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1. Overview

the third sector is a fast-growing part of the 
uk economy. charities and social enterprises 
combined represent an annual turnover of 
around £75 billion, and that does not include 
over 11 million unpaid people who regularly 
engage in formal volunteering.

it is not just the impressive size and growth 
of the sector that attract interest. third 
sector organisations reflect the working 
habits of a changing economy – relying 
on being flexible, having pockets of deep 
expertise and intelligently balancing the 
demands of multiple stakeholders. 

there is a common misconception that a 
career in a third sector organisation is a 
‘soft option’, that the lack of a competitive 
environment in some way limits improvement 
and stifles innovation. with social enterprise 
representing a genuinely viable alternative 
to the funding, fundraising and legacy 
payments models adopted by traditional 
charities, the sector is developing ‘sharper 
teeth’. alongside their core activities, which 
are typically paid for through fundraising 
initiatives, larger charities have been swift to 
embrace the concept of social enterprise, and 
in some cases could be said to be the front-
runners in developing it. selling second-
hand clothes in itself has little to do with 
international development or curing cancer, 
but when allied to organisations like Oxfam, 
or cancer research, it is an undeniably 
innovative model.

what can young people expect to learn 
from the third sector? they can learn how 
the competing pressures of making money, 
pursuing a mission, and creating an impact 
make the sector a challenging one in which 
to operate. they can learn how it is possible 
to realise a desire to do good and still earn a 
living, that it is possible to measure success 
in terms of impact, as well as profit, and that 
the desire to achieve and succeed exists in 
these organisations as much as it does in any 
hedge fund or recording studio.

with the private sector increasingly 
represented publicly in the bullying, 
hectoring tone of The Apprentice and 
Dragons’ Den, and headlines from the 
public sector highlighting problems with an 
underperforming nhs and education sector, 
the third sector is not only becoming an 
attractive employment option but is also 
in danger of becoming trendy. efforts by 
celebrity chefs to improve school dinners, 
green entrepreneurs in the climate change 
debate, and private sector appointments at 
board level in charities are highlighting the 
dynamism, commitment and passion that 
third sector roles demand and the difference 
that they can make.

Introduction
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work-related learning (wrl) is defined 
as planned activity that uses work as a 
context for learning. it involves young 
people learning about themselves and the 
world of work, and develops their skills and 
attributes to succeed in the future working 
environment.

commissioned by the nesta (the national 
endowment for science, technology and the 
arts), this is one of three reports looking at 
how organisations and businesses in different 
sectors can engage more effectively with 
education. the other reports focus on the 
rural economy and the creative industries. 

the study challenges traditional approaches 
to wrl and examines models of engagement 
between third sector organisations and 14-
19 year olds, which provide the opportunity 
for young people to develop the skills 
necessary to succeed in the future. case 
studies are used to highlight some of the 
key benefits for those participating: young 
people, schools and colleges, and third sector 
employers. 

The third sector and the 
future world of work

the third sector includes charities, voluntary 
and community groups, social enterprises, 
cooperatives and mutual bodies. their shared 
characteristic is a commitment to social value 
rather than shareholder profits.

the third sector is a fast-growing part 
of the uk economy. charities and social 
enterprises combined represent an annual 
turnover of around £75 billion, excluding 
the contribution of over 11 million unpaid 
volunteers. third sector organisations reflect 
the working habits of a changing economy 
– they rely on their flexibility, expertise and 
ability to balance the demands of multiple 
stakeholders. 

By engaging with the third sector, young 
people can learn how to operate among 
the competing pressures of making money, 
pursuing a mission and creating impact. 
they can learn how it is possible to do good 
and still earn a living, and that success can 
be measured in terms of impact, as well as 
profit. they can also see that the desire to 
achieve and succeed exists in not-for-profit 
organisations as much as it does in any 
hedge fund or recording studio.

Executive summary
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Summary of findings and 
recommendations

with current changes in education policy, 
wrl is increasingly growing in importance. 
although the quality and scope of some wrl 
activities is open to criticism, their ability to 
benefit all those involved has been widely 
demonstrated. Our research has shown that 
there is potentially a great role for the third 
sector in wrl. But to improve opportunities 
and success, we recommend the following 
broad stages:

1  Getting the basics right 
this means putting the third sector more 
explicitly on the government education 
and skills agenda – striking the right 
balance between local links and national 
structure, while learning from the best 
examples of wrl.

2  Developing suitable packages  
this involves understanding what works 
for whom, and developing a platform for 
organisations to learn about wrl. Best 
practice guidelines for schools and third 
sector organisations would enable them 
to provide effective programmes for 
young people. we also highlight the need 
to get the right messages across in all 
communications, with appropriate use of 
intermediaries.

.3  Fostering innovation 
with a good structure in place, and 
more awareness of the benefits of 
engagement, more innovative approaches 
can be promoted. One way to do this is 
by engaging young people directly with 
projects and decision-making within them. 
we also recommend that more should be 
done to link the third sector with private 
sector corporate social responsibility 
objectives and resources, to help support 
wrl activities. there should also be 
a wider and more creative use of new 
technologies.

Learning from the third sector 

third sector organisations demand 
commercial and business acumen, which they 
need to survive and to promote their causes. 
wider skills (such as leadership, teamwork, 
drive, and communication skills) are also 
very important. employers in the sector 
also seek specialist knowledge, and value it 
when young people challenge them and help 
them to innovate. But, above all, the sector 
demands the right attitude. those working 
in third sector organisations must dedicate 
themselves to their mission, and believe that 
their goals are worthwhile. 

wrl has typically been seen by third sector 
organisations as being about work experience 
placements, which many employers find both 
resource- and cost-intensive. yet there are 
plenty of other ways to deliver wrl, such 
as mentoring, volunteering or project work. 
these need to be promoted so that a broad 
range of suitable activities is available to 
third sector employers. 

Our research found a growing use of these 
other types of engagement. real or virtual 
assignments and mentoring were both 
popular, although still mentioned far less 
frequently than traditional work experience. 
‘active’ forms of engagement, such as 
social enterprise and charity projects run by 
schoolchildren themselves, were particularly 
interesting.

3 

fostering 
innovation

2 
developing suitable packages

1 

getting the basics right
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Why get involved? 

as one would expect, altruistic motivations 
were the most common reason for engaging 
with education. Organisations wanted to 
help young people with opportunities for 
employment. But many also cited the need 
to promote the mission of their organisation, 
with an eye to developing a pool of talent 
to draw on as employees of the future. third 
sector organisations also frequently saw  
wrl as a great way to build networks and 
reach out to communities, and this benefited 
both the education agenda and the 
organisation itself.

What barriers are there?

during our study we identified many barriers 
preventing engagement. they will doubtless 
be familiar in schools and colleges. they 
were the ‘classics’ – no time, no money, no 
capacity. these could be tackled by moving 
from two-week work experience placements 
to more tailored and flexible approaches. 

third sector organisations had limited 
awareness of other types of wrl. schools 
and colleges must be proactive in sharing 
such ways of engaging with them. there are 
some structural issues too – while charities 
are quite hierarchical, social enterprises 
represent more of a movement than a 
sector, and schools and colleges will need to 
approach each differently. 

Who decides within the third sector?

we also uncovered the dynamics behind the 
decisions to involve third sector organisations 
with wrl. the decision-makers are usually 
chief executives, directors or senior 
managers, suggesting that wrl programmes 
often appeal to leading people in 
organisations. although senior involvement 
is undoubtedly good, several respondents 
had found it difficult to contact the right 
person to initiate wrl in the first place. the 
‘one wish’ that respondents most frequently 
mentioned was for a better structure that 
allowed them to engage in the way they 
would like to.

Recommendations for 
improved engagement

Our research has shown that there are 
challenges to developing better engagement 
with education in the third sector. schools 
and colleges find it hard to engage with the 
sector, while its diversity and fragmentation 
can make effective communications difficult. 

despite this, there is a clear need to promote 
wrl in the sector, and an opportunity to 
promote and reward good practice widely. 
Making the third sector an important 
destination for skilled and committed young 
people will require the right structure and 
a broader understanding of the benefits 
of wrl. technology could help to raise 
awareness, improve communications and 
encourage innovative practices and cross-
sector collaboration. 
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Why this piece of work?

nesta (the national endowment for science, 
technology and the arts) has an interest 
in the third sector and is committed to 
nurturing the next generation of innovators 
and entrepreneurs.

this research has been commissioned to 
examine models of engagement between 
smaller, more enterprising companies/
organisations in the third sector and young 
people aged 14–19. it seeks to challenge 
traditional approaches to work-related 
learning and demonstrate through case 
studies some of the benefits for all those 
participating – the young people, those in 
education and the businesses/organisations.

this is one of three reports looking at how 
organisations and businesses in different 
sectors can engage more effectively with 
education. the other reports focus on the 
creative industries and the rural economy. 

In a nutshell: what we did

freshMinds has tackled this project through 
the following strands:

•  Stakeholder and expert interviews: 
detailed qualitative discussions with over 
20 individuals in many government and 
third sector organisations.

•  Literature review: we reviewed 
numerous literature sources on employer 
engagement, wrl and the third sector.

•  Survey of third sector organisations:  
we conducted a largely qualitative survey 
of 55 third sector organisations engaged 
in wrl across the uk. 

What this is about –  
some definitions

Work-related learning

the education act 2002 defines work-related 
learning as:

  “… planned activity designed to use the 
context of work to develop knowledge, 
skills and understanding useful in work, 
including learning through the experience 
of work, learning about work and working 
practices and learning the skills for work.”

examples of wrl activities include mock 
interviews, work simulations, role-plays, 
careers information, curriculum-linked 
visits, workshops, work experience, tasters, 
enterprise education, industry days, 
mentoring, coaching, part-time work, 
apprenticeships and voluntary work. figure 
1 shows a reasonably comprehensive set of 
wrl activities.

2.  Work-related learning in the third sector  
– setting the scene
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wrl, and employer engagement in the 
broader sense, has been shown to have a 
great range of benefits for all stakeholders 
involved.2 

Figure 1:  
Spider diagram of work-related learning activities 

1. dcsf (2007) ‘Building on the best 
– final report and implementation plan 
of the review of 14–19 work-related 
learning.’ london: dcsf.

2. freshMinds research and analysis.

source: dcsf 2007
1
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Benefits of work-related 
learning

figure 2 shows a range of benefits of wrl 
for schools, learners, employers and the 
wider industry. it also shows how these 
benefits translate to the features of the 
future of wrl.4 

these benefits are not automatic, however, 
and they can only be fully realised when 
the quality of employer engagement and 
wrl activities is ensured. unfortunately, 
quality often remains an issue in the wrl 
domain and this can have adverse impact 
on perceptions of wrl and employers’ 
willingness to engage in it. Organisations 
such as the national council for educational 
excellence and the edge foundation are 
currently undertaking major projects to 
ensure the quality of employer engagement 
and wrl delivery across the board.

Third sector 

‘third sector’ is not an easy term to 
define meaningfully. for the purposes 
of this project, we have loosely defined 
it as comprising charities, voluntary and 
community groups, social enterprises, 
cooperatives and mutuals. their shared 
characteristic is commitment to generating 
social value rather than focusing on 
shareholder value and profits. throughout 
the project we have frequently engaged in 
conceptual and definitional debates with 
members and observers of the third sector 
who felt strongly about what falls and 
what does not fall within its domain. for 
instance, representatives of cooperatives 
argued against being seen as third sector 
organisations.5 such observations are 
interesting in that they relate to the nature 
of the sector, which is often characterised 
by fragmentation, lack of central 

3. tom fleming creative consultancy 
(2008) ‘creative Opportunities’ london: 
nesta.

4. grigg, p. Make your Mark campaign 
(2008). 

5. freshMinds interview with the 
Qualifications and curriculum authority 
(Qca), quoting informed sources in the 
cooperative sector.

Some of the benefits to 
learners

•  development of soft skills

•  development of hard skills

•  appreciation of world of 
work and its requirements

• insights into potential careers 

• work experience

• enjoyment

where the benefits to schools and 
colleges, learners and sMes come 
together through mutually agreed 
objectives and outcomes.

Some of the benefits to 
schools and colleges

•  use of new learning 
environments

• new links with business

• development of new  
 teaching methods

•  knowledge exchange 
between education and 
business

•  improved career information, 
advice and guidance

• student retention

• student motivation

source: peter grigg, Make your Mark campaign (2008)
3

Some of the benefits to 
SMEs

•  personal development of 
staff

• wider brand recognition

•  fulfilment of corporate social 
responsibility objectives

•  knowledge exchange 
between education and 
business

• Market research insights

•  identification of new business 
opportunities

• a recruitment pipeline for  
 the future

Examples of work-
related learning in the 
future

•  Mentoring

• work placements

• work shadowing

•  networking events

• student projects focussing  
 on business dilemmas

• youth-led innovation  
 projects in partnership with  
 business

•  Brand development projects

• social and environmental  
 projects

Figure 2:  
Work-related learning can benefit young people, employers and schools
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structures and common representation. 
notwithstanding these arguments and 
the conceptual complexity of the sector, 
organisations falling within it tend to share 
common characteristics, such as being non-
governmental, value-driven and reinvesting 
any financial surpluses to further social, 
environmental or cultural objectives.6 

regardless of conceptual issues, the third 
sector is increasingly becoming a major 
player in uk’s employment structures and 
service delivery. the charities aid foundation 
estimated that there were over 170,000 
registered charities in england and wales, 
with combined revenues of over £44.5 
billion.7 the recent voluntary sector skills 
survey estimates that the english voluntary 
sector consists of 559,000 people working 
as paid staff in organisations of two or more 
people.8 these figures would be expanded 
immensely if one considered the vast 
numbers of unpaid volunteers who engage 
with the sector every year – a 2002 home 
Office survey put that figure at 11.1 million 
individuals engaged in formal volunteering 
at least once a month.9 in addition, there 
are approximately 55,000 social enterprises 
in the uk, with an annual turnover of £27 
billion, or 1.3 per cent of the total turnover 
of all businesses with employees, and 
contribution to gross domestic product 
(gdp) estimated at £8.4 billion.10

Why should we be interested 
in the third sector?

aside from the impressive volumes, it is 
the rapid evolution of the third sector that 
merits a strong interest in its needs and 
development. ever since the comprehensive 
spending review of 2002, the voluntary 
and community sector (vcs, as it was then 
known) has been increasingly integrated 
in governmental planning and delivery 
of services, and government has been 
increasingly keen to forge long-lasting 
relationships with the sector and build up 
its capacity.11 subsequent years saw further 

developments in this area, which included 
the setting up of bodies such as the home 
Office’s active communities unit responsible 
for ChangeUp – an £80 million capacity-
building programme for the vcs aiming 
to stimulate its infrastructure, skills base, 
and governance, with a view to stimulating 
its capacity for delivering a wider range of 
public services.

the term ‘third sector’ came into use with 
the 2006 hM treasury/cabinet Office report 
in which the government made further 
commitment to the sector’s role. it was to be 
done through five commitments:12

•  ensuring the sector’s voice is heard more 
loudly over the coming years, through 
supporting relevant campaigns.

•  expanding the range of delivery of public 
services by the third sector. 

•  using the sector’s reach to build active 
community links with those who are hard 
to reach. 

•  fostering sustainable social enterprises, 
contributing to a strong economy and a 
fairer society.

•  helping to build an appropriate 
environment for the third sector 
organisations to achieve these changes.

the above plans were cemented in the  
full report in 2008, which set them out in 
a 10-year programme for working with the 
third sector.13 

these ambitious plans are met with an 
emerging need for changes to the sector 
which will make it better placed to deliver 
to the high expectations. the changes are 
manifested structurally – in the need to 
explore alternative business models, and in 
terms of changing the skill sets required to 
flourish in the changing context.

6. Office of the third sector. see: www.
cabinetoffice.gov.uk/third_sector/
about_us.aspx. [last accessed 14th 
august 2008].

7. estimates based on guidestar and 
charities aid foundation 2007 figures 
for registered charities in england and 
wales.

8. uk workforce hub (2007) ‘voluntary 
sector skills survey 2007.’ london: uk 
workforce hub. 

9. home Office (2003) ‘citizenship 
survey 2003.’ london: home Office.

10. cabinet Office, third sector statistics. 
see: www.cabinetoffice.gov.uk 

11. hM treasury (2002), ‘comprehensive 
spending review 2002.’ london: hM 
treasury.

12. cabinet Office/hM treasury 
(december 2006) ‘the future role of 
the third sector in social and economic 
regeneration’. london: hM treasury.

13. cabinet Office/hM treasury (January 
2008) ‘the future role of the third sector 
in social and economic regeneration.’ 
london: hM treasury.
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in structural terms, traditional third  
sector organisations may venture down 
several possible routes, illustrated in the 
diagram below. 

Figure 3:  
Business/funding models in the third sector14
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l’ 
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s
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od

el
s

tend to rely 
on generating 
revenue from 
public money

tend to rely 
on ‘getting 
out there’ and 
self-generation 
of revenues

the above models can be placed along a continuum as their belonging to either category can 
vary significantly.

Medium/long-term 
grant funding

Often preferred by traditional charities; desirable in cases of 
great need and no visible market alternatives on the horizon

short-term grant 
funding

a staple diet in the third sector, happens when there is need 
for ongoing support, often concurrently with other models

Mainstreaming
incorporation of successful projects into statutory-funded 
bodies/programmes

self-sufficiency
examples would include social enterprise model, or a 
development trust

expansion/
diversification

Broadening the scope of activity, often taking on alternative 
legal entity or status

the ‘business to 
social’ route

starting as a business, then developing social objectives

Short-term  
funding/grant

Medium/long-term  
grant funding

Mainstreaming Self-sufficiency

Expansion/ 
diversification

The ‘business to 
social’ route

‘Push’‘Pull’

14. there is of course also ‘closure’ – 
where the salience of issues is reduced or 
success of the project poor.

15. rocket science/london 
development agency (2005) ‘the ‘how 
to’ guide to project success or closure.’ 
london: london development agency.

source: rocket science/lda
15
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while these models are not necessarily 
mutually exclusive – for instance an 
organisation may seek to mainstream and 
diversify while operating on a short-term 
grant – they are helpful in showing the 
variety of approaches available to third sector 
organisations. crucially, they can also help 
illustrate what range of skills is likely to be 
required by the sector. 

the voluntary sector skills survey publication 
alludes to that point.16 it predicts that the 
drivers in the sector workforce development 
are multiple and sub-sectoral, and include:

•  an increasingly educated, older, mobile 
and diverse workforce.

•  continued competition for skilled 
employees as the service sector of the 
economy continues to expand. 

•  wider and deeper engagement with the 
public services agenda. 

•  a resource framework tied to impact and 
outcome. 

•  higher client expectations driven by 
tough regulatory frameworks and a 
consumerist culture.

the current picture of the sector, with its 
expanding remit and deep transformations, 
makes this research project very timely. 
although some of the above points may 
be better suited for experienced hire 
routes, such as converting ex-private sector 
employers to third sector careers and 
providing ongoing support and guidance, 
it is crucial that the workforce of the future 
is developed in observance of the skills 
requirements stemming from the current 
sector transformations. 

Current state of knowledge 

although there is a great amount of available 
literature and studies on the third sector 
in general, and increasingly on employer 
engagement and wrl, the pool of focused 

knowledge linking the two themes is 
considerably narrower. this is evident from 
our thorough searches of the websites of 
long-established third sector organisations, 
even those with wrl programmes. On 
the other hand, there is a lot of anecdotal 
evidence pointing to abundant links between 
third sector organisations and young people. 
this suggests that either wrl is not high on 
the third sector agenda, or that the activities 
and relationships taking place between third 
sector organisations and schools are not 
expressed in wrl terminology. 

Our review of available sources of information 
has yielded some useful insight into the skills 
requirements of the third sector, and general 
perception of the sector and careers within 
it. through both literature review and expert 
interviews we were also able to establish 
that there is a wide variety of wrl activities 
taking place in the third sector, but limited 
awareness of the volume, scope, or indeed 
effectiveness of such activities.

Conclusions

the third sector is an increasingly important 
feature of the uk’s public and economic 
life. this is exemplified in its internal 
dynamics as well as in the government’s 
commitment to make the most of its capacity 
to deliver services. accordingly, the sector is 
undergoing significant transformations which 
are likely to entail demands for a workforce 
equipped with the right attributes and 
skill sets to ensure that it thrives. the next 
section of this report explores this matter 
in detail, and examines the extent to which 
current wrl supply caters for the demand of 
the sector. 

16. uk workforce hub (2007) ‘voluntary 
sector skills survey 2007.’ london: uk 
workforce hub.
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17. please note that in case of this and 
some other questions, responses do not 
add up to 100 per cent, as these were 
multi-code questions.

Introduction

this chapter has the following aims:

•  to examine skills needs of third sector 
organisation – this is covered in the 
‘demand’ section.

•  to examine the drivers and motivations 
for third sector organisations to engage 
in wrl – this is discussed in the ‘drivers’ 
section. 

•  to explore the current picture of wrl 
practice among third sector organisations 
and highlight the breadth of activities 
taking place, and their effectiveness in 
catering to the sector’s needs – this is 
done in the ‘supply’ section.

•  finally, to discuss the barriers to wider 
engagement in wrl, which is covered in 
the ‘Barriers’ section.

Demand

Summary 
there are several skills-related issues of 
vital importance to the sector and its future 
development:

•  the importance of the softer side: skills 
and attitudes. 

•  commerciality and business acumen are 
becoming increasingly relevant.

•  specialist knowledge is a good ‘extra’  
to have.

•  contribution from young people is valued 
and sought after.

all of these are discussed in detail in  
this section.

a wide range of skills needs emerged from 
our review of relevant publications and from 
the surveys conducted. the most frequently 
cited were ‘soft’ skills. the right attitude to 
work was a close second. Business skills and 
more specialist knowledge followed. 

Figure 4:  
Future skills needs of the sector17

soft skills

attitude

Business skills

Job specific

numerical skills

technical skills

creativity

Other

formal qualifications

0% 10% 20% 30% 40% 50% 60%

source: freshMinds survey, 2008 (Base=55)

3.  Matching supply and demand: the needs of the sector 
and the current picture of work-related learning
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the tag cloud below shows an alternative representation of responses on future  
skills requirements:18

The importance of the softer side: skills 
and attitudes

the prominence of soft skills in the mix is 
echoed in the pre-existing research evidence. 
‘the voluntary sector skills survey19 found 
that the skills most often cited as areas for 
improvement among their candidates were 
communication (19 per cent) and teamwork 
(17 per cent). a lack of leadership skills was 
cited by 13 per cent of respondents. lack 
of funding and lack of time for training and 
development were identified as the main 
causes of skills gaps (57 per cent and 47 per 
cent respectively). 

communication is key. One survey 
respondent20 commented that:

  “Some young people, even those 
coming out of university, speak and 
write in ‘text language’. A better level of 
communication and interpersonal skills 
are required in the sector.”

a variety of related soft skills are often 
required in the same position. One 
interviewee from a small charity21 said:

  “Soft skills are key for both managers 
and those they manage. Being a value-
led sector, this skill perhaps matters 
more than in other sectors but this is 
often lacking. Managing conflict, which 
many can find challenging, is essential. 
And linked to this is how to manage 
volunteers.”

another survey respondent22 said:

  “We have to be flexible – staff have to 
adopt a developmental approach to work 
we do. Employees here have to be able to 
provide training, motivate people to get 
them to take on new challenges.” 

indeed, flexibility and resilience were 
repeatedly stressed as attributes pertinent to 
the challenges of the third sector:23

  “Our organisation particularly requires 
enthusiasm and a willingness to do things 
outside the job description. You have to 
generally in a charity, in fact – it’s ‘all 
hands on deck’.”

ability able adapted around being budgeting business 
challenge childcare commitment communication competence 
depends different driving education employees enterprise etiquette 
financial flexibility general interpersonal interview knowledge 
leadership management marketing office org organisation 
people practical project qualifications quite resilience resources 
sector skills social support team teamwork things third 
training used work

18. tag clouds are built using visual 
representation software which blows 
up individual words to different sizes 
according to their recurrence in a body 
of text. see: uk workforce hub (2007) 
‘voluntary sector skills survey 2007.’ 
london: uk workforce hub.

19. ibid.

20. survey with Bromley Mytime.

21. freshMinds interview with Oxfizz.

22. freshminds interview with 
youthmoves.

23. freshminds interview with city 
gateway.
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soft skills are especially useful in the work of 
a cooperative, namely:24

  “A member must be willing to listen, to 
share, to give, and to take up a challenge. 
Flexibility, tolerance and the ability to 
forgive others and yourself for mistakes 
are also essential … empathy, tolerance, 
creativity, making-do, nurturing, caring 
skills, interest in people, multi-tasking, 
etc. are all skills which are highly 
desirable in a successful cooperative.”

in addition to the classic soft skills, passion 
for the organisation’s work, and sharing its 
values and ethos, were felt to be extremely 
important attributes. this emerged over 
numerous interviews with third sector 
organisations and experts. demonstrating 
this passion through commitment is of equal 
importance. 

while on the face of it this kind of attitude 
is innate and could be hard to acquire 
through wrl, giving young people exposure 
to the important issues in the sector will 
undoubtedly serve to ignite this passion 
early in life.25

Commerciality and business acumen: 
increasingly relevant

interestingly, generic business and enterprise 
skills featured in the third place in our survey, 
although a very large proportion of social 
enterprises in our sample cited business 
skills as important to their organisation. this 
is in some contrast to responses obtained 
through stakeholder and expert interviews, 
which tended to emphasise the relevance of 
business and enterprise skills to the sector. 

Organisations in the third sector can differ 
vastly in their attitudes to business skills, as 
one survey respondent pointed out:26

  “Many organisations just deliver their 
service – there is a very grassroots 
approach. By contrast, others have 
activities similar to small businesses. 
These include: budgeting, HR, project 
management, marketing, report 
writing, resourcing, funding and grant 
applications.”

the wide range of business skills was 
emphasised by one survey respondent:27

  “Skills can range from fundraising and 
business development to technical 
skills within public sector procurement, 
depending on the organisation type. It’s 
essential to understand the market space 
you’re in and use communication and 
marketing skills accordingly.”

a stakeholder added the following points:28

  “Necessary skills include: how to scale 
effectively; how to avoid project drift 
when in search of funding; how to apply 
the concept of sustainability to your 
charity (it is the big buzzword at the 
moment, but how applicable is it to every 
charity?), and how to be an effective 
trustee board – i.e. can you effect 
necessary change from a strategic level?” 24. case study: wave design.  

available at: www.cooperatives-uk 
last accessed 17.09.08 

25. freshMinds analysis.

26. volunteer development scotland.

27. vital regeneration.

28. interview with Oxfizz.
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governance is also of obvious relevance 
to the running of any business; the third 
sector is no exception, as one stakeholder 
interviewed29 commented:

  “Management skills figure strongly  
within the third sector’s needs. One 
example is the recent collapse of one 
high-profile third sector organisation  
due to bad management.”

skills associated with business and start-ups 
are of obvious relevance to social enterprises. 
a survey by national Occupational standards 
found that the skills required of social 
enterprise managers and advisers were 
largely those required in private business 
management. understanding profit, funding 
and governance have also been identified 
as key.30 it is important to bear in mind, 
however, that the skills necessary to run a 
social enterprise business are multi-faceted:31

  “Social enterprise managers have to 
perform the difficult balancing act of 
running a successful business, keeping 
focused on their social aims, and 
remaining accountable to their key 
stakeholders, all at the same time.”

Business skills are not, however, limited 
to social enterprises in their importance 
within the third sector. interviews with many 
stakeholders and third sector organisations 
pointed to the relevance of business skills  
to charities.

principles of risk and reward were also 
thought to be important, together with 
how and why businesses operate and 
different business models. the social and 
moral dilemmas associated with businesses, 
and issues around overall money use, were 
equally key.32 

the third sector can require in-depth 
financial, legal and strategic knowledge.  
By way of example, one respondent33 said:

  “Workshops we currently run, which I 
think reflect the skills needs of the third 
sector, include: 

  • procurements and contracts: these give  
 trusts and local authorities a chance to  
 learn about tendering and contracts;

  • governance: this covers both government 
  policy and internal leadership – covers  
 cutting edge action relevant to third  
 sector organisations;

  • strategic planning: this is very popular: it  
 gives third sector organisations a chance  
 to think about what they want to gain;

  • full-cost recovery: this can involve  
 financial acumen, such as recognising  
 the full cost of projects.”

another respondent34 emphasised that:

  “We don’t need entry level business skills 
– we need a particular knowledge of 
business support within the third sector.”

One report suggested35 that directors’ 
existing business skills are not being 
efficiently used in charities. this is due to a 
lack of project management ability, ‘hand to 
mouth’ funding, and a sense that all funds 
raised should go directly to the cause at hand. 
while these issues are not of great relevance 
to the 14–19 age group, they are good to 
keep in mind when considering what the 
future world of work may look like in the third 
sector, particularly in terms of skills needs.

29. interview with scottish government.

30. see: www.trusteenet.org.uk

31. see: www.socialenterprise.org.uk

32. freshMinds interview with the Qca.

33. freshMinds interview with the 
association of chief executives of 
voluntary Organisations (acevO).

34. interview with prime timers.

35. see: www.onrec.com
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Specialist knowledge: the third sector 
‘extra’

By the same token, specialist sector 
knowledge was felt by a significant number 
of respondents to be important. this could 
include a qualification in childcare and/or 
youth work for those working with children 
and young people.36 knowledge about 
current green issues and climate change was 
another example cited by an environmental 
charity. in addition, several charity 
respondents said that they required formal 
qualifications; by contrast, this was cited by 
almost no social enterprise respondents. 

the legal aspects of charities also require 
attention. an understanding of the law 
around charitable trusts and volunteering, and 
of relevant health and safety law, is important 
to the running of the organisation.37 an 
individual could acquire this through previous 
legal training or ‘on-the-job’ learning in a 
third sector organisation.38 

By contrast, it was stressed by some 
respondents that the skills needs of the third 
sector did not differ substantially from the 
private sector.39 One interview respondent40  
commented that the skills needs of the third 

sector are essentially the same as the private 
sector, but that the third sector has an added 
skills dimension, particularly in terms of 
knowing what is relevant to the community 
(i.e. specific community needs, rather than 
general market needs), listening skills and 
noticing skills. psychology and change 
management skills also come into this; the 
respondent felt that people recruited had 
the relevant skills (curiosity, innate creativity, 
probing) before joining the organisation.41

another survey respondent agreed with this 
view of the third sector as requiring a ‘bolt-
on’ of skills:42

  “Depending on the position, we require 
the same qualifications as in the private 
sector – we would, for example, rather 
have employees with a degree. However, 
they have to possess the right values and 
ethos – this is very important.”

this perhaps reflects a more balanced view of 
the extent to which skills in the third sector 
are specialist.43 Our survey results confirm this 
sentiment with regard to wrl specifically.

Figure 5:  
Third sector work-related learning requirements are different from those of  
the private sector
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source: freshMinds survey 2008 (Base=55)

36. interview with youth work charity.

37. see: www.charityskills.org

38. freshMinds analysis.

39. interview with representative 
from scottish government, interview 
with space unlimited and with young 
enterprise.

40. interview with space unlimited.

41. interview with space unlimited.

42. young co-operatives.

43. freshMinds survey analysis.
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this is a very encouraging message as it 
confirms many synergies between the two 
sectors and potential transferability of wrl 
methods and schemes. 

Young people in the third sector: making 
a contribution

another important point relating to young 
people that has emerged throughout this 
piece of research is the real contribution 
that young people can make to the life of 
the third sector. this contribution consists 
of both their future potential as a creative 
and dynamic workforce, and through work 
experience and wrl in the present. 

dame elisabeth hoodless, executive director 
of csv, has recently highlighted the role 
young people can play in volunteer work:44

  “Young volunteers bring energy to public 
services, helping children at risk of 
offending, reducing conflict in schools and 
giving dignity to older people in hospitals. 
There is huge potential to engage young 
people in tackling community needs and 
strengthening democracy.”

to conclude this section, one stakeholder 
from a small charity offered an optimistic 
summary of the future of the third sector in 
terms of skills needs:

  “The third sector will be a place where 
value-led management is not mutually 
exclusive with efficiency and getting 
things done. It will be an environment 
where a higher proportion of employees 
have started off working within the 

sector, rather than the current trend to 
recruit from outside of the sector (e.g. 
those who have a corporate or statutory 
background). It will be a sector confident 
in its distinguishing features (value-led, 
means and ends oriented rather than 
just the latter, etc.) and confident in 
saying no when necessary (e.g. when 
funders suggest doing a project which 
they will provide funds for but which is 
not essential to the charity’s strategy) 
and in valuing itself correctly, rather than 
underselling itself.”

Drivers 

Summary 
there are three wider categories of reasons 
for engagement in wrl among third sector 
organisations:

•  Benevolent/altruistic. 

•  issue and sector-focused.

•  Organisation-focused.

all of these are discussed in detail in  
this section.

given the conviction with which respondents 
have spoken about the sector’s skills needs 
and the many employee attributes identified, 
it might be expected that wrl would 
be orientated towards developing those. 
however, it has emerged that the drivers 
for engaging in wrl are somewhat more 
complex and varied. 

44. see: www.csv.org.uk
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as shown in figure 6 drivers and motivations 
for engagement can be split into several 
conceptual categories:

Benevolent/altruistic:1.  the key 
motivation was the willingness to help 
provide young people with opportunities 
for future employment, while other 

significant motivations were developing 
the next generation of young people. 

 Issue and sector-focused:2.  a 
considerable proportion of motivations 
for engagement in wrl were raising 
awareness of the issues tackled by the 
third sector, and developing a pool  

Figure 6:  
Motivations for engagement in work-related learning 
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of future volunteers for the benefit of 
the sector attracted to the careers it  
may offer.

 Organisation-focused:3.  the key driver 
in this group stemmed from the natural 
synergy between the organisation’s work 
and ethos and engagement with young 
people, there was also a strong element 
of the drive to use wrl as a means of 
promoting the organisation within local 
networks and communities, and reaching 
out to wider audiences.

 Other:4.  any other motivations. 

the most popular reason for being involved 
for social enterprises was to provide 
employment opportunities or a chance for 
young people and/or for disadvantaged 
groups to learn skills, with this a fairly close 
second for charities. interestingly, raising 
awareness about the organisation, issues or 
the third sector was the reason for almost 
twice as many social enterprise respondents 
as charity respondents. the most popular 
response for charities was the activity being a 
part of or an extension of the organisation’s 
work or ethos. interestingly, this did not 
figure at all for social enterprises. 

the above results provide an interesting 
insight into the mindset of third sector 
organisations and their approach to wrl. 
they show overwhelmingly warm attitudes 
to young people and wrl, which are not 
dissimilar to those displayed by private sector 
organisations known from previous employer 
engagement research.

the impact on young people of well-
executed wrl was tangible to those working 
alongside them:45

  “You can see a young person flourish and 
develop skills – you really see them go 
through period of critical transition.”

One respondent within the stakeholder 
interviews felt that young people can 
learn skills more over the course of work 
experience than in a classroom:46

  “Skills should be contextualised, not 
taught in abstraction. It’s possible to 
engage students emotionally in many 
ways – e.g. talking about the exciting 
work Cancer Research does. Students 
can be introduced to new thinking and 
concepts, such as ‘triple bottom line’, 
without it being explicitly about learning 
skills in a formal sense.”

in addition, survey respondents were 
motivated by the scarcity of wrl 
opportunities for young people wishing to 
broaden their horizons:47

  “Community arts organisations aren’t 
as widespread as, say, manual labour 
companies. Consequently, placements  
in organisations like mine are rare, so  
it’s helpful to open our doors to  
young people.”

Benefiting disadvantaged groups was a 
particular concern in this respect. as one 
respondent put it:48

  “Too many young people find themselves 
labelled negatively at an early age. 
Consequently, they become de-motivated. 
Many are underachievers and/or live in 
deprived areas. They want to be able to 
join in the community but can’t. There is 
a lack of support from the private sector 
in terms of listening to these groups and 
allowing budget to help them.” 

 another respondent agreed:49

  “We have come into contact with a lot of 
non-academic and excluded youths. They 
can’t get access to career advice. We offer 
computer rooms and information about 
training and careers.”

students with disabilities may particularly 
benefit from this driver, as it is illustrated by 
two case studies on pages 21 and 23.

45. freshMinds interview with vital 
regeneration.

46. in the below quote, ‘triple bottom 
line reporting’ refers to the need on 
report on social objectives in addition to 
profit and loss.

47. freshMinds interview with action 
space Mobile community arts.

48. freshminds interview with the 
Bridge.

49. freshminds interview with the 
Bridge.
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Case study: Action for Blind People 

action for Blind people is a charity founded in 1857. the charity works with blind and partially 
sighted people and helps them to transform their lives. the work experience offered by the 
charity varies in length, ranging from two weeks to several months. the placements are always 
in administrative roles and the activities undertaken are matched to the individual’s ability. 
actions for Blind people’s staff interact with schools by making school visits in a bus.

Who makes it happen?

the organisation’s mission is to inspire change and create opportunities to enable blind and 
partially sighted people to gain an equal voice and equal choice. sandra Malone (senior 
administrator) indicates that the wrl was initiated to “give kids a chance to know about 
careers in organisations such as action for Blind people.”

What are the benefits?

•  young people: the charity provides the opportunity for blind or partially blind people to 
take part in work experience placements; individuals have the chance to see how they 
will fare in such an environment and what roles they most enjoy doing. furthermore, the 
work experience provides a new and challenging environment, compared to their normal 
school education. this can be a fantastic opportunity for young people; their confidence 
is developed and they learn how to communicate with new people from a wide range of 
different backgrounds. 

•  education provider: action for Blind people provides a service to schools whereby staff 
from the charity visit and interact with schools using their own bus. this helps to break 
down any barriers that they may face when working with schools. action for Blind people’s 
interaction with schools helps schools to understand what it is to be visually impaired.

•  the charity: action for Blind people is excellent for raising awareness of the organisation’s 
services. sandra Malone indicates that “work experience students may talk about us 
within their families, and might come back as clients and tap into our services”.50 in 
addition, the placements raise awareness among young people of what it is like to work in 
the voluntary sector.

50. freshMinds survey.
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What’s the unique selling point (USP)?

the majority of young people that work at action for Blind people come from specialist 
schools and have special needs and therefore often need greater time and dedication. such 
young people often struggle to find opportunities for work experience because of a lack of 
resources and time constraints. action for Blind people helps by offering work experience 
within their offices, and the charity takes into consideration the needs of the young people 
they work with. this is unique in that the organisation provides opportunities for young 
people who do not always get the same chances to experience life in the workplace. 

A model for the future? 

this is a fantastic model of wrl within the third sector. however, in terms of replicability, 
it would be challenging. providing a placement for a young person with special educational 
needs requires a host who is very patient, tolerant and fully aware of their needs. sandra 
Malone explains51 that a number of the placements need special equipment and software. 
Obviously, any organisation looking to replicate this would need to try their best to 
accommodate and ensure those taking part get the best opportunity available.

51. uk workforce hub (2007) ‘Brighter 
futures, positive influences’. london:uk 
workforce hub.
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Case study: Whizz-Kidz 

What’s on offer?

whizz-kidz provides and brokers wrl placements for disabled young people. 

the wrl opportunities are designed to give disabled young people an insight into work 
environments, increase their confidence and motivate them to develop new skills.

work experience placements take two forms. ambassadors (beneficiaries of whizz-kidz who 
voluntarily act as representatives for the organisation) are invited to undertake placements 
with corporate collaborators, such as tesco and credit suisse. disabled young people from 
specialist colleges are invited to do placements within whizz-kidz’ head office. these 
placements often consist of administrative, research and it office work.

Who makes it happen?

the youth participation officer coordinates the external placement of ambassadors while the 
volunteer development officer organises internal placements of local students. these students 
are from colleges and schools with which whizz-kidz has built partnerships. these include 
westminster employment – a specialist government service devoted to supporting disabled 
people in their search for work – lambeth college, and northern counties college, part of the 
percy hedley foundation.

What are the benefits?

•  the young people: whizz-kidz’ consultations with disabled young people indicated that a 
significant number are denied work placement opportunities because school programmes 
are not inclusive.  
  
a primary aim of the placements is to prepare disabled young people for future 
employment, and feedback from participants suggests this is being achieved. the 
programme has also served to build the confidence of the young people and can support 
the growth of important ‘life skills’ that non-disabled people take for granted. in addition, 
those participating gain increased motivation for their own school work from having had an 
insight into the world of work. 
 
the whizz-kidz 2008 young people consultation showed that working in the third – or 
voluntary – sector was a popular career choice for disabled young people, and also the 
most popular for wrl. as such, the scheme is a chance for young people to gain an insight 
– and hands-on experience – in an area of work of genuine interest.

•  educational providers: the work experience placements were also found to complement 
schools in terms of their work preparing young people for life after education.
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•  the charity: working with disabled young volunteers allows whizz-kidz to engage 
with their beneficiaries in a more dynamic and rewarding way, beyond providing them 
equipment. it allows the charity to tap into the new skills and creativity these young people 
bring with them – and to an extent use them to inform their work as an organisation. this 
is a valuable way for whizz-kidz to become a more inclusive charity.

What is the USP? 

the charity is able to offer work experiences to a variety of disabled young people through 
specially adapted equipment such as accessible work stations and enlarged computer screens 
for people with visual impairments. whizz-kidz can also provide personal care assistance 
where necessary for those on placement. 

A model for the future? 

whizz-kidz practises a collaborative approach in its relationships with local businesses, 
schools, colleges and specialist employment services. this creates a network of contacts that 
it uses effectively for organising wrl for young people. the charity intends to build on this 
model to increase its levels of participation.
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Case study: Bexley Community Media

What’s on offer?

Bexley community Media (BcMa) is a not-for-profit charity and community company. the 
wrl activities that BcMa engages in with schools take the form of taster sessions, projects, 
curriculum teaching by staff and practical work experience. BcMa has previously worked with 
st catherine’s school for girls, which is a single-sex school for students aged 11–18.

Who makes it happen?

andrew sayer and victoria hatcher founded BcMa in 2004. the company delivers after-
school projects, working with youth services and local councils. BcMa’s training arm, which 
focuses on schools and youth organisations, indicates the following points as its primary 
objectives in a relationship:

•  researching to obtain an understanding of the school’s local community.

•  utilising students’ imagination and creative skills.

•  encouraging and fostering basic key skills such as reading and writing.

BcMa offers two types of scheme. the ‘multi-session media package’ is a comprehensive 
package that covers a range of media skills. it delivers outcomes in research skills, script-
writing for radio, production skills, and presenter training – all the elements needed to create 
and present a good radio programme. the second scheme is a one-day workshop suited to 
an entire class or youth group. groups taking part are given the challenge of researching, 
producing and presenting their own radio show. Both sessions can be conducted either at the 
radio station or in the schools (the company has its own mobile equipment).

What are the benefits?

•  the young people: young people who participate gain creative skills while also improving 
their ability to communicate and conduct research. young people learn skills that are 
applicable in employment, especially in media. individuals who take part in the schemes are 
provided with an opportunity to experience a real-life media environment, which is often 
difficult to break into.  
“Two of our volunteers have gone on to work for the BBC … and four are working in 
community radio.” andrew sayer, station Manager. 

•  educational providers: educational providers, such as schools, benefit from links with 
BcMa. BcMa has worked successfully with schools such as st catherine’s school for girls. 
pupils from the girls’ school successfully produced and ran a radio show allowing them to 
implement all the skills that they had learnt in previous wrl activities. BcMa’s relationship 
with schools is proving to be successful, with people of all ages and backgrounds working 
together to learn new skills and make real progress.
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•  the organisation: the organisation benefits from the contribution of fresh ideas and new 
people in the organisation. andrew sayer values this input, indicating that “students are 
unpredictable and produce things we do not expect”. young people in the community are 
also seen as the future of the organisation.  
“Hopefully we can find someone who can offer us support and maybe become a volunteer 
in the future.” andrew sayer, station Manager

What is the USP? 

the scheme seeks to introduce young people to the world of radio and the principles involved 
in working in the industry. BcMa shows a real passion towards young people, viewing the 
youth as the future of the organisation. BcMa is unique in that it has the capacity and 
resources to take the training to local schools and engage children in the school environment. 
this allows for a direct link into the curriculum, developing and broadening schoolchildrens’ 
skills set. 

A model for the future? 

the wrl offered by BcMa provides an example of good practice that could be replicated 
and implemented in other local communities. Bexley community Media is a local charity that 
receives no funding and still introduces young people to the world of radio and the principles 
involved. the association shows a real passion towards young people, and is a model of  
good practice.
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closely linked to these sentiments were 
personal experiences of the benefits of wrl. 
One respondent52 pointed out the difficulty of 
gaining experience in media:

  “At the start of my career, I had to struggle 
to find work experience. Once I did, I was 
bitten by the radio bug and the effects 
of this will be life-long. This was an 
opportunity to give young people a chance 
to have the same passion in their career.”

another respondent spoke of the benefits of 
learning on the job:53

  “I didn’t go through the academic route, 
so a lot of my learning has been work-
based. I have a personal belief in the 
benefits of work experience.”

sometimes, the relationship emerged from 
everyday circumstances, rather than an 
altruistic goal. these included the third 
sector organisation being asked, or an 
existing relationship between the school and 
organisation that led to wrl engagement, as 
this example from the survey54 illustrates:

  “WRL came about through links with a 
local college – they have supported us on 
some programmes we set up in the past. 
We did this as a payback.”

Benefits for the sector or organisation 
figured reasonably strongly. a respondent 
from space unlimited offered the following 
points about the potential benefits of the 

wrl relationship from the point of view of 
the third sector organisation:

  “The most important ingredient in any 
engagement is the relationship; these 
only work where there’s a purpose. It 
will not work where one party does not 
see the point; there has to be a give 
and a get on both sides. The get for the 
business has to be clear. Incentives might 
include new content for the organisation 
(transmitted by the young people) on 
topics they were previously unaware of or 
had forgotten about. It is also a way for 
the organisation to have contact with an 
important community group; the potential 
of this could be exploited (positively) in 
the future. Organisations can find the 
experience a source of learning about their 
own activities and structure.”

financial incentives featured in this category 
of responses:55

  “We decided to do the activity because 
we think it’s important and we’re being 
paid to do so. It’s important to us as a 
social enterprise to consider issues of 
sustainability.”

Why engage – the importance 

figure 7 below illustrates how crucial wrl 
is to the organisations in the sector and the 
message is striking.

Figure 7:  
Work-related learning is important to organisations in the third sector
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52. interview with Bexley community 
Media. 

53. interview with action space 
community arts. 

54. interview with gurnos health and 
resource centre.

55. interview with furniture Matters. 
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when asked to explain this importance, third sector respondents gave the following set  
of answers.

56. this could be attributable to the 
phrasing of the questions, one inquiring 
about respondents’ organisations, and 
one about third sector organisations 
more generally.

57. interview with social enterprise 
training and support.

Figure 8:  
Why is work-related learning important to third sector organisations? 

it is clear that respondents are convinced 
of the need to explain the sector better, 
and promote understanding of the issues 
it tackles and the careers within it. the 
benevolent motive is reduced to a distant 
fourth, in considerable contrast with the 
responses to the earlier question regarding 
motivations for engagement in wrl.56  

while there were no significant variations 
between different organisation types in their 
appreciation of wrl’s importance, there 
were some interesting points of difference 
regarding the rationale for this importance. 
for instance, a quarter of charity respondents 
felt that the experience brings in fresh 
ideas to the organisation while no social 
enterprises quoted this reason. interestingly, 
half of social enterprises in our sample felt 
that wrl opportunities in the third sector 
were important as the activity promoted the 
sector as a career choice, whereas only a 
quarter of charities were of that opinion. 

‘promoting an understanding of the sector’ 
may, in effect, include the development of 

necessary skills, and so might ‘providing 
opportunities for young people’. however, 
the fact that respondents did not necessarily 
phrase it as such shows that skills training is 
not the most vital item on their wrl agenda. 
this is certainly a learning to take forward, 
both in terms of fine-tuning wrl activities 
and in terms of messages that can be used to 
market wrl to organisations in the sector. 

that said, the skills needs of their own 
organisation were not totally absent from 
the agenda, appearing as a driver for a few 
organisations. One commented:57

  “We need certain skills in order to  
deliver our purpose so we try to train  
local young people in these; for example, 
in youth work.”

it promotes the sector as a career choice 

 it helps promote an understanding of the sector

the experience brings in fresh ideas to the organisation

it provides opportunities for the young 

 do not know 

Other 

0% 10% 20% 30%

source: freshMinds survey 2008 (Base=53)
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Supply

Summary 
some highlights from this section include:

•  a variety of ways to initiate wrl 
engagements. 

•  a wide spectrum of wrl activities are 
used but work experience is by far the 
most common method of engagement.

•  interesting ‘active’ models of  
engagement based on running charities  
or social enterprises by learners.

this section explores the ways in which third 
sector organisations and schools and young 
people are collaborating to deliver wrl. 
first, it offers a secondary background to 
different models of initiating and sustaining 
engagement, before proceeding to discussing 
models of engagement on the ground 
identified in our survey.

Getting it started: models of initiation

Broader models of initiating engagement in 
wrl include the following.

School arranges WRL by contacting 
employers

while schools demonstrating proactivity in 
the context of wrl is a good thing, it may 
not be the method that creates the most 
potential; schools may not have complete 
information about what opportunities are 
available in their area for young people 
unless contacted by organisations.

Employer contacts school 

this is of obvious advantage to the school, 
offering a straightforward way to arrange 
wrl; employers may, however, find the 
time and resources necessary to bring the 
relationship about more difficult to come by 
than one might think:58

  “Some [employers] are huge and have 
people who work on education projects 
all the time. Others are really tiny... Some 
felt it must be an automatic advantage to 
be part of a big employer with dedicated 
resources, but others (from large 
employers) said this did not necessarily 
follow: a central team doesn’t always find 
it easy to orchestrate activity at a local 
level.”

Our survey probed as to who makes decisions 
about engaging in wrl and it seems that it 
is by and large a reasonably senior affair (see 
figure 9). 

58. edge foundation (2006) ‘education 
and employers: working together’. 
consultation report. london:edge 
foundation.
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59. Most of our respondents were 
directors, chief executives or senior 
managers.

60. linda Miller (2007) ‘why employers 
engage’. london: institute for 
employment studies.

61. uk workforce hub (2007) ‘Brighter 
futures, positive influences’. london: uk 
workforce hub.

62. tom fleming creative consultancy 
(2008) ‘creative Opportunities’. london: 
nesta.

several respondents from third sector 
organisations commented on the difficulties 
of ‘getting through’ to the correct contact 
at schools, or indeed there being a relevant 
contact at all for wrl. 

Arranged via schemes (such as Community 
Engineers or EBPs)60 

an education Business partnership (eBp) 
essentially acts as a broker between the third 
sector organisation and the school. Other 
third parties acting in this capacity include 
trident and connexions,61 though anecdotally 
there are around 50 such organisations. 
although this can be an efficient way to 
promote links and bring about engagement, 
more than one respondent notes that 
efficiency varies between eBps. furthermore, 
eBps are moving increasingly toward paid 
service delivery, which may have implications 
for the cash-strapped third sector.

A pre-existing contact between the 
parties

where schools and a third sector organisation 
have a pre-existing relationship, it can be 
leveraged for wrl. this appears to be a 
straightforward and convenient method 
of engagement, and one that could be 
increased substantially if more information 
were made available to third sector 
organisations and schools about possibilities 
in this space.

Money matters: financial 
models of engagement

School pays employer to offer services to 
students62 

this is likely to incentivise employer 
engagement and may guarantee a certain 
quality of provision; it may prove an efficient 
way of obtaining wrl to independent 
schools or state schools with the resources 

source: freshMinds survey 2008 (Base=53)

Figure 9:  
Who makes decisions about work-related learning?59

ceO or director or principal or manager/s 

Manager/s (e.g. service or operations manager)

hr/training staff

 creative/marketing/campaign staff 

 staff team/entire organisation 

 Other/not known

 Brokers/eBps 

 department heads/on a departmental basis 

trustees  

0% 10% 20% 40%30%
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63. freshMinds analysis.

64. ibid.

65. ibid.

66. ibid.

67. freshMinds analysis.

available. it is, however, unlikely to be 
attractive to schools with more limited 
resources, such as state schools where 
budgets are scarce. there may also be pr 
considerations for the organisation around 
being seen to profit from what is arguably 
already an obligation on them to contribute 
to the development of young people within 
their society.63

Organisation and school develop a 
project/venture together or form a 
mutually beneficial financial partnership64 

collaboration from the inception phase could 
ensure commitment and enthusiasm from 
both parties, as well as making the activities 
planned suitable to both. 

financial incentives could be a way to 
motivate both schools and employers; coming 
to a mutually satisfactory arrangement may 
be difficult but worthwhile. if the school were 
also to benefit, it might remove some of the 
ethical concerns outlined above.

Organisation offers services pro bono (as 
a form of corporate social responsibility)65

this is a straightforward arrangement that 
should prove favourable to both parties. 
the company offers wrl services for free; 
the benefit the company derives is being 
able to refer to this work in its promotional 
literature, which, in turn, may make it more 
attractive to potential recruits or even 
clients. doing work pro bono may, however, 
mean that less time can be devoted to it 
than to a paid work arrangement.

Frequency of engagement 

WRL arranged on a sporadic, ad-hoc basis, 
or as a single ‘block’ of time66 

this may have the advantage that employers 
who feel unable to commit to a long period 
of engagement are able to make some 
contribution to wrl; for example, giving a 
presentation within a school, organising a 
day of workshops, or having learners in for 
‘one off’ visits.

drawbacks may include that the working 
relationship between the third sector 
organisation and learners is less fully 
developed and that activities are less 
structured around mutual needs. it 
may also mean, in the case of learners 
participating directly in the activities of the 
organisation (such as through time spent 
doing administrative support work onsite), 
that their contribution is less substantial 
than it would be if a more regular working 
relationship were formed.67

WRL arranged as a regular activity

learners are able to develop a full 
understanding of the work of the 
organisation and, potentially, make a 
significant contribution towards it. regular 
contact would also mean that there is more 
scope to diversify activities, e.g. not only 
having the employer give a presentation, 
but attend the school regularly to give 
workshops, and/or host students onsite.

disadvantages could include lack of 
willingness on either side to commit to a 
sustained programme of activities, potential 
insurance or health and safety concerns 
around having students visit the premises 
regularly, and concerns on the part of the 
school that regular activities could interfere 
with curriculum commitments.

Listing the activities

these methods of engagement were 
identified in great detail in the survey. 
respondents were initially asked to name 
spontaneously the wrl activities they 
had been involved in, and these were 
noted (shown on figure 10 as unprompted 
responses). they then had to respond to a 
list of activities (those from the selection 
below that had not been mentioned) by 
saying whether or not they engaged in them 
(prompted responses). 
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Figure 10:  
What activities do you engage in? (Unprompted and prompted) 

 staff offering an experience of their occupational 
environment to teachers or lecturers 

 Mobile training labs 

 distance learning (online/virtual) 

 foreign visits 

 competitions for schools 

 duke of edinburgh’s award 

 classroom or curriculum teaching by staff 

 social enterprise projects 

 staff giving a talk at a careers event 

 staff giving mock interviews 

 visits by staff to schools 

 charity work 

 real or virtual assignments and projects (e.g. 
financial literacy projects/enterprise projects)

unprompted

prompted

 Mentoring 

 traditional work experience 

8%

8%

63%

8%

8%

12%

14%

16%

4%

4%

4%

4%

20%

20%

24%

24%

35%

27% 31%

31%

47%

45%

35%

33%

53%

55%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

source: freshMinds survey 2008 (Base=53)
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traditional work experience was the most 
frequently cited unprompted response (63 
per cent). prompted responses were more 
evenly spread; figuring significantly among 
these were charity work (55 per cent), visits 
by staff to schools (53 per cent), staff giving 
a talk at a careers event (45 per cent) and 
social enterprise projects (47 per cent). 

this suggests that, although there is a wide 
range of wrl activities being engaged 
in with schools and young people, third 
sector organisations do not necessarily 
think of them as such. work experience, the 
‘traditional model’ of wrl, remains the most 
instantly recognisable, although it is very 
encouraging to see that the ‘active’ models 
are coming on strongly in the mix. 

social enterprise projects are one example of 
these ‘active’ models. they involve offering 
the same business expertise to students as a 
commercial enterprise project, but with the 
added dimension of social or environmental 
benefits as the end result. 

One example is ‘Make your Mark with a 
tenner’, an initiative that gives young 
people £10 with a view to them generating 
further profits through social enterprise. it 

particularly promotes community initiatives, 
social and moral responsibility, and projects 
involving political literacy.68 

charity fundraising can also take the form 
of entrepreneurial learning that is valuable 
for students. pupils from kersland school in 
renfrewshire raised £1,000 for con amore 
sen school in south africa by organising a 
fashion show for 40 of their classmates, with 
the help of the local community. a variety 
of retailers, including Marks and spencer, 
Monsoon and next, provided clothes, while 
lecturers and students at nearby reid kerr 
college provided make-up and hairstyling, 
and london-based xs productions helped to 
choreograph the children’s display.69 

‘The top three’ – how do 
things work?

in order to establish the frequency with which 
activities were engaged in and gather more 
information on those, survey respondents 
were asked to name the top three wrl 
activities and further questions were posed 
on those. the following picture emerged.

work 
experience

Organisations were 
approached by the school or 
organisation

learners: gaining skills and 
professional experience

Majority: would not do 
anything differently next time

a third party (such as an eBp 
or other broker) also initiated 
the relationship

third sector organisation: 
input from young people

a significant number: we 
constantly evaluate wrl 
activities

challenging young people was 
the main reason for engaging 
in work experience

third sector organisation: 
creativity

increasing the scale and 
having a more structured 
programme

future recruitment 
opportunities for young 
people within the organisation

Overall: expectations met or 
exceeded

all respondents: we would 
continue this activity

Initiation and motivation Benefits Future and sustainability

68. see: www.makeyourmarkwithatenner.
com

69. the scottish government (2007) 
‘determined to succeed three years 
on: investing in scotland’s future’. 
edinburgh: the scottish government 
publications.
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work experience was mainly initiated by the 
school (or youth club of similar organisation), 
indicating that this is a widely recognised 
(and valued) form of wrl for schools. 
third parties such as eBps were also cited, 
showing that they too are familiar with this 
form of wrl. third sector organisations were 
motivated by the possibility of challenging 
and benefiting young people, while future 
recruitment opportunities for the third sector 
were another factor. Benefits include the 
creative input from young people into the 
organisation. 

One respondent commented on the benefits 
to both parties of a work experience 
placement:70

  “He was very dynamic, and a good 
worker. I had thought he’d need a lot 
of babysitting, but he took initiative. It 
changed his perceptions of the sector and 
of homeless people – he gained a lot.”

One example of a specific benefit to the 
organisation of this activity included the 
chance to get a fresh perspective on their 
work, and evaluate accordingly:71

  “Contact with young people for work 
experience enables us to see ourselves 
through someone’s eyes and find out  
their views.”

the majority said that they would not change 
anything if repeating the activity. 

distance 
learning

reciprocal invitation between 
the organisation and the 
school/college

activity has beneficial aspects 
for both young people and the 
organisation

expanding the scale of the 
activity

another form of initiation was 
a survey by an organisation 
that found it skills lacking

Both parties: flexibility a key 
advantage

constant evaluation of all 
activities

Being an efficient, sustainable 
way to deliver wrl was the 
reason for engaging in this

third sector organisation: 
promoting the organisation/ 
careers in the third sector

all respondents: we would 
continue to run activity for a 
longer period of time

very few respondents gave 
distance learning within their 
top three activities

all respondents: activity met 
their expectations ensure relevance 

Initiation and motivation Benefits Future and sustainability

distance learning occurred through 
reciprocal invitation between the school and 
organisation; a survey into skills needs was 
another reason. the it aspect meant that this 
was felt to be an efficient and sustainable 
way to deliver wrl. it also allowed access 
to wrl in challenging situations, for 
example for young people in geographically 

inaccessible areas (e.g. the scottish 
highlands) who would have to travel a long 
way to come into face-to-face contact with 
third sector employers. with online distance 
learning for wrl, they could experience a 
variety of sectors remotely.

70. survey with streetshine.

71. survey with emmaus.
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the school approaching the organisation 
was the most popular way for the staff 
visits to be initiated. to a lesser extent, 
the organisation also played a part in this. 
the organisations generally felt that it was 
important for them to offer information and 

useful experience to young people as part 
of their work. Benefits included offering 
the third sector organisation an opportunity 
to raise awareness about their work or the 
third sector. this activity met expectations in 
significant numbers. 

real or virtual assignments and projects 
offered organisations a chance to help 
learners, including disadvantaged groups, 
gain access to knowledge and skills. this 
often came about as a natural consequence 
of the organisation’s work, and was 
frequently initiated through pre-existing 
contacts with schools or groups of young 
people. the opportunity for young people 

to gain hands-on experience was important 
to the organisation. Benefits from the 
third sector’s point of view included the 
opportunity to raise awareness about the 
sector. across the board, organisations were 
relatively circumspect about whether or not 
their expectations had been met, compared 
with the resounding enthusiasm ascribed to 
other activities.

visits by 
staff to 
schools

real or  
virtual 
assignments 
or projects 

Most popular form: the school 
approaching the organisation

third sector organisation: an 
opportunity to raise awareness 
about its work

the majority: we would not do 
anything differently next time

reciprocal approaches 
or invites by both the 
organisation and the school

third sector organisation: an 
opportunity to raise awareness 
of third sector

increasing the scale of the 
visits

a belief that this formed part 
of the organisation’s work 
informed engagement

Organisation: flexibility
Making better use of 
materials/being better 
prepared

the valuable experience for 
young people this offered was 
also key

a great majority: this 
activity had met or exceeded 
expectations

all respondents: we would 
continue this activity for some 
time to come

collaboration with school and 
other pre-existing contacts

young people: learning real or  
gaining valuable experience

expanding the scale of the 
activity

intervention/facilitation by  
a third party (e.g. broker)

third sector organisation: 
raising awareness of the sector

constant evaluations and 
tweaking as necessary

helping learners (including 
disadvantaged ones)

Mutual benefits for learners 
and organisations

all respondents: they would 
continue to run this activity 
for a longer period

part of the organisation’s 
work, drive to share skills

while some said expectations 
had been met, others said 
they were unsure or did not 
know

some would not change 
anything

Initiation and motivation

Initiation and motivation

Benefits

Benefits

Future and sustainability

Future and sustainability
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72. interview with young enterprise.

like assignments and projects, mentoring 
generally came about as the result of a 
pre-existing relationship between the school 
or college and the organisation. Otherwise, 
schools or young people requested the 
activity. this also often came about as a 
natural consequence of the organisation’s 
work. it gave young people the chance to 
learn from others on a one-to-one basis 
outside the school system. Benefits for the 
third sector organisation included finding 

volunteers and raising awareness. Most 
said expectations had been met, a few said 
they would be more selective about who to 
mentor or that it was harder than expected.

an interview respondent72 commented that:

  “Young people need a ‘steer’, a mentor 
who can point them in the right direction, 
and mentoring can provide that.”

Mentoring

social 
enterprise 
projects

Mentoring came about from a 
previous relationship with the 
school or college

young people: opportunity to 
learn from others valuable

Majority: would not do 
anything differently next time

Or that there was an approach 
by the school or young person 

third sector organisation: 
finding future volunteers and  
raising awareness

however, evaluative 
suggestions were made e.g. 
managing learner expectations

reciprocal approaches and a 
third party intervening were 
ways of engaging

an overwhelming majority:  
mentoring had met or 
exceeded its expectations

it was also said that evaluation  
was constant

it also arose as a part of the 
organisation’s normal work 

some said it was harder than 
expected

all respondents said that they 
would run the activity for a 
longer period of time

existing contacts, being part 
of the organisation’s work

young people: the activity 
being fun and an opportunity 
to gain experiences

Most would not change 
anything

reciprocal invitation and pr 
by the organisation

third sector organisation: a 
chance to promote third sector 
careers as fun and engaging

Many would do more of it, 
with more learners

sharing skills, and work 
opportunities to young people

all respondents: the activity 
had met their expectations

a great majority said that 
they  would run the activity 
in future

raising awareness of the 
issues and the cause

none said it had exceeded 
expectations

some: the activity would not 
be repeated due to financial 
constraints

Initiation and motivation

Initiation and motivation

Benefits

Benefits

Future and sustainability

Future and sustainability
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social enterprise projects arose through 
reciprocal invitation and pr by the 
organisation, as well as being arranged 
through existing contacts. raising awareness 
of the organisation’s issues was important, 

as well as teaching skills and giving young 
people a chance to learn in a fun way. 
increasing the scale of the activity was one 
suggestion for the future.

classroom or 
curriculum 
teaching by 
staff

staff giving 
a talk at 
a careers 
event

initiated by a third party activity has wide ranging 
benefits

two respondents said they 
would evaluate the activity to 
bring about improved wrl

through schools approaching 
organisations

the activity introduces young 
people to the third sector

all respondents said they 
would continue to run this 
activity in the future

a sense that this would 
benefit/challenge young 
people

raises awareness of issues 
which benefits organisation 
and the young person

a respondent indicated that 
they would look to be more 
prepared in the future

part of the organisation’s work challenges young people with 
new ideas

50 per cent of respondents 
indicated that they would 
not do anything differently 
next time

reciprocal exchange between 
the organisation and the 
school

Benefits to young people: 
opportunities/teaching

future strategy: more 
preparation

direct approach by school or 
young people

Benefits to organisation: 
raising awareness of the sector

future strategy: tailoring 
approach to learner group

helping disadvantaged 
students/lack of opportunities 
in similar organisations

Benefits to organisation: 
selling careers in the sector as 
credible career option

100 per cent of respondents: 
the activity would be 
continued in the future

to promote volunteering into 
the organisation

Benefits to organisation: 
young people bringing in fresh 
ideas

Many: that they would not do 
anything differently

Initiation and motivation

Initiation and motivation

Benefits

Benefits

Future and sustainability

Future and sustainability

classroom teaching by staff often occurred 
where schools approached organisations 
with a request, or through a third party. 
the activity was an opportunity to teach 

widely about the third sector and to raise 
awareness of relevant issues. significantly, all 
respondents said they would run this activity 
in future.
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charity work

invitation/approach from 
schools, youth clubs, broker

Benefits to young people: fun, 
great experience

a high percentage of 
respondents: would do 
nothing differently

pre-existing relationships 
between schools and 
organisation

third sector organisations: 
raising awareness of the sector

future plan: more structure in 
wrl programme

promotion of good values providing opportunities to 
young disadvantaged people future plan: expand wrl 

natural part of the work of the  
organisation

all respondents: this activity 
met their expectations

all respondents: would run the  
activity for a longer period 
of time

Initiation and motivation Benefits Future and sustainability

giving a talk at a careers event came about 
as the result of an approach by the school 
or young person, or through reciprocal 
approaches. it was important to participating 
organisations as an opportunity to raise 

awareness of the third sector, and particularly 
third sector careers. strategies for the future 
included tailoring the talk to a greater extent 
to the learners involved.

charity work frequently came about 
because of approaches from brokers or 
schools, or from pre-existing relationships 
between the school and the organisation. 
Benefits included the engaging and fun 

nature of some activities, opportunities 
for young disadvantaged people, and the 
chance to raise awareness of the sector. all 
respondents said they would run the activity 
for a longer period.
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Case study: Trust Youth 

What’s on offer?

the charity trust youth provides opportunities for practical citizenship and spreads awareness 
of the voluntary sector in schools. it works with schools from different regions, with a 
particular focus on students aged 14 and over. schools taking part meet roughly once a week 
until completion of the project. there is flexibility in relation to when a school would like to 
complete the project, ranging from ten weeks to the entire academic year, and other durations 
in between these two. the organisation offers work-related activities through social enterprise 
projects, role play, and curriculum-linked visiting.

Who makes it happen?

the present relationship between trust youth and schools is one created by John crossman, 
who wanted to introduce young people to the principles behind fundraising and general 
work in the voluntary and community sector. it is a school’s own responsibility to initiate their 
relationship with trust youth; and trust’s scheme is limited to a certain number of schools in 
each region. 

trust youth helps schools to set up mini-charities within a school, which then raise funds and 
awareness for a national charity. trust youth provide materials and support for their partner 
schools, putting on training events for pupils and celebration events where young people can 
win national awards. pupils are trained by local British red cross youth workers through a 
series of workshops. the skills learned in these workshops include: how to plan and monitor a 
fundraising event; message communication; and leading and managing a project. furthermore, 
pupils take on roles such as chairperson, fundraising officer, and events officer, working 
together to design, plan and carry out fundraising activities and to evaluate their achievements.

What are the benefits?

•  the young people: the trust’s scheme builds on young people’s enthusiasm for fund-
raising and developing their skills. it also offers the opportunity for a wide range of pupils 
to demonstrate their achievements and success. the young participants develop and learn 
a variety of skills including: communication; teamwork; leadership, and campaigning and 
fundraising skills. at the same time, they also become aware of opportunities that the third 
sector can offer.  
“It was great fun... It was great working together...” (student at shene school)



40 Third Sector Opportunities 

•  educational providers: schools benefit from an excellent out-of-school learning 
opportunity offering new breadth and creativity to the schools’ own curriculum. the trust’s 
scheme can also be used as a practical component for gcse citizenship coursework and 
it fits in well with key stage 4 citizenship objectives. a further benefit of the scheme is 
that it fits into different niches in schools – the scheme can be used to include gifted and 
talented pupils, or those at risk of exclusion.  
“Trust Youth is an exciting new way to promote learning and citizenship.”  
(tim Brighthouse, chief adviser to london schools)

•  the charity: the trust benefits from an increased understanding of charity leadership. 
through the offering of workshops there is an improvement in the understanding of 
international organisations like the British red cross. furthermore, providing the scheme to 
young people increases the likelihood of students volunteering in the charity sector.  
“We get fresh ideas from people coming into the organisation.”  
(John crossman, director of trust youth)

What is the USP?

the scheme looks to introduce young people to the principles behind fundraising and general 
work in the voluntary and community sector by helping schools set up mini-charities within 
a school, which then raise funds and awareness for a national charity. this scheme introduces 
young people into the third sector by offering pupils the opportunity to take roles in a charity. 
furthermore, the scheme is very flexible in relation to when a school would like to complete 
the project, ranging from ten weeks to the entire academic year.

A model for the future?

the scheme offered by trust youth provides an example of good practice concerning wrl in 
the third sector. the case study provides an example of good practice for those involved in 
or interested in becoming involved in providing and accessing wrl with charities. the model 
offered by trust youth is a good example as it provides a mutually beneficial relationship. 
young people have fun, schools have a broader range of experiences to offer young people 
and more young people learn about the challenges and fun of working within the voluntary 
and community sector.
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engagement in the duke of edinburgh’s 
award provided an opportunity for the 
organisation to reach new groups of 
young people, whether as service users 
or as volunteers. it was common for 
the organisation to have initiated the 
engagement themselves. students on the 
programme were reported to be adept at 

bringing in fresh ideas, and the environment 
proved a positive one for young people to 
learn and gain experience. all respondents 
said they would continue the activity in 
future; some stated a wish to promote the 
activity more efficiently or operate it on a 
larger scale.

duke of 
edinburgh’s 
award

initiation by the organisation the activity has wide ranging  
benefits

Better promotion of the 
activity

a number of respondents 
cited ‘other’

third sector organisation: 
young people bringing in fresh 
ideas

Boosting the numbers

Offering a challenge to young 
people

the activity creates an 
environment where people can 
learn and gain experience

100% of respondents: would 
be running the project in the 
future

reaching new groups of 
young people

all respondents said the 
activity had met their 
expectations

‘nothing’

Initiation and motivation

Other forms of work-related learning

Benefits Future and sustainability

while the above were the principal forms of 
wrl cited by survey respondents, a number 
of other activities emerged (through both 

unprompted and prompted questioning), 
some of which merit attention. 

 •  peer to peer mentoring/youth work

 •  it/online work 

 •  work connected with nvQs/apprenticeships

 •  workshops or other practical work 

 •  running qualifications  

 •  internships  

 •  corporate visits 

 •  employability work (e.g. interview coaching/careers 
talks onsite)

 

 •  giving talks in schools (not at career events) 

 •  creative work (dance/drama/music etc.) 

 •  Business/social enterprise simulations 

 •  conservation work 

 •  teacher training  

 •  generating ideas for other organisations/authorities

 •  corporate visits 

 •  Open days

 

source: freshMinds

Last but not least: ‘other’ activities
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specific examples of the more innovative 
work emerging from both this section of the 
survey and stakeholder interviews included 
the following. 

Innovative use of technology: it was 
stated that this was a way to give access 
to wrl in circumstances where this would 
otherwise be difficult. forms of wrl that 
would require prohibitive amounts of health 
and safety preparation if done in person (an 
example given was a trip to a refuse disposal 
plant), can be alternatively facilitated by 
using video recordings. in fact, more than 
one organisation pointed to young people’s 
aptitude with technology as a way to 
engage them and for them to make a real 
contribution to the life of the organisation. 
in one organisation surveyed, young people 
contributed to developing the organisation’s 
website, and this was greatly appreciated.

‘live briefs’ is one programme that sets 
business problems for students online. it 
was felt by the respondent that this sort 
of activity in the third sector is currently 
underdeveloped.73 

Tailored creative work: employers felt 
that this gave young people an opportunity 
to express themselves and to make 
a contribution to the life of the third 
sector using their own skills and talents. 
examples of creative activities during a 
work experience placement from the survey 
included students writing radio adverts 
for the organisation, together with poems 
and protest songs about the issues the 
organisation addressed. another respondent 
said that creative work with artists and 
musicians was organised according to the 
abilities of individual students.

Generating ideas for other organisations/
authorities: young people in one 
organisation surveyed spent time coming 
up with ideas and policy for local grassroots 
organisations and authorities. these included 
ideas for getting people to engage in local 
and innovative approaches to volunteering. 

Conclusions

Matching demand and supply 

it is evident from the survey that the 
third sector is clear about the sort of skills 
required for it to flourish. Broadly speaking, 
these fell into three categories: soft skills, 
commerciality and specialist knowledge in a 
particular field, together with passion for the 
organisation’s mission and ethos.

given the widespread negative view of 
schools and young people’s understanding 
and aptitude for the third sector uncovered 
in our survey, it might seem likely that the 
drivers behind engagement in wrl appearing 
in the survey would be around developing 
the necessary skills outlined above in the 
young people involved.

this negative view of schools and young 
people’s attitude to the third sector is 
reflected in some of the barriers to third 
sector wrl that the survey brought to light. 
these included a lack of coordination in 
wrl, young people tending towards realism 
(and material gain) rather than idealism in 
their thoughts about careers, and a lack of 
motivation within schools in setting up third 
sector wrl. 

it also might be concluded that promoting 
careers in the sector would be a priority in 
wrl, particularly in light of the misgivings 
set out in our survey relating to general 
understanding of third sector career options.

Do drivers and supply match demands? 

the drivers behind engagement that the 
survey highlighted do not, however, entirely 
match these demands. the main drivers were 
benevolence (principally allowing young 
people to gain experience and skills), raising 
awareness about the organisation’s issues or 
reaching new service users, and promoting 
the organisation. 

73. interview with young enterprise.
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promoting third sector careers or jobs within 
the organisation only featured minimally 
within drivers. it could therefore be concluded 
that addressing the skills needs of the sector 
is not uppermost in the mind of the third 
sector in getting involved in wrl. however, 
there was a slight disparity between charities 
and social enterprises in this respect – social 
enterprises are apparently more careers-
focused than charities.

it is also significant that many organisations 
did not immediately cite such activities as 
mentoring or giving a talk at a careers fair 
as part of their wrl, but later revealed that 
they engaged in these when prompted. this 
suggests that wrl in its complete definition 
is not necessarily well understood by the 
third sector. Organisations may be doing 
more than they recognise to promote third 
sector careers. 

Does the disparity between demand and 
drivers/supply matter? 

it could be argued that the motivation for 
wrl is irrelevant, as long as young people 
are getting encouragement and support 
for their chosen career path and receiving 
information about the third sector that could 
support a future career. the same could be 
said for the fact that wrl often takes place 
in all but name in some organisations; if good 
education is taking place, the label given to it 
is unimportant.

there may, in fact, be some more tangible 
consequences flowing from the above points. 
failure to foreground career information 
within wrl could mean that the quality of 
delivery is reduced, e.g. that wrl  
is not properly evaluated in the context  
of careers information, or that young people 
do not receive specific enough information 
for making a decision about a career in  
the sector.  

it is clear from responses to our survey that 
third sector organisations feel that there is 
a widespread misunderstanding on the part 
of schools and young people regarding the 
third sector and careers within it. neglecting 
to make wrl clear where it occurs could 
mean that organisations are missing out on 
the opportunities for publicity around the 
sector as a career choice. it has been clearly 
identified in the above analysis that there 
is room for increasing understanding and 
transforming the attitudes of both schools 
and young people in this respect.

it is to be hoped that increasing the focus 
on careers in the third sector and publicising 
third sector wrl to a greater extent will have 
a positive impact on shaping the skills needs 
that the sector appears so keen to address.
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Barriers

Summary 
there are many barriers to engagement in 
wrl in the third sector. the most significant 
of those include:

•  fragmentation of the sector and its 
implications. 

• lack of coordination.

•  low trust in the system.

•  the ‘classics’ – time, money and capacity.

a significant strand of this research has 
focused on identification of the barriers to 
engagement in wrl in the third sector. while 
figure 11 shows what our survey respondents 
had to say on the matter, our consultations 
have identified a wider range of barriers, and 
this section discusses them thematically.

Figure 11:  
Barriers to engagement in work-related learning 

Fragmentation of the sector  
and its implications 

the fragmented nature of the sector has 
been discussed earlier in this report, but 
it is worth reiterating because its impact 
on issues relating to wrl is paramount. 
numerous experts who offered their opinions 
for this study were unequivocal about this 
matter. a lack of centralised structures and 
representation, coupled with the ultra-
local level on which many third sector 
organisations operate, results in the lack 
of nationwide structure that could drive 

the third sector agenda and promote its 
interests. this means that the needs of the 
sector are not sufficiently articulated, and 
that the image of the sector as a credible 
career option is not sufficiently promoted. 
research by uk workforce hub74 has shown 
that young people tend to have very low 
awareness of third sector careers, and that 
their perceptions of the sector often boil 
down to images of elderly ladies re-selling 
old items in high-street charity shops. Our 
survey respondents shared this sentiment, 
with an overwhelming majority (over 70 
per cent) disagreeing with a statement that 

 capacity 

schools’ lack of understanding  
regarding wrl in third sector

 time 

 there is limited funding 

 legal constraints 

Other

 Organisations’ lack of  
understanding concerning wrl

0% 10% 20% 30%

74. freshMinds interview with uk 
workforce hub.

source: freshMinds survey 2008
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young people understand the sector well. it 
was interesting to see that social enterprises 
were particularly scathing about young 
people’s understanding of the sector.75 

individual responses revealed the rationale 
for this negative view of young people’s 
understanding of third sector careers and 
even careers generally:76

  “Young people believe that everything is 
given to them – they are not made to think 
for themselves, and have inflated ideas 
about exciting work. They are affected by 
the ‘X Factor’ culture of immediate fame 
and reward. They never want to spend 
time training. To use the example of our 
radio station, they want to go straight to 
air on arrival for work experience!”

Lack of coordination 

fragmentation of the sector could be 
expected to impact coordination. some of 
our expert interviews provided interesting 
material in this respect. with regard to 
‘joined-up’ activity within the third sector, 
it was felt that the charity and voluntary 
sector is reasonably good at communicating 
between its different organisations because 
it has a greater tendency towards hierarchy 
and structure.77 

this kind of coordinated activity occurs 
less within social enterprises – they can be 
seen as more of a movement than a sector. 
european social funding and regional 
development agency funding are not very 
well coordinated across social enterprises 
as a whole. there is a general lack of 
communication with young people by social 
enterprises – hence the creation of Make 
your Mark.78 a representative from the 
national youth agency said:

  “There’s generally a lack of coherence 
in links between education and the third 
sector. There are a lot of conflicting 
indications, because third sector activity 
takes place at, not so much a local level, 
as a sub-local level.”

it was also felt that national organisations 
are failing to make their members at the local 
level aware of opportunities within wrl.79 

with regard to funding coordination, one 
expert respondent80 said:

  “There’s a lot of support available to third 
sector organisations in terms of funding 
and business support – some of it from 
the government, some of it from private 
companies – but some of this isn’t very 
good. There’s a lack of coordination in 
this regard.”

Trust in the system

Our survey has also shown a rather bleak 
picture of the sector’s confidence in schools 
delivering the goods as regards careers in the 
third sector. nearly two-thirds of respondents 
in our sample thought that schools do 
not provide young people with the skills 
necessary to flourish in the third sector. as 
was the case with the assessment of young 
people’s understanding of the sector, social 
enterprises lead the way in negative views on 
this matter. 

although this negative picture does not 
appear to bode well for working with schools, 
it could be turned into a motivating factor 
for wider engagement. the apparent gap in 
provision could be turned into a selling point 
in getting more third sector organisations 
engaged in wrl through using their position 
of strength and expertise on the relevant 
skills and issues. 

75. it is also interesting to consider 
this in the light of the fact that social 
enterprises are comparatively very adept 
at networking. a recent Ots/rocket 
science report established that there are 
a total of 79 social enterprise networks 
in the uk. interview with a media 
organisation.

76. interview witha media organisation.

77. interview with Make your Mark.

78. interview with Make your Mark.

79. interview with Qca.

80. interview with what if? innovation.



46 Third Sector Opportunities 

The ‘classic’ barriers 

as shown in figure 11, ‘capacity’ and ‘time’ 
featured strongly in our survey as barriers 
to engagement. this has been echoed 
in the expert interviews that pointed to 
the fact that the character of many third 
sector employers restricts their scope 
for involvement with schools and young 
people. Many third sector organisations 
have no more than a few employees and 
find engagement in any activities external to 
their core operations demanding. in addition, 
organisations in specific sectors (such as 
health and care, where there is a great deal 
of third sector activity) face the challenges 
of exposure to vulnerable people and 
demanding health and safety procedures. 

the ‘classic’ barriers are very much shared 
with private sector organisations, particularly 
small and micro companies, as has been 
confirmed by previous research studies. a 
respondent from the scottish government 
also said that smaller organisations may have 
less capacity:

  “A charity that works at a very regional 
level may just have one person working 
from home, and so has little capacity 
to contribute to WRL … Small sector 
organisations spend a lot of their time 
‘fire-fighting’ in terms of seeking funding 
and complex day-to-day work dealing 
with often difficult and time-consuming 
groups, such as people with mental health 
problems. This limits their capacity for 
contributing to WRL.”

a representative from acevO said that,  
by contrast:

  “Larger third sector organisations will have 
a large, specific campaign structure, and 
a dedicated marketing/PR department for 
‘getting the message out’. This lends itself 
more naturally to WRL.”

Awareness 

it is not only the schools’ and young 
people’s awareness of the third sector that 

stands in the way of wider engagement. 
third sector organisations frequently have 
a poor awareness of what kinds of wrl 
activities are available, and what kinds of 
benefits they can bring to the table. Our 
survey is not representative in adequately 
illustrating this problem as the sample 
was deliberately targeting organisations 
displaying signs of good practice in wrl 
engagement. Most of the expert commentary 
and indeed some survey results (over 20 
per cent of respondents) pointed to the 
limited awareness of wrl activities and their 
benefits among third sector organisations.

such limited awareness can lead to 
misperceptions about engagement in wrl 
activities. in our survey, nearly two-thirds 
of respondents mentioned ‘traditional 
work experience’ when asked to list wrl 
activities, while the next largest category 
(‘mentoring’) was mentioned by a quarter 
of respondents, and the successive ‘project 
work/assignments’ by a mere 16 per cent. 
equating the concept of wrl with work 
experience is dangerous as the latter is the 
most resource-intensive form of wrl and 
many organisations may shy away from it, 
and consequently from wrl at large.

Young people’s perceptions 

perceptions of third sector organisations 
concerning young people’s understanding 
of the sector have been discussed above. 
another barrier to wrl in the third sector 
could be young people’s increasing tendency 
toward pragmatism, rather than idealism, in 
their attitude to the world of work. nesta’s 
Ready for the future report observes that 
young people “appear to be realists rather 
than dreamers: they see a tough world that 
rewards hard work, but seem less aware of 
the full set of skills and capabilities that are 
likely to be important in the future”.

this is underpinned by the Zebra square 
report, Young people’s perceptions of the 
voluntary, community and charity sector, 
which reports that young people see the 
voluntary sector (a term which was unfamiliar 
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to them beforehand) as restricted to unpaid 
voluntary work, and indistinguishable from 
volunteering. some acknowledgement 
was made of opportunities for paid work 
within managerial positions, but it was felt 
that these would be inferior in salary to 
equivalent positions within the commercial 
sector. One of our expert interviewees81 
echoed this sentiment:

  “Young people tend to think of the sector 
as unpaid, and this proves a barrier to 
their aspirations.”

what is more, the great majority of young 
people in the Zebra square had not even 
heard of the third sector; some suggested 
that it might be a synonym for the third 
world. there was also limited understanding 
about the specifics of voluntary sector work. 
charity shops were the most well-known 
sites of activity; however, it was not widely 
appreciated that these contributed to a wider 
cause. charity work was perceived largely 
to be restricted to projects in developing 
countries, especially africa.

there was greater awareness shown in the 
report that work within the ‘community’, 
rather than ‘voluntary’ sector, could be paid 
but even in this case there was confusion 
between working in the sector and ‘working 
for the community’.

there were also perceptions that those who 
did work in the voluntary sector (in their 
view, as ‘volunteers’) might be difficult 
to identify with for some groups; as well 
as being philanthropic, such people were 
characterised variously as ‘old’, ‘rich’, ‘ill’, 
‘female’ and/or ‘white’.

young people may also have some misgivings 
about work experience or wrl.82

  “WRL can be seen as a ‘sheep-dip’ 
exercise, with students feeling themselves 
to be part of a large process, receiving 
experience in a way that is not relevant  
to them.”

Challenges for schools 

schools’ reticence regarding the third sector 
or aspects of wrl was also felt to be a 
problem. One of our expert interviewees 
said that schools demonstrated a significant 
‘fear factor’ and a ‘bottom line myopia’. 
underpinning this was a lack of confidence 
about their potential to meaningfully engage 
in wrl. Other factors included a failure to 
generate interest in wrl, and a widespread 
tendency to focus on business wrl.83 

there is degree of reticence in schools with 
regard to young people making money in the 
context of wrl (e.g. for young enterprise or 
social enterprise projects) because this may 
encourage a negatively capitalist mindset. 
this may be because the people who work  
in education usually have other priorities 
than profit.84 

tied to this is the fact that: 85

  “Schools can also be risk-averse, and all 
enterprise (including social enterprise) is 
about risk.”

schools may therefore unwittingly provide 
barriers to engaging with wrl in the third 
sector based on the misconceptions of 
profit and risk. in addition, there are also 
competing demands on students in terms of 
curriculum and extra-mural commitments, 
which can be a source of concern to schools 
and therefore present a barrier to engaging in 
wrl more generally.86

81. interview with space unlimited.

82. interview with emmaus.

83. interview with Qca.

84. interview with young enterprise.

85. interview with emmaus uk.

86. interview with time Bank.
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Introduction

this report offers a detailed discussion 
of current issues surrounding wrl in 
the third sector. it has also identified a 
range of practices currently taking place, 
and highlights areas of good, and less 
good, practice. what we can conclude at 
the end of this research is that there are 
certainly good and effective forms of wrl 

happening out there, but they are often 
isolated, rarely underpinned by a centrally 
driven and deliberate strategy, and not 
disseminated widely enough. this final 
section recommends some ways forward. 
Our survey asked respondents to consider 
the following: if they had the proverbial ‘one 
wish’ to improve wrl in the third sector, 
what would it be?

as the proposed ‘wishes’ cross-cut a 
number of our recommendations built from 
the entire research material, they will be 
discussed within the wider themes rather 
than individually.

One of the key messages coming from this 
research is that promoting wrl activities 
that are known to be very good is only one 
part of the success. in order to challenge the 

current status quo in wrl in the sector, we 
need to consider a wider picture:

•  getting the basics right.

•  developing suitable packages.

•  fostering innovation.

Our recommendations are grouped under 
these broader headings.

Figure 12:  
‘One wish’ to improve work-related learning in the sector 

 Boost the quality of wrl opportunities to 
ensure that all parties get maximum benefit

 improved structure in place 

 promotion of sector as a viable alternative 

  Other  

 Broaden students skill sets 

 increase the amount of funding available 

 no expectations 

 do not know 

0% 10% 20%

source: freshMinds survey 2008

4.  What next for work-related learning in  
the third sector – recommendations 
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Getting the basics right

getting the basics right is about raising 
overall awareness of the sector among 
schools and young people on the one hand, 
and awareness of wrl and its virtues among 
third sector organisations on the other. it 
is also about putting the third sector more 
explicitly on the government education and 
skills agenda.

Identify, promote and 
disseminate good practice – 
learning from the best 

the research has proven unequivocally that 
it is difficult to identify and track down 
good practice in wrl in the third sector. 
identifying, rewarding and disseminating 
good practice is essential to successful 
stimulation of wrl in the third sector. doing 
this can have several benefits:

•  establishing what good practice actually 
is – setting the bar.

•  highlighting the range of benefits that 
can be gained from engaging in wrl.

•  raising awareness of these benefits within 
the sector.

•  dispelling some myths that may exist 
about wrl.

a lesson in doing this can be learned from 
successful education Business partnerships 
(eBps). an overwhelming majority of eBps 
run award ceremonies rewarding best 
practice in employer engagement on a local 
level, so one potential solution would be 
to plug a third sector-focused award into 
existing frameworks.

in addition, there is certainly space for a 
nationwide campaign promoting the third 
sector and its careers among schools and 
young people. there certainly is not a 
shortage of highly marketable material on 
what the sector does, which could resonate 

extremely well with young people and get 
their imaginations going. a mixture of web-
based campaigns with leaflets, posters and 
some funding for enhancing careers chats 
at schools could be useful to achieve this. 
it would also be extremely useful if such a 
campaign got the backing from household 
names in the third sector world as many of 
those possess extremely powerful brands 
that could be used to a great advantage for 
campaigning purposes. 

Get the right balance  
between local percolation  
and national structure 

Our survey respondents and expert 
interviewees alike widely lamented the lack 
of a national structure underpinning the 
third sector and its operations, particularly 
in relation to education and workforce 
development. it is anecdotally known 
that there are potential plans for a sector 
skills council for the third sector but it 
is not immediately clear whether this is 
a concept that will work well, given that 
many third sector organisations share more 
similarities within the industry or activity 
sectors where they operate rather than 
through the sheer fact of belonging to the 
third sector. uk workforce hub is currently 
undertaking efforts to centralise knowledge 
and management of the sector’s skills needs 
and act as an informal skills council for the 
sector.87 such efforts are indeed justified 
and all our findings suggest that the sector 
would certainly benefit from a central body 
holding knowledge on its needs and capable 
of lobbying on its part. 

what needs to be observed, however, is the 
local or frequently ‘sub-local’ level on which 
third sector organisations operate. this was 
illustrated by many of our expert interviews 
as well as responses to our survey, which are 
unequivocal about the local nature of the 
sector’s mission in the context of working 

87. freshMinds interview with ncvO/uk 
workforce hub.
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with schools. Over half of respondents in our 
sample agreed that third sector organisations 
should above all work with local schools in 
order to benefit the local community.

locality is therefore vital, and this needs to 
be reflected in any wrl-related strategies. 
here is where another lesson can be learned 
from best practice eBps – those visited 
by freshMinds88 were extremely keen on 
maintaining the narrow geographical scope 
of their activity for several reasons:

•  Manageability – avoiding the risk of 
spreading themselves too thin.

•  knowledge – ability to prospect the locale 
thoroughly. 

•  credibility – working at a local level allows 
to penetrate multiple local networks 
(business and local government) and build 
credibility across the board.

the above eBp experiences highlighted  
the importance of local networks in carrying 
out engagement projects, which needs to 
be taken forward as a key learning for future 
considerations of any employer engagement 
projects.

Developing suitable packages
developing suitable packages is the next 
step. it involves learning in detail what 
works for whom and why and building a 
blueprint for successful engagement on the 
basis of this. 

Develop a central information 
portal on work-related 
learning in the third sector

the edge foundation is currently piloting an 
employer engagement portal in two regions 
of the uk. it is a web 2.0 concept aiming 
to create a virtual marketplace for wrl 
opportunities. the third sector would benefit 
from a more basic version of such a portal, 
the main purpose of which would be to serve 
as a central information source for wrl in 
the sector. 

the website should contain information on:

•  the need to engage in wrl. 

•  the exciting careers available in the third 
sector. 

•  the great range of different wrl 
activities, their benefits and suitability to 
different contexts. 

•  de-mystification of both the third sector 
and wrl. 

•  real-life examples of successful (best 
practice) engagements. 

it would be advisable to create three ‘layers’ 
of the website, with information tailored to 
different user groups: learners, third sector 
organisations and schools. information 
in each layer should be pertinent to that 
particular user group.

designing such a website would be a 
relatively good-value option for giving wrl 
in the sector a backbone and a sense of 
coherence. this could be stimulated further 
by ensuring that the governance of the 
website is representative of governmental 
agencies as well as third sector associations 
and organisations. in addition, it would 
be advisable to get the buy-in of several 
household names in the third sector to 
champion the website.

88.   freshMinds has investigated those 
for the purpose of our work for the edge 
foundation in late 2007. 
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Create a blueprint for 
successful engagement 

in addition to the more generic campaigns 
and the more focused web portal, there is a 
strong case for producing guidelines on how 
to engage in wrl.

•  For schools: instructional material for 
schools should discuss the benefits of 
engaging third sector organisations,  
and guidelines on how to best approach 
these organisations regarding wrl. such 
packs should ideally be disseminated 
among school personnel specifically 
responsible for employer engagement 
(freshMinds research for edge found  
that over 80 per cent of schools have  
such a staff member.)89

•  For third sector organisations: the 
blueprint for the sector needs to be more 
careful, and should be done in the format 
that facilitates making informed decisions 
about wrl. the blueprint pack should 
contain the following items:

•  discussion of the generic motivations 
for engagement in wrl, such as those 
identified in our survey.

•  discussion of what tangible benefits 
wrl can bring into the organisation.

•  a self-completion score-card 
rating which helps to identify what 
activities are known to be suitable for 
organisations with different profiles. 

•  a ‘getting started’ section describing 
the initial steps in engaging in wrl 
(including a link to the web portal 
described above, and potential routes 
to schools, be it direct or through  
local brokers).

•  For local stakeholders (such as local 
authorities or development agencies): 
given the third sector’s increasing role 
in delivering public services, local and 
regional bodies have great potential to 
work as champions of promoting wrl 
in the sector. at the very minimum, they 
could do it passively as distributors of 
the third sector engagement blueprint 
described above.

Convert barriers to drivers – 
get the messages right in all 
communications 

On the face of it, our findings regarding the 
third sector’s trust in the current education 
system seem very negative. however, they 
could well be turned around and used to 
gain buy-in from third sector organisations 
to engage. a rationale appealing to an 
organisation’s or individual’s expertise and 
capability to address a systemic problem 
could be a powerful message and effectively 
stimulate engagement.

On the flipside, the current curriculum does 
not do itself justice in building credibility 
among third sector organisations. although 
the skills needs of the sector have been 
considered during the development of the 
curriculum90 and all the right skills seem to 
be there, the specific references to third 
sector terminology are very hard to find. this 
prompts statements such as:91

  “I hear that social enterprise education 
is meant to be somewhere in the new 
curriculum and Diplomas. I just don’t know 
where exactly it is!”

what needs to be achieved is a careful 
balance between putting the third sector 
firmly and explicitly on the education 
agenda, while appealing to organisations 
within it to share their expert skills and fill in 
the gap in specific provision. 

89. although a Qca 2007 report 
estimates that figure at 90 per cent.

90. freshMinds interviews with dcsf 
and Qca.

91. freshMinds expert interview.
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Consider intermediaries 

there are currently around 50 organisations 
out there that broker relationships between 
employers and schools.92 the largest and 
still expanding is the network of 126 
education Business partnerships. while it is 
known that quality is not consistent across 
the board of the network, there are many 

high-quality eBps capable of delivering 
efficient and targeted services, who could 
be contracted to engage a number of third 
sector organisations. this is known to already 
happen on an ad hoc basis, and our survey 
respondents have very warm attitudes 
towards brokers (though many do not have 
an opinion on the matter).

Figure 13:  
Is there a role for brokers in stimulating work-related learning engagement?

Foster innovation

Once an adequate structure is in place 
and issues around poor awareness have 
been tackled, the next steps can focus 
on stimulating innovation in wrl in the 
sector. this can be done through three main 
strategies described below. a reasonable 
practical format for promoting these  
is through:

•  setting up nationwide guidelines and 
principles for innovative wrl projects 
in the third sector. 

•  Opening competition to funding 
for innovative projects that meet 
nationwide criteria. this could be open 
to everyone – brokers, partnerships 
between schools and third sector 
organisations, or even local authority 
services. 

Other 

  it depends on the needs of  
the organisations and schools

 they are useful in providing a link  
between schools and organisations

 do not know 

good idea 

Brokers do not add value to the process

0% 10% 20% 30%

source: freshMinds survey 2008 (Base=53)

92. freshMinds interview with young 
enterprise.



53 Third Sector Opportunities 

Take advantage of technology 

the need to create a central web platform 
for wrl in the sector has been mentioned 
already, but the potential for applications 
of technology is much wider. Our findings 
indicated a relatively low use of technology 
for wrl purposes in the sector (which is 
striking given the prominence of the use of 
it in campaigning and fundraising). this is 
something that could clearly be expanded in 
the delivery or wrl, and could include:

•  simulations. 

•  live briefs.

•  Online assignments. 

•  Online mentoring.

Our research came across very few examples 
of innovative use of it for wrl in the sector, 
and there is clearly space for promoting such 
projects through a centralised scheme.

Use active models – a Young 
(Social) Enterprise?

One type of wrl activity that has caught 
our eye during the research can be described 
as ‘active’ models of wrl engagement. this 
approach offers learners a great first-hand 
experience of running a social enterprise or a 
charity, and tackling the challenges that are 
specific to this type of organisation, while at 
the same time helping develop:

•  softer skills, such as interpersonal, 
teamwork, leadership or 
communication. 

•  understanding of third sector missions 
and social/charitable objectives. 

•  a chance to think creatively and 
develop drive and aspiration.

the challenge in implementing such a scheme 
would be around its careful codification 
in order to make sure that the right skills 
are acquired and attitudes developed, 
and around assuring quality of the entire 
experience. promoting such activities 
through competitive tendering according to a 

nationwide set of criteria should go some way 
in addressing this, however. 

Marry the different worlds – 
get private and third sectors 
to engage in work-related 
learning together 

One potentially interesting idea to 
explore would be to promote cross-sector 
partnerships. corporate social responsibility 
(csr) agendas have been on the rise in 
the private sector and larger corporations 
in particular have been increasingly keen 
to engage with schools, young people and 
communities in a number of ways. there is 
a pool of capacity in the private sector that 
could be utilised for the benefit of third 
sector organisations. 

in principle, the rationale for this is very 
strong:

•  Private sector organisations have 
many skills and attributes to offer to 
the third sector, such as core business 
skills and a commercial, customer-
focused attitude. Our findings state 
clearly that the commercial world 
fundamentals of profit, loss and risk are 
immensely relevant to the third sector. 
private sector organisations could also 
further boost their csr credentials 
through direct associations with 
socially-conscious organisations. 

•  Third sector organisations could 
benefit heavily from these skills, while 
working to promote their charitable 
objectives among both young people 
and private sector employees.

•  Young people could benefit from 
exposure to two different kinds of 
organisations and careers, balancing 
a commercial approach with social 
objectives – which is an ideal mixture 
for third sector wrl. 

•  All parties would benefit from 
networking opportunities.
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in practical terms, this could be run on a 
project basis and coordinated by brokers. 
Brokers could tender for the pool of funding 
described above, and through their networks 
they could bring schools together with 
private and third sector organisations. a 
conceivable format would be to facilitate 
young people setting up school charities 
in the aid of a particular third sector 
organisation, and be mentored and advised 
by a private sector person on the matters 
of daily operations, and by a third sector 
representative on meeting charitable goals. 
the board of charity trustees, meeting 
regularly though not necessarily frequently, 
could consist of representation of all parties 
and be used for reviewing progress and 
forward planning. 

Our survey showed unequivocally that there 
is a great extent of goodwill towards such 
a model among third sector organisations, 
with over 80 per cent of respondents 
agreeing that it would be an effective way of 
delivering wrl. 
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Appendix 1: Methodology

Our approach to this project is outlined below

Project kick-off

Secondary review

Literature review Stakeholder interviews

Sample design

Sector survey

Data analysis 

Recommendations 
and reporting 

Desk research

Secondary review

the secondary review had five broad aims:

•  develop a baseline understanding of 
wrl in the third sector. 

•  identify current models of engagement.  

•  identify current issues affecting the 
wrl in the sector.

•  identify good and innovative practice 
examples and feed them into sample 
building.  

•  inform survey design.
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the review consisted of three strands.

Stakeholder interviews 

we approached and interviewed over 20 
stakeholders and experts active in the 
domain of third sector and education. 
Our stakeholders represented government 
agencies, third sector industry associations 
and third sector organisations. we used 
the interviews to inform our understanding 
of wrl in the sector, to identify relevant 
literature sources and reports on the matter, 
and to help identify good practice on  
the ground. 

Desk research 

we used desk research to systematically 
source secondary evidence pertinent to 
issues in this research, and to identify 
examples of wrl in the third sector done  
on the ground. 

Literature review

the aim of the literature review was to lay 
a stronger foundation for the subsequent 
phases of our research through developing 
an understanding of the changing role of 
the third sector in the public life of the 
uk, and the extent to which wrl can fit 
into this picture. we reviewed a range of 
governmental and independent sources on 

the matter, as a body of literature on generic 
employer engagement in education, and 
used a snowballing approach to ensure a 
wide coverage of material. 

Sample design

in order to ensure meaningful responses to 
the survey, we used a purposeful sampling 
strategy targeting third sector organisations 
involved in wrl. the sample came from 
referrals, desk research and snowballing. 
in order to boost the numbers we also 
purchased a random sample of third sector 
organisations and screened for involvement 
in wrl, and placed an ad on uk workforce 
hub’s website. we aimed for the sample to 
be broadly representative of the uk and 
different types of third sector organisations. 

Survey of third sector 
organisations 

the survey was primarily qualitative in 
nature, although it also contained a fair 
proportion of quantitative questions and 
attitudinal statements. the fieldwork ran 
for two and a half weeks and we got 55 
complete responses. figure 14 below shows 
the distribution of different organisations in 
our final sample.

Figure 14:  
What best describes your organisation?

70%

60%

50%

40%

30%

20%

10%

0%

social enterprise charity Other (explain at  
next screen)

source: freshMinds survey 2008 (Base=55)
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Most respondents came from england 
though we managed to secure several 
responses from scotland and wales. 
unfortunately we did not manage to secure 
any responses from northern ireland. 

Analysis 

we analysed the survey results using 
frequency analysis as well as cross-
tabulations by organisation type. the 
latter have been only discussed in case of 
stark differences as the small group sizes 
allowed for only limited confidence in these 
breakdowns. 

Open-ended responses were coded using 
retrospective coding, and we have used tag 
clouds where appropriate.93 in addition, we 
used some of the survey responses to build  
a selection of case studies discussed in  
this report.

93. tag clouds are visual tools used to 
represent recurrent words in a body of 
text.
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Appendix 2: Consultation list

Stakeholders/Experts 

association of chief executives of 
voluntary Organisations 

Business in the community

commission for youth social 
entrepreneurship 

department for children, schools and 
families

determined to succeed 

edge 

emmaus uk 

Make your Mark 

national youth agency 

the national council for voluntary 
Organisations/uk workforce hub 

national education Business 
partnership network 

Office of the third sector 

Qualifications and curriculum authority

school for social entrepreneurs 

social enterprise coalition

space unlimited 

time Bank 

trust youth 

unltd 

what if? innovation 

young enterprise 

young foundation 

youth net 

Survey of third sector 
organisations

3gs (3gs development trust ltd)

action space Mobile community

action aid

action for Blind people

Bexley community Media

Big issue

Bold creative

Bottleford community centre

Bromley Mytime

Bryson charitable group

centre for alternative technology

chartered surveyors training trust

city gateway

coin street community Builders

continyou

co-operatives colleges (young co-
operatives)

create liverpool

creative partnerships

creggan enterprises limited

csv

emmaus uk

fairfields Materials Management

fifteen

furniture Matters

galeri caenarfon cyf

gemin-i Org

leaders employment resource

Make your Mark

Mentoring and Befriending foundation

paddington arts

peace

prime timers

Qwrvs

senscot

shetland arts development agency

space unlimited

starter pack glasgow

streetshine

stride

sustainability

the Bridge

the Brokerage citylink

the flame tree

think public

time Bank

travel Matters enterprises ltd

trust youth

uk career academy foundation

uk workforce hub

vital regeneration

volunteer centre edinburgh

volunteer development scotland

whizz-kidz

youth Moves
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FreshMinds 

founded in 2000, freshMinds research is a full-service research consultancy. combining 
classic research techniques with a consulting toolkit, the firm helps its clients to understand 
their stakeholders, competitors and markets. for the last two years freshMinds research has 
been named ‘Best agency’ at the Mrs excellence and effectiveness awards. 

a large proportion of the firm’s work to date has been in the public sector, with notable 
clients including the treasury, the department for education and skills and the nhs. recent 
work includes a large-scale study for uk Online centres on the digital divide and a published 
piece for the department of culture Media and sport investigating the demand for culture 
among minority and lower socio-economic groups.

More information is available at: www.freshminds.co.uk

NESTA 

nesta is the national endowment for science, technology and the arts. Our mission is 
to transform the uk’s capacity for innovation. we invest in early-stage companies, inform 
innovation policy and encourage a culture that helps innovation to flourish. 

nesta’s goals are to: 

•  Build well-evidenced models of how innovation can work. 

•  establish nesta as a renowned centre of expertise in innovation. 

•  have nesta’s models adopted by others. 

• Make nesta a highly effective organisation. 

nesta’s innovation programmes are practical, experimental projects that aim to build a body 
of evidence about how best to stimulate and support innovation. 

More information about nesta is at www.nesta.org.uk 

About NESTA’s Future Innovators programme 

nesta’s future innovators programme aims to embed effective approaches to delivering 
the skills and attitudes necessary for innovation within mainstream education and informal 
learning. we do this by supporting the professionals and institutions that work with young 
people, testing new approaches and disseminating ideas and resources about education  
for innovation. 

the objectives of the programme are to: 

•  demonstrate ways of stimulating and supporting the development of the skills and 
attitudes needed by young people in their role as innovators of the future. 

•  Build the capacity of schools/colleges and the informal learning sector to nurture the 
innovators of the future. 

More information is available at www.nesta.org.uk/futureinnovators

About FreshMinds and NESTA


