
1 
 

 

 

 

 

TWENTY-

TWENTY 
The Year Black Britons Fought  

Covid-19 and Health 

Inequalities 
 

 

 

 



2 
 

TWENTY- TWENTY: 
The Year Black Britons Fought  

Covid-19 and Health Inequalities 

 

Many are Leaders in Nursing and Allied Professions 

 

 

 

Thomas L Blair 
 

 

  



3 
 

Publishing details  
 

TWENTY-TWENTY 

The Year Black Britons Fought Covid-19 and Health Inequalities 

Thomas L Blair  

Published by Editions Blair E-Books 2021 © All Rights Reserved 

ISBN 978-1-908480-72-9 

No part of this publication may be reproduced, stored in or 

introduced into a retrieval system, or transmitted in any form or by 

any means (electronic, mechanical, photocopying, recording or 

otherwise), without the prior written permission of both copyright 

owner and the publisher of this book.  

The greatest care has been taken in compiling this book. However, 

no responsibility can be accepted by the author and publishers or 

compilers for the accuracy of the information presented. Opinions 

expressed do not necessarily coincide with the editorial views of 

author or copyright holder Edition Blair.  

Editions Blair has no responsibility for the persistence or accuracy of 

URLs for external or third-party Internet websites referred to in this 

publication, and does not guarantee that any content on such 

websites is, or will remain, accurate or appropriate.  

Every effort has been made to reach copyright holders. The 

publishers would be pleased to hear from anyone whose rights have 

been unwittingly infringed. 

 

 

 



4 
 

Content Themes And Key Issues 
 

Thousands have turned to the Chronicleworld.co.uk for vital, quality 

reports throughout a challenging and turbulent year. Our Twenty-

Twenty articles cover the Covid-19 experiences and hopes of hard 

pressed Black frontline professionals, doctors, nurses, midwives, 

health care workers and their communities. 

Understanding this issue is vital. Our review of the year’s 

independent opinion articles can help you stay informed, and 

navigate what's next on the horizon 

About the author 

From a unique perspective, Prof Thomas Blair, founder of the 

chronicleworld.co.uk translates research into action for our 

understanding of the Peril or Progress of the Black community.  For 

relevant works, scroll to  

April 1, 2020. Covid-19 Virus Lockdown Spotlights Race Deficit 

May 28, 2020. Covid-19| Black Nursing Leader’s Demand Health 

System Equality, Diversity and Human Rights 

June 29, 2020. Allyship | Making NHS Whites Strong Allies for Racial 

Justice 

July 25, 2020. COVID-19 | A Challenge to Black British Nurses: Finish 

the Fight for Healthy Black Communities 

October 6, 2020. Black History Month 2020 UK: Leading Black 

Women Are Reimaging Its Pride and Power 
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TWENTY-TWENTY: The Year Black Britons Fought 

Covid-19 and Health Inequalities  

 
In 2020 the unthinkable shock happened. Covid-19 infections 

ruptured the lives of NHS Black frontline staff – doctors, nurses and 

care workers, more so than in the general population. 

Moreover, amid a second wave of infections, a third of those 

admitted to intensive care are not white—showing no change since 

the first peak. Meanwhile, Black and Asian people have been found 

twice as likely to be infected compared to white people. 

Ill-paid and under-appreciated, frontline staff have struggled to 

repair the damage and shone a light on the culprits.  Institutional 

inequalities on the job. The ominous vulnerability and health risks in 

minority neighbourhoods. Health regulators, parliamentarians and 

policymakers oblivious to reality. 

From March on, campaigners tolled the ravages of COVID—19. [The 

Guardian’s Easter weekend cartoon gave a tribute with a cartoon of 

a Christ-like Black nurse bearing the medical cross up a steep hill.] 

“Who is Caring for Black and minority ethnic Nurses and Midwives?”, 

campaigners pleaded. The deafening silence signaled “No one”. As a 

result, they launched their call for frontline solidarity in online video 

conferences and workshops. 

This in turn drew attention to tackling health inequalities in virus-

prone deprived areas. Many with higher numbers of Black people in 

low paid employment. History-minded campaigners praised the 

Black nurse pioneers in the founding of the National Health Service in 

1948. Some remembered the valiant, community-inspired Black 

Cross nurses in the 1920-1940s. 
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Shattering "Blame the Victim" official reports 

As a result, activists urged the NHS to create inclusive workplaces 

and reduce bullying. Eliminating discrimination and promoting 

equality. were urgent tasks.  

   
 

 

  

Why? Because most official reports  target the Black victims’  so-

called “underlying conditions” rather than the real villain, the 

unequal health system and British society. [These include the 

government’s Race Disparity Unit (RDU), based in the Cabinet Office, 

the Office for National Statistics and the second Public Health 

England report.] 

In a rare rebuke, Chaand Nagpaul, British Medical Association council 

chair, complained: ethnic minorities have not seen any change in the 

disproportionate effects of the virus on their lives. 

Continued promises and unfulfilled pledges of reform are no longer 

acceptable, he implied. What's needed is “more tangible action right 

now to protect them”.   

Provision of the right protective equipment -- like a simple face mask 

--will make workplaces virus secure. In addition, funding individuals 

to be tested and to self-isolate if infected is important. Especially, 

given the evidence that financial loss acts as a deterrent to do so. 

Designing equality delivery 

Three core remedial strategies are consistent with these ideas. 

One, introducing in-house complaint mechanisms to encourage and 

protect whistleblowers with legitimate grievances. 
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Two, campaigners call for culturally competent public health and 

disease prevention research. Ownership and trust in communities is 

necessary to prevent more from harm. 

Three, Corporate leaders need to sign up to a charter that protects 

and promotes equality rights -- they include health care directors, 

government ministers, policymakers and private interests. 

The year was hard on us all. But urgent action can beat Covid-19 in 

Twenty-Twenty One. This can restore justice for severely affected 

communities. And as a result, create richly diverse, crisis ready, 

socially responsible public health institutions. 
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Covid-19 Virus Lockdown Spotlights Race Deficit 

But smart media organising can boost black defences and 

strengthen community-bonding 

Black communities in Britain, mainly in underserved public housing 

and deprived districts of London and major cities, are in peril as the 

Covid-19 virus takes hold. 

Failing health and ageing are common risks. Many work 2 to 3 jobs to 

make ends meet. Home care workers many of them women are on 

zero hours contracts because of the crisis in social care. The over-70s 

and Windrush elders are prone to infection and death. 

Furthermore, the Covid-19’s economic fallout limits their already 

unequal chances compared with whites in the housing and labour 

markets.  And it’s a long wait for the government’s stimulus package 

to reach them. 

Nevertheless, Black communities have historically recognised that 

just because you’re locked down doesn’t mean you have to be 

locked out of self-created opportunities. They don’t have to wait 

silently for Prime Minister Boris Johnson’s stimulus package to ease 

their plight. 

Now is the time for community building. Innovative use of the smart 

media can foster mutual aid. Skype and Zoom are popular means to 

share urgent information and promote better life chances when the 

crisis ends. And here are 8 key clusters of ideas for positive action. 

1. Grow stronger together 

Neighbours networking amongst themselves can champion support 

for home-locked families on the margins of social services’ attention. 

They can: 
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Power safe medicine and food delivery services to the most 

vulnerable. 

Urge emergency assistance to the ageing Windrush generation, 

already upset and traumatised by faulty government policies 

Mobilise faith leader’s support during this difficult time. 

Give video ‘claps’ to resident NHS health care workers – from doctors 

and nurses to technicians, porters and cleaners – for the incredible 

job they are doing. 

2. Stay positive with online activities 

The demands are heavy on locked down households. But you can: 

Go online with your mobile phone and PC devices – look up the best 

Black book clubs and video streams on Netflick and You Tube 

Tweet for self-responsibility in virus prevention, health care and well-

being 

Cheer yourself up — share your passions, photos and creative 

expression with TikTok videos on your mobile phone. 

Google for ideas on contemporary culture from an African and 

Caribbean perspective. 

3. Organising for mutual aid is crucial 

Creating virtual tenant’s coalitions, neighbourhood assemblies and 

online focus groups are good ways to bring people together to fact 

check breaking virus news 

Web pages and online chat rooms can promote action methods to 

reduce the health disadvantage. 
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Blog for funding for more Black student nurses and have their work 

count towards their learning. 

Use the popular audio-video apps Skype and Zoom for interactive 

one-on-one and conference calls. 

4. Teleworking 

Home studios are popular tools for interactive cultural expression. 

Especially for budding rappers, writers, poets and artists — and 

citizen journalists can spread the news. 

Introduce new remote learning opportunities; gain access to 100s of 

online courses 

Google fun-filled educational apps for house-bound children that 

they can access on their smartphones and tablets and share with 

their parents, carers, and elders, too 

 5. Be civic – Prioritise community activity 

Innovative online residents can create an Organiser’s Manual and 

propose fresh ideas for civic participation 

Don’t Stop the Carnival: encourage children to ‘Play mas’ online with 

their images, costumes, masks, steel pans, lyrics and shimmering 

wings and dance moves 

Holding virtual rallies are an essential means of bolstering spirits and 

confidence building. 

6. Information sharing is crucial 

Explore ways to replicate the classroom experience for all locked 

down students to ensure their learning isn’t unduly affected 
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Create hubs or networks of information, ideas and action across 

Black Britain and link with homelands in Africa, the Caribbean and 

Latin America 

Publish a round-up of Black cultural archives that illustrate 

community heritage, aspirations and progress 

7. Support Black medical, political and labour leadership 

Black tenants in public housing and under-privileged districts have an 

opportunity to gain allies for wide ranging crisis reforms. They can: 

Mobilise virtual conversations with Black influencers on Covid-19 

health policy, strategy and implementation. 

Skype with experts Dame Donna Kinnair, Royal College of Nursing 

executive and Dr Chaand Nagpaul, chair of the British Medical 

Association. 

Zoom with Lord Woolley of Operation Black Vote about his call to 

Government to look at “the negative racial disparity that could affect 

BAME communities and act accordingly”. 

Draw youth into media conversations with David Lammy MP about 

“increasing diversity and transparency in the justice system”. 

Video conference talks with trade unionists to support low paid 

precarious contract working tenants – try the TUC Race Equality 

Officer; the Chair of UNISON’s National Black Members Committee 

and Race for Equality campaigners. 

8. Promote just demand for aid and assistance 

As the crisis deepens, more people will realise they must press 

forward their own interests. Blogs to political representatives will 

hold them accountable for bold and inclusive solutions 
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Tweeters will monitor police enforcement of Covid-19 emergency 

social distancing laws. Disproportionate use of fixed penalties and 

conviction for gatherings of two or more persons outside their 

homes may abuse Black youth, already targets of over-zealous stop-

and-search tactics. 

Demand that news outlets add the Black experience to Covid-19 

coverage 

E-petition government to restart its community testing strategy; 

review its outsourcing, delegated powers and marketing policies that 

are reflecting the wholesale destruction of a people-focused state 

health and welfare  sector 

Highlight the strong moral and economic case in favour of crisis 

intervention, aid and assistance to beleaguered Black communities. 

Failure could cost £billions a year in lost taxes, higher welfare 

payments and increased NHS and social care. 

Towards a smart media aided future? 

In the wake of the coronavirus Covid-19 crisis, less-privileged Black 

tenants in public housing and marginalised districts are hit the 

hardest. 

Nevertheless, they have a digital opportunity to not only promote 

informed solidarity, but to press for crisis reforms that function in 

the way people want and need. 
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Covid-19| Black Nursing Leader’s Demand Health 

System Equality, Diversity and Human Rights 
 

Through protest, prayers, policy research and 

persuasion, Black nurses and allied professionals 

have attracted thousands to conferences and 

Zoom webinars against the Covid-19 high rates of 

infection, disease, death and discrimination 

afflicting them and their communities. 

The issues and goals are clear. “We came to serve, not needlessly to 

die”, say leading nursing administrators, health care professionals, 

key workers, local government directors of public health, 

researchers, theoreticians and activists. 

 Campaign Tirelessly For Improved Wages, Status and Esteem 

Dame Elizabeth Nneka Anionwu, pictured, the first British born 

Nigerian Professor of Nursing says “I’m not satisfied until gaps in 

service for BME patients and health professionals are addressed”. 

The tireless campaigner has led public awareness of the devoted, 

pioneering work of Black nurses. Notably, she successfully 

campaigned for a memorial statue of Crimean war heroine Mary 

Seacole in the grounds of St Guy’s and Thomas’ Hospital London. 

Dame Donna Kinnair, Chief Exec & General Secretary of the Royal 

College of Nursing, says “there is an inescapable truth: black, Asian 

and minority ethnic communities are losing a disproportionate 

amount of people to this terrible virus…Early and precautionary 

action must be taken by employers. 

“Hundreds of BAME nurses have joined a call to raise concerns about 

their treatment and experience”, she says.  “One described the 
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heightened hostility towards non-white staff in a new climate of fear. 

Another said that agency nurses from BAME backgrounds are moved 

or pressured to work on COVID-19 wards. non-permanent staff 

struggle to get all the personal protective equipment (PPE) required. 

Others condemn the existing structural inequalities and increased 

exposure”. 

Create Change-Making Opportunities 

Dr Joan Myers OBE, Director and Trustee of the Florence Nightingale 

Foundation symbolises the drive for “professionalism, leadership, 

opportunity and empowerment”. Notably, in an hour long webinar 

she described how the COVID-19 crisis is affecting Black, Asian and 

Minority Ethnic communities. 

Pryncess Wendy Olayiwola RN, RM, FRSA Midwifery Advocate and 

President, Nigeria Nurses Charitable Association UK with 3000 nurses 

nationwide, says “It’s time to celebrate, empower and support all 

Nigerian Nurses and Midwives globally for their selfless services”. 

Valuing Diversity – Embracing Change are her important goals. 

Define and Debate the Most Relevant Issues 

Professor Jacqueline Dunkley-Bent, England’s Chief Midwifery 

Officer, inspires excellence in maternal care and the reduction of 

maternal mortality among Black British women and across the 

African continent, 

Nursing Professor Laura Serrant OBE of Manchester Metropolitan 

University has said “Without Black nurses — from the Caribbean and 

the Commonwealth – we wouldn’t have the NHS we have now. They 

saved it”. 

Dr Titilola Banjoko an NHS executive director and member of the 

Royal African Society, encourages an agenda of issues that links UK 
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Black nursing communities with Africa and the diaspora. These 

include 

 Social economic issues: employment, living standards, lifestyle 

and health 

 Financial and economic implications 

 Impact on small businesses and wider UK economy 

 The role of government policies and impact on social narrative 

Yvonne Coghill, CBE, Royal College of Nursing Deputy President  says 

“The fact that we’ve only got 10 BME chief nurses in the whole 

country shows that there is work still to be done”. Furthermore, Ms 

Coghill who is also the director of Workforce Race Equality Standard 

(WRES) at NHS England says “We must pay attention to this now. We 

need decisive action to address the disproportionate impact 

of COVID-19 on nursing staff from black, Asian and minority ethnic 

backgrounds”. 

Felicia Kwaku, a Cardiothoracic and General Intensive Care nurse and 

Zoom webinars host, aims “to improve the health of Black and 

minority ethnic people in the UK”. Also the director of nursing at the 

Clementine Churchill Hospital, Ms Kwaku was named by the Health 

Service Journal as “one of the leading 50 black and minority ethnic 

pioneers in the UK. 

Set Achievable Goals 

Joan Saddler, director of partnerships and equality at the NHS 

Confederation and co-chair of the NHS Equality and Diversity Council 

says “The benefits to the NHS of a more equal and diverse leadership 

are well understood. She seeks to “shape the future of healthcare 
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from an equality, diversity and human rights perspective”. And she 

has set three goals to achieve this. 

 Creating inclusive workplaces and reducing bullying 

 Eliminating discriminatory practice and improving 

organisational performance on equality. 

 Improving access and outcomes particularly for protected and 

disadvantaged groups 

Chart the Journey from Pandemic Crisis to a Better Future 

Black nurses and communities are leery that their susceptibility to 

the pandemic crisis reinforces views of them as helpless and 

hopeless. However, the evidence shows they have handled their 

rights struggle reasonably well. They want government and NHS 

policymakers to find solutions to their in-work protection and raise 

key workers’ low wages, status and esteem. 

Nevertheless, through their vigorous response to COVID-19, Black 

nurses and health professionals have exposed two crucial 

shortcomings in NHS institutions. One is the shocking high rates of 

Black affliction. The other is the failure to its Black and minority 

ethnic staff. 

Moreover, the prestigious Nursing Times supports this view: “Black 

and minority ethnic (BME) health professionals have reported feeling 

like they are going “unseen” and “unheard” and believe they are 

working in unsafe conditions”. Furthermore, a Channel 4 News 

survey found that “more than half of BME staff in NHS trusts in 

England feel additional pressure to work on the coronavirus 

frontline”. 
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Of course there is no simple solution either to the immediate crisis or 

underlying concerns. Nurses will continue to do what nurses do: 

“safely attending patients to the best professional standards”. But 

suffering quietly and gracefully won’t change the odds. Pleading to 

failing health system administrators is not enough to secure and 

sustain a victory. 

However, they can chart a better future through positive collective 

action. 

Put forward the voice for Black public health in the Prime minister’s 

Cabinet, Ministers and Secretaries of state for Health and Social Care, 

the Home Office, and the Housing, Communities and Local 

Government. 

Organise a new National Black Nurses Association (NBNA) that is a 

progressive voice for the thousands of registered nurses, licensed 

vocational/practical nurses, nursing students and retired nurses, with 

fraternal alliances to public health organisations and communities in 

Africa and the global diaspora. 

NOTE: THE EVIDENCE 

Covid-19 and high Black risks: The Office of National Statistics (ONS) 

has officially revealed what many have long suspected: Black people 

are at significantly increased risk of dying from the coronavirus, Black 

males are 4.2 times more likely to die from a Covid-19-related death 

and Black females are 4.3 times more likely than white females. 

Maternal care and mortality: Black women in the UK are five times 

more likely to die from complications surrounding pregnancy and 

childbirth than white women. Therefore, Black nurses and midwives 

call for an urgent review of care and mortality with 
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recommendations. The goal is to ensure it is no more dangerous for 

Black women to give birth in the UK than white women. 

Black nurses – Carrying the torch from West Indians to Nigerians 

and Commonwealth Africans: The record shows there were more 

than 3,000 women from the Caribbean training as nurses in British 

hospitals by 1954. Today, Nigerians in the NHS have followed the 

pioneering Windrush generation of the mid-20th century. An 

estimated 5,405 Nigerians occupy the 9th position out of 157 

employed nationalities, and their contributions cannot be 

overlooked. For example, the Nigerian Healthcare Professionals UK 

(NHCPUK) Excellence Awards 2019 attracted over 200 candidates in 

various posts and disciplines, according to The African Voice. 

Start Catching Up On the Views Of Leading Black Health Care 

Professionals, Key Workers, Institutional Administrators, Local 

Government Directors Of Public Health, Researchers, Theoreticians 

And Activists. See our earliest Chronicleworld.co.uk articles – and 

watch out for those coming soon. 
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Allyship | Making NHS Whites Strong Allies 

 for Racial Justice 

Listen. Learn and Act Say Black Health Advocates 
 

Let’s face it. There are two viruses on the necks of 

Black people: Covid-19 and white privileged 

racism, said Cherron Inko-Tariah MBE presenter of 

the Nigerian Nurses Charitable Association 

webinar, pictured here. And the solutions must 

include harnessing “the Power of White Allies” walking beside us to 

tackle both problems, she adds. 

Clearly, this is a powerful message for change in the National 

Health Service health and safety regulators, professional bodies 

and unison, the public service union. 

Three experts echoed Ms Inko-Taria’s refreshing optimism. “White 

allies must “relentlessly focus on compassionate leadership” said 

Professor Oliver Shanley expert in quality standards and workforce 

safety.  “Check you don’t make decisions based on your own biases” 

said John Brouder CEO   North East London Foundation and 

champion of inclusivity in the trust. “Listen, Learn and serve others 

not self”, said Samantha Allen Chief Executive of Sussex Partnership 

NHS Foundation a seasoned leader in mental health and care 

services. 

And we have discovered another brave 

initiative. Trendsetting Kani Kamara, pictured, and 

colleagues aim to purge white privilege at Imperial 

College London. Her co-authored report as Head 

of the Equality, Diversity and Inclusion Centre 

(EDIC) sends a powerful message. Advantaged staff and leadership 



20 
 

whites must use their power to deconstruct white privilege in the 

college workforce. 

However, they must first accept four principles on “How to be a 

White Ally” to mark their transition from neophytes to full 

participants. 

“Acknowledge your white privilege: Understand that you have white 

privilege and think about how you can use this privilege to make 

change and educate others in your workplace and community. 

Listen to what Black people are saying. Ask your Black friends and 

colleagues and ask what you can do to support them. 

 

Boost the voices of Black people on social media: Share 

threads/posts with donation links and resources. If you have found a 

book, article or any other kind of resource particularly helpful as a 

white ally, we can add it to this page to share with our Imperial 

community. 

Educate yourself: Do not ask or expect Black people to educate you. 

Read books, especially nonfiction books, by Black authors. Buy them 

from independent bookshops or borrow them from your 

library. Follow the accounts of Black activists. A good place to start is 

the coalition of UK Black Lives Matter activists”. 

Collect and Use the Necessary Tools and Information 

Members of the British Library BAME Network have shown the ways 

that white people can support the Black Lives Matter movement 

through both action and education, and not leave anti-racism work 

solely to people of colour. 

 Introduction • Sign petitions and lobby MPs • Donate to funds 

and support anti-racism organisations • UK-based charities and 
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organisations dedicated to fighting racism and racial justice • 

Read, watch and listen • Free online resources and articles • 

Books (non-fiction) • Books (fiction) • Film/Netflix • Podcasts 

 

Recognise the role of Black women 

Significantly, the evidence shows that intrepid Black women – 

nurses, care workers  and professionals and others — have offered a 

healing balm to racially unhealthy institutions and leaders. And in 

doing so have defined the action tasks of white allies. 

 FOOTNOTES 

Nigerian Nurses Charity Association 

https://nncauk.org/the-power-of-white-allies.html 

Diversity 

https://diversityq.com/cherron-inko-tariah-be-a-chess-player-not-

a-chess-piece-1005484/ 

Imperial College 

https://www.imperial.ac.uk/equality/resources/how-to-be-a-

white-ally/ 

FURTHER RESOURCES and links for you to explore 

BlackLivesMatter 

@ukblm Twitter account, 

CharitySoWhite 

https://twitter.com/CharitySoWhite/status/1247074135110569985

> 

UK charities Runnymede Trust 

Runnymede, a race equality think-tank 

https://nncauk.org/the-power-of-white-allies.html
https://diversityq.com/cherron-inko-tariah-be-a-chess-player-not-a-chess-piece-1005484/
https://diversityq.com/cherron-inko-tariah-be-a-chess-player-not-a-chess-piece-1005484/
https://www.imperial.ac.uk/equality/resources/how-to-be-a-white-ally/
https://www.imperial.ac.uk/equality/resources/how-to-be-a-white-ally/
https://twitter.com/ukblm
https://twitter.com/CharitySoWhite/status/1247074135110569985
https://twitter.com/CharitySoWhite/status/1247074135110569985
https://www.runnymedetrust.org/
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Race on the Agenda 

Race on the Agenda, a social policy think-tank 

Operation Black Vote 

Operation Black Vote tackles the Black democratic deficit 

StopWatch UK 

StopWatch UK works to ensure fair and accountable policing 

Institute for Fiscal Studies – reports from the Deaton Review of 

Inequalities 

https://www.ifs.org.uk/inequality/chapter/are-some-ethnic-

groups-more-vulnerable-to-covid-19-than-others/ 

Hansard debate on COVID-19: BAME Communities 

at https://hansard.parliament.uk/Commons/2020-06-

18/debates/75FB1500-FB1E-424B-8A76-7F6518DB34A8/Covid-

19BAMECommunities. 

British Library Global and Business 

Management https://www.bl.uk/britishlibrary/~/media/bl/global/bu

siness-and-management/pdfs/non-secure/d/e/l/delivering-diversity-

17.pdf 

Workforce Race Equality Standard 2019 report 

https://www.england.nhs.uk/about/equality/equality-

hub/equality-standard/workforce-race-equality-standard-2019-

report/ 

  

  

  

https://www.rota.org.uk/
https://www.obv.org.uk/
http://www.stop-watch.org/
https://www.ifs.org.uk/inequality/chapter/are-some-ethnic-groups-more-vulnerable-to-covid-19-than-others/
https://www.ifs.org.uk/inequality/chapter/are-some-ethnic-groups-more-vulnerable-to-covid-19-than-others/
https://hansard.parliament.uk/Commons/2020-06-18/debates/75FB1500-FB1E-424B-8A76-7F6518DB34A8/Covid-19BAMECommunities
https://hansard.parliament.uk/Commons/2020-06-18/debates/75FB1500-FB1E-424B-8A76-7F6518DB34A8/Covid-19BAMECommunities
https://hansard.parliament.uk/Commons/2020-06-18/debates/75FB1500-FB1E-424B-8A76-7F6518DB34A8/Covid-19BAMECommunities
https://www.bl.uk/britishlibrary/~/media/bl/global/business-and-management/pdfs/non-secure/d/e/l/delivering-diversity-17.pdf
https://www.bl.uk/britishlibrary/~/media/bl/global/business-and-management/pdfs/non-secure/d/e/l/delivering-diversity-17.pdf
https://www.bl.uk/britishlibrary/~/media/bl/global/business-and-management/pdfs/non-secure/d/e/l/delivering-diversity-17.pdf
https://www.england.nhs.uk/about/equality/equality-hub/equality-standard/workforce-race-equality-standard-2019-report/
https://www.england.nhs.uk/about/equality/equality-hub/equality-standard/workforce-race-equality-standard-2019-report/
https://www.england.nhs.uk/about/equality/equality-hub/equality-standard/workforce-race-equality-standard-2019-report/
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Covid-19 | A Challenge to Black British Nurses:  

Finish the Fight for Healthy Black Communities 
 

The ravages of COVID-19 ignited a 

firestorm of webinars asking “Who is 

Caring for BME Nurses and Midwives” 

and discussing “Racism: Nurses as 

activists for equality”. 

But these are not new issues. 

Campaigners need to tap the cultural 

vein of their forebears The Black Cross 

nurses that led an historic struggle to 

treat and promote healthy Black communities. 

Proud and progressive, the Universal African Black Cross Nurses 

founded in America in 1920 swept across the Black World’s outposts 

with a model of self-help and mutual aid, sorely needed today. 

At first it was the pain of brutal anti-Black laws, of lack of access to 

nursing training, and unequal care to Black patrons that drove them 

to action.  “We’re tired of the white people being so mean. They 

rather see blacks die”. 

Then came the vision “we need to uplift people and their health in 

community”. A cadre of activists led the way, including founder 

Henrietta Vinton Davis and field generals Amy Jacques Garvey, 

Maymie De Mena and Vivian Wilhelmina Seay – a powerful 

attraction to aspiring young women. 

Action followed on the frontlines of social reform. With the nation’s 

Red Cross programs in mind, Black Cross nurses sought “the 

improvement of health, the prevention of disease and mitigation of 
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suffering”. They trained and certified professionals and volunteers to 

work in the poorest most health-at-risk districts. 

Their Health and Wellness Social Services addressed the ills of the 

time. They soothed troubled minds, advised expectant mothers, 

cared for the elderly and counselled errant youth and men. Their 

relief packages clothed and fed the needy and they collected medical 

supplies to send to Africa. Moreover, the Black Cross nurses tended 

the ailing victims of the 1918-19 “Spanish Flu” and the 1957-58 

“Asian Flu” Pandemics. 

In addition, local chapters marched in parades, sang in choirs and 

trawled the streets for converts. All in white uniforms their caps 

were adorned with a black cross encircled by a red background with 

a green centre. This united them for Black advancement and 

renewal. 

By 1960 the Black Cross Nurses had provided nurses, education and 

health care access to tens of thousands. They ranged from Harlem, 

the nation’s Black Mecca, across thirty-eight US states, Central 

America, and the British and Spanish Caribbean – Jamaica, Trinidad, 

Belize, Panama and Cuba – as well as Nova Scotia, Canada. 

In many ways, the organization was an auxiliary of Marcus Garvey’s 

social reform movement. Dedicated campaigners were publicly 

active and held positions of community leadership for the first time. 

With him they believed that “living upon the mercies shown by 

others, and by the chances obtainable, and have suffered there from, 

so we will in the future suffer if an effort is not made now to adjust 

our own affairs”. 

Analysis of this treasure trove shows that health and caring is more 

than a charitable issue. It is not separate from the unnerving reality 
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of the Black experience. It’s a political thrust against too often 

wilfully blind authorities touting the balm of sometime-in-the-future 

salvation. 

Therefore as Black Britain and the African Diaspora cope with Covid-

19 and multiple crises, partisans can give new life to an historic 

legacy. 

Organised self-help and mutual aid are the Protective Peoples 

Equipment for strong Black action — the best guarantor of good 

health for Black nurses, staff and communities. 

# 

ACKNOWLEDGEMENTS: Black Cross Nurses March in Harlem New 

York 1924 https://www.theunia-acl.com/index.php/history/black-

cross-nurses 

  

https://www.theunia-acl.com/index.php/history/black-cross-nurses
https://www.theunia-acl.com/index.php/history/black-cross-nurses
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Black History Month 2020 UK: Leading Black Women 

Are Reimaging Its Pride and Power 

  ‘We’ve Got To Dig Deeper, Look Closer, Think Bigger’ 

 

Bold and unflappable, women like Catherine Ross 

of Black History Month 2020 and the National 

Caribbean Museum are revolutionising our views 

of the annual event. They are convinced every 

Black History Month is a time to decolonise and 

reclaim our history and pass it on to future generations. 

The disastrous year Twenty-Twenty has forced many to see the 

reality of racism in its variant forms. The pandemic’s 

disproportionate Black deaths raised alarm bells. The clarion call 

from the streets ‘Black Lives Matter’. Police violence required a 

robust response. 

Significantly, the argument for reimaging the traditional hoopla has 

never been stronger. Leading British African, Caribbean and Asian 

women are writing, tweeting and zooming “We’ve got to Dig Deeper, 

Look Closer. Think Bigger. 

No idle thought if the month’s own chequered history is examined. 

Take a moment to consider this. Black History Month was born of the 

Greater London Council’s celebrations for the African Jubilee Year 

1987-88. Policymakers aimed to dampen the fires of rebellious Black 

youth in 1981. The founder, GLC special projects coordinator 

Ghanaian Akyaaba Addai-Sebo aimed to calm public fears. He hoped 

the month’s festivities would bring progress in race relations, 

education and public affairs.* 
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But, as Ross says “Black culture isn’t just a commodity to be 

appropriated, managed and monetised. Black history isn’t just a 

month to be ticked off a calendar dominated by a white-washed 

version of history”. She concludes, Ii’s time to reclaim our history and 

re-imagine how it will be told in the future. 

The hard truth is that the founder’s dream of pride and acceptance 

in a welcoming society needs a drastic overhaul. We’ve researched 

the internetworks, social media and press. Here are the key issues 

and new themes leading historians, professionals and cultural 

activists propose. 

Black Nurses go online 

Prominent women of the Royal College of Nursing and the NHS are 

making history and shaping it, too. Leading figures include 

Estephanie Dunn, RCN North West Regional Director and Yvonne 

Coghill CBE, head of the NHS Workforce Race Equality Standard 

programme. 

Their webinar salutes the pioneer NHS nurses, midwives and health 

visitors that shaped healthcare. And applaud the Black, Asian and 

ethnic minorities who make up 20 per cent of the workforce as the 

pandemic continues. 

“Grow stronger together. To empower, equip and excel” is the IT 

slogan that marks this era. 

Tech-savvy women have revolutionised gender equality in IT. They 

are building internet-works for Women in Technology Summit 

Europe 2020. They include Maxine Nwaneri, Founder, The Future is 

Greater and Cherron Inko-Tariah, Founder & Consultant, The Power 

of Staff Networks 
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Historians are in the vanguard    

Trendsetting Laura Sangha heads the University of 

Exeter’s Decolonising Black British History, a new 

teaching resource.  The expert on ‘Black Lives in Early Modern 

England’ says her work can be adapted for school children as well as 

university students. 

Gurminder K Bhambra, Professor of Postcolonial and Decolonial 

Studies in the School of Global Studies, University of Sussex, is online 

with new historical perspectives. 

She says African and Asian peoples of the British Empire were the 

main creators of the nation’s wealth.  This “systematic exclusion” 

from the nation’s history must be redressed. 

    

Head teachers, educators and consultants agree 

The list of women reimaging Black History Month for schools and 

universities is growing. They say the “systematic exclusion” of the 

Black Experience from the nation’s history must be redressed. 

Funmilola Stewart, head of history, Dixons Trinity academy, 

Bradford, calls for new perspectives, too. We should also be teaching 

about all the positive aspects of Black history, from the early African 

kingdoms to modern Black Britain, she says. 

Emily Folorunsho, head of history, Barking Abbey School, Barking 

agrees. Black history creates a bridge that eradicates difference and 

enables understanding, she says. 

http://imperialglobalexeter.com/2020/09/22/decolonising-and-black-british-history-a-teaching-resource/
http://imperialglobalexeter.com/2020/09/22/decolonising-and-black-british-history-a-teaching-resource/
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Sonia Thompson, head of St Matthew’s C of E primary in Birmingham 

supports this view. Schools should audit their curriculum so they can 

harness the ‘rich repository children and their parents bring’. 

Allana Gay, head teacher of Vita et Pax preparatory school in north 

London and founding member of a Black, Asian and minority ethnic 

network agrees. She says school leaders should challenge the 

alienating nature of the British value of “tolerance” in their school. 

 Towards a new view of Black History Month 

Leading women re-imaging Black History Month are on the rise. With 

celebrants and organisations they are changing the month’s outlook, 

content and significance. This assists the continuous development of 

Black self-identification. Moreover, it marks their contributions to 

the nation’s cultural patrimony. As poet Linton Kwesi Johnson said: 

“It is noh mistri / Wi mekkin histri.” 

*Please Note: Concurrent to the early 1980’s period of Black History 

Month, Black activists — among them Linda Bellos and Ansel Wong 

— forged a new wave of cultural, political and educational initiatives. 

See E James West, The Radical and Transnational Roots of Black 

History Month in Britain, Black Perspectives, aaihs.org 

Sources used for names and events are available on your browser, 

for example: 

https://everygeneration.co.uk/index.php/black-british-history/bhm-

black-history-month/24-akyaaba-addai-sebo 

https://www.blackhistorymonth.org.uk/article/section/bhm-

intros/why-black-history-month-is-more-important-than-ever-this-

year/ 

https://everygeneration.co.uk/index.php/black-british-history/bhm-black-history-month/24-akyaaba-addai-sebo
https://everygeneration.co.uk/index.php/black-british-history/bhm-black-history-month/24-akyaaba-addai-sebo
https://www.blackhistorymonth.org.uk/article/section/bhm-intros/why-black-history-month-is-more-important-than-ever-this-year/
https://www.blackhistorymonth.org.uk/article/section/bhm-intros/why-black-history-month-is-more-important-than-ever-this-year/
https://www.blackhistorymonth.org.uk/article/section/bhm-intros/why-black-history-month-is-more-important-than-ever-this-year/
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https://www.theguardian.com/education/2020/oct/03/teachers-on-

black-history-in-the-curriculum 

https://www.theguardian.com/education/2020/jun/23/three-ways-

for-uk-schools-to-improve-their-race-relations-now 

https://www.rcn.org.uk/news-and-events/events/nursing-whilst-

black-301020?utm_campaign=1537743_PDL-FREE-102316-1409 

Photo of Catherine Ross/ Black History Month 2020 

https://www.theguardian.com/education/2020/jun/23/three-ways-for-uk-schools-to-improve-their-race-relations-now
https://www.theguardian.com/education/2020/jun/23/three-ways-for-uk-schools-to-improve-their-race-relations-now
https://www.rcn.org.uk/news-and-events/events/nursing-whilst-black-301020?utm_campaign=1537743_PDL-FREE-102316-1409
https://www.rcn.org.uk/news-and-events/events/nursing-whilst-black-301020?utm_campaign=1537743_PDL-FREE-102316-1409

