2010. 
xxxv Data as of 7th July 2010. 
xxxvi See www.gscc.org.uk/Training+and+learning/Continuing+your+training/Post-
qualifying+training/New+post-qualifying+framework+documents.htm  
xxxvii Further information regarding becoming an Approved Mental Health Professional can be 
found on the GSCC’s website: www.gscc.org.uk/Home/         
xxxviii ‘Qualified Social Workers’ are all UK qualified social workers on the Social Care Register 

as of July 2010.  
xxxix ‘QSW’ are all UK qualified social workers on the Social Care Register as of July 2010. 
xl See http://www.gscc.org.uk/For+course+providers/Degree+resources/  
xli The Office of the Independent Adjudicator’s website can be accessed at: 

www.oiahe.org.uk/   
xlii Non-response data excluded from table. 
xliii Percentages may not sum to one hundred percent due to rounding. SCR data is collected 

by postcode rather than by English region. This data has been converted, but should be 
treated as rough rather than exact. 


